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BETHLEHEM CENTRAL TEACHERS ASSOCIATION

BETHLEHEM CENTRAL SCHOOL DISTRICT

July 1, 2020 - June 30, 2025




AGREEMENT made this day of June 24, 2020 by and between
THE BETHLEHEM CENTRAL SCHOOL DISTRICT
and

THE BETHLEHEM CENTRAL TEACHERS ASSOCIATION

DEFINITIONS

As used herein the Term:

District shall mean Bethlehem Central School District, Albany County, New York;
Board shall mean the Board of Education of the District;

Superintendent shall mean the Chief Executive Officer of the District;
Association shall mean the Bethlehem Central Teachers Association;

Teacher shall mean any member of the bargaining unit covered hereby.

ARTICLE | — RECOGNITION

The Board recognizes the Association as exclusive bargaining agent for all professional personnel, including, inter alia,
school (registered) nurses, teaching assistants, department supervisors, athletic director, CSE chairs, athletic
trainer/wellness coordinator, and service providers in the district except the Superintendent, Assistant Superintendent
of Curriculumn and Instruction, Chief Business and Financial Officer, Director of Special Education, Building Principals,
Assistant Principals, Assistant Director of Special Education, and Chief Technology Officer.

ARTICLE Il = RESERVATION OF RIGHTS

Except as limited by the specific and express terms of this Agreement, the District, Board and Superintendent, reserve
and retain unto itself and themselves all rights, authority, duties and responsibilities conferred and invested in it and
them by the Constitution and statutes of the State of New York, the rulings and regulations of the Commissioner of
Education and Agencies of the State and Federal Governments.

ARTICLE |1l - PROCEDURES FOR CONDUCTING NEGOTIATIONS

1. The District and the Association shall mutually agree on the process and timeline for negotiations by October
15th of the school year the contract is set to expire.



2. Both parties shall furnish each other, in good faith, available information which shall enhance the negotiating
process. The Board will provide the Association with an unabridged copy of the budget following approval of
the budget for the tax levy.

3 No final agreement shall be executed without ratification by the Association and the Board of Education.

ARTICLE IV — ASSOCIATION RIGHTS AND PRIVILEGES

1. The Association shall have the right to use school buildings at all reasonable hours for meetings provided only
that such use does not conflict with planned school activities. Application for the use of the buildings requested
shall be made to the Building Principal or District Business Administrator as may be required. Applications shall
be made at least one school day prior to the date for which use is requested. The Association will pay the cost
to the District when additional costs are incurred by the District as a result of such use.

2 The District will provide twenty (20) workdays without loss of pay for Association officers/delegates when
attending conventions and conferences. Additional days for meetings that are designed for the improvement of
education may be granted, subject to the approval of the Superintendent.

3. At the Superintendent’s first meeting with the whole faculty prior to the start of student instruction, the
Association shall be given a place on the agenda and allotted one hour to conduct its business.

4, Provided that on or before May 30t the Association notifies the Building Principals, in writing, of its duly elected
officers, Administrative personnel shall cooperate with the Association executive officers in establishing their
work schedules, and further provided there is no interference with their regular teaching and supervisory
responsibilities. Such scheduling shall be done in a manner that would provide the earliest possible completion
of the teaching responsibilities.

5 The official agenda for each Board meeting will be transmitted to the Association no later than the morning of
the day prior to such meeting or as soon thereafter as the same is available. Approved minutes of the Board
meeting will be transmitted to the Association as soon as possible following each Board meeting. The President
of the Association or a designee shall have the right to address the Board during the public portion of the
meeting.

6. The District and the Association agree to share equally the cost of providing a sufficient number of copies of this
agreement for each unit personnel.

7. The Association shall be provided with bulletin board space in each faculty workroom for the posting of notices
of its activities and matters of Association concern. The Association shall have the right to make reasonable use
of the teachers’ mailboxes or email for official communications to teachers. No competing teacher organization
shall have this right except that the District shall not be required to censor or screen incoming mail.

8. Upon written request of either, the District and Association representatives agree to meet upon mutually
determined dates for the purpose of discussing, in an exploratory fashion, matters of mutual concern.

9. The BCTA President shall be granted 0.2 release time to perform the relevant duties of that office.



10. The “Board/BCTA Process Committee” will meet monthly or at the group’s convenience to discuss matters
pertaining to the improvement of the “organizational climate” within the school district. This committee will
consist of five (5) members chosen by the BCTA and five (5) members chosen by the Board of Education.

ARTICLE V — DEDUCTIONS

1. The District agrees upon the written authorization of teachers, to deduct from their salaries the dues of the
Association, and to transmit such dues to the Association within thirty (30) days of deduction, together with a
statement providing an allocation of the monies so transmitted.

2. The Association will certify to the District, in writing, the current rate of membership dues of the Association and
will give the District thirty (30) days written notice prior to the effective date of any change.

3 Dues deductions will be made in equal installments during the school year. The District will not be required to
honor for any month'’s deduction any authorizations that are delivered to it later than two weeks prior to the
distribution of the payroll from which the deductions are to be made. Deductions will not be made from the
third payroll in any month.

4, No later than September 30 of each year, the Association will provide the District with a list of those employees
who have voluntarily authorized the District to deduct dues. The list will show the amount of dues to be
deducted on each payroll. This will be affixed to a claim form and transmitted to the business office for
payment. The District will notify the Association of any changes in the said listing.

5. The District agrees that it will not accord dues deductions or similar check-off rights to any other teacher
organizations.

6. Voluntary Payroll Deductions.

By September 15, each teacher will individually and voluntarily authorize the District to make certain deductions
from the teacher’s salary. Deductions listed below will not be made from the third payroll in any month.

a. Deductions for health insurance and group insurance will be made from each pay in equal amounts.

b. Dues deductions will begin with the first pay in October and be scheduled in equal amounts for each
payroll during the school year.

(o Deductions for repayment of employee loans to retirement systems will be in equal amounts
throughout the year on each payroll.

d. Deductions for tax sheltered annuities will be made in equal amounts from each payroll. Changes in
amounts or agent will be made upon thirty (30) days written notice.

e, United Way pledges will be deducted in equal amounts from each payroll.

f. Deductions for Employees’ Credit Union.



g Individual adjustments for withholding tax will be deducted in accordance with individual employee
authorization.

h. Deductions for a BCTA-sponsored dental plan will be made from each pay in equal amounts.

Is Deductions for NYSUT member benefit programs will be made from the pay of bargaining unit members
from each pay in equal amounts.

j. Deductions for VOTE/COPE will be made from each pay in equal amounts.
k. Deductions for flexible spending plans will be made from each pay in equal amounts
Organizations authorized to receive monies deducted from employees’ salaries must maintain records and
submit invoices to the Business Administrator to have funds that have been withheld remitted to that
organization.

7 All employees covered by this agreement will have their paychecks provided for them in the form of direct
deposit only to a bank account selected and authorized by the employee. The District shall not be liable for

electronic transfer errors or other related problems, but will use its best efforts to promptly address any
concerns.

ARTICLE VI — WORK DAY AND WORK YEAR

1. The Superintendent will meet annually, prior to March 1, with a committee appointed by the Association to
study and review the existing school calendar and to make suggestions for the school calendar for the following
year. Having received the suggestions of the Association, the Superintendent will confer with the administrative
staff, surrounding districts, Boards of Cooperative Educational Services, and area private and parochial schools
and will meet again with the Association for further recommendations before preparing such recommendations
to be submitted to the Board for adoption.

2. The in-school work year for ten-month unit personnel will consist of the following:

The Superintendent of Schools, in conjunction with the District Calendar committee, shall schedule a teacher
work year that is a minimum of 184 days or a maximum of 185 days inclusive of superintendent conference
days. The number of teacher days actually worked at the end of the school year may be less than the minimum
number of work days scheduled due to the use of snow days as long as all state scheduling requirements have
been met. In scheduling the teacher work year, the Superintendent of Schools and the Calendar Committee
shall be in accordance with the following requirements:

a. The Elementary school, middle school, and high school students will begin student instruction after
Labor Day.
b. The District shall schedule a minimum of three (3) and a maximum of five (5) superintendent conference

days. The superintendent conference days must be in accordance with the following guidelines:



Conference Day

Scheduling

Agenda

Conference Day A

(Required)

Must be scheduled before student
instruction begins and may be
scheduled before Labor Day.

The District agenda must end at noon
with all remaining time to be used at
the teachers’ discretion. During the
District Agenda the Association will be
given one hour to hold a general
membership meeting.

Conference Day B

(Required)

Must be scheduled before student
instruction begins and may be
scheduled before Labor Day.

No District agenda can be scheduled
and all time will be used at the
teachers’ discretion. When three (3)
conference days occur before student
instruction begins, Conference Day B
will be scheduled the day before
instruction.

Conference Day C

(Required)

Must be scheduled on the final
workday of the school year and shall
be a full work day.

The District shall schedule a limited
agenda that allows teachers’ time to
complete end of the year
responsibilities.

Conference Day D

(The Superintendent
shall have the
discretion to
determine if this
Conference Day will
be scheduled)

Must be scheduled between Lahor
Day and the final work day unless
due to calendar necessity as
determined by the BCTA President
and District Superintendent in
consultation with the Calendar
Committee this conference day
needs to be scheduled before Labor
Day. If this Conference Day is not
scheduled it may be an instructional
day.

Full Day of a District Agenda.

Conference Day E

(The Superintendent
shall have the
discretion to
determine if this
Conference Day will

Must be scheduled between Labor
Day and the final work day. If this
Conference Day is not scheduled it
may be an instructional day.

Full Day of a District Agenda.

be scheduled)

C. All remaining scheduled work days shall be instructional.

d. The day before Thanksgiving shall not be scheduled as a workday.

e. When the contract and calendar allows, the District Calendar Committee may schedule up to two

contingent days of work for the purpose of avoiding the loss of instructional days due to the cancellation
of school because of adverse weather or extraordinary circumstances. If the District does not lose any
days of instruction due to adverse weather or extraordinary circumstances, the scheduled contingent



days will not be workdays. The District Calendar Committee shall schedule the contingent days of work
around the Memorial Day Weekend.

At the Elementary level, the second to last work day shall be a full teacher day utilized for teachers’ end
of the year responsibilities with no students in attendance.

At the Elementary level, the third to last work day shall be a full teacher day with a half day of student
instruction and half day to be utilized for teachers’ end of year of responsibilities with no students in
attendance.

At the Middle School level, when the calendar allows, the second to last work day shall be a full teacher
day utilized for teachers’ end of the year responsibilities with no students in attendance. If the calendar
does not allow, the second to last work day shall be a full teacher day with a half day of student
instruction and half day to be utilized for teachers’ end of year of responsibilities with no students in
attendance.

At the Middle School level, the third to last work day shall be a full teacher day with a half day of student
instruction and half day to be utilized for teachers’ end of year of respansibilities with no students in
attendance.

Newly employed teachers will be required to report before Labor Day for three (3) orientation days.

Newly-employed, full and part-time teachers are required to spend five (5) additional hours during the
school year for New Teacher Orientation. These hours will qualify for professional development
stipends.

Should the school year be lengthened as a result of an unexpected state mandate or requirement, each
teacher shall receive 1/200" of their salary for that salary year for each additional day.

Effective July 1, 2004, the District may request that selected teachers voluntarily extend their work year
by two additional days after the conclusion of the established school year in June. Such requests to
selected teachers shall be made by May 1. Teachers who voluntarily agree to extend their work year
shall be paid in accordance with the Extended Professional Employment Policy found in Appendix A of
this agreement.

School Work Day (See Schedule C for Registered Nurses and Schedule D for Teaching Assistants and Schedule E
for Athletic Trainer/Wellness Coordinator)

The required work day for all unit personnel in the schools of the District will be 7 hours and 30 minutes,
inclusive of the employee’s lunch period. The start and end time of the employee day in each of the
schools of the District must be mutually agreed upon by the Association and the District, This time
period will include:

High Schoaol
i. 5 periods of instructional assignments for full-time high school teachers; with no more than six

(6) instructional class periods on any day; and a two-semester average of no more than twenty-



vi.

vii.

five (25) periods per week. The length of a period will be a minimum of forty (40) minutes and a
maximum of forty-five (45) minutes. No classes will exceed one (1) period except for Regents
and A.P. Biology, Chemistry, Physics, Regents Earth Science and Excel 9 and 10 Science (which
will be scheduled two (2) class periods once per week).

A yearly average of 2.5 periods per week of non-instructional duty. The average periods of non-
instructional duty will be based on having three (3) non-instructional duties one semester and
two (2) non-instructional duties the other semester. The non-instructional duty will consist of
hall duty, or study hall, or on-call sub duty. The non-instructional duty must be in accordance
with the following requirements:

- If a teacher is assigned on-call sub duty and they are not called to sub for another
teacher they will have a planning period.

- Oncall subs that are called to sub for another teacher will be required to implement
lesson plan if they are left by the absent teacher.

- Oncall subs will be utilized on a rotational basis.

- Oncall subs will not be used to replace full day subs on a period by period bhasis and
are intended to be used in situations when no regular subs are available through the
sub system or when a partial day absence of a teacher occurs.

- Ateacher assigned on-call sub duty will not have their extra duty combined with
other non-instructional duties.

- The extra duty must be assigned in an equitable fashion and is subject to BCTA
review.

- No other duties or responsibilities, including AlS or tutorial, will be assigned for this
extra duty assignment except for the three non-instructional duties identified
above.

- If mutually agreed upon by the Association President and the Superintendent of
Schools additional non-instructional duties can be approved on a year by year basis.

A minimum of forty (40) and a maximum of (45) minutes for lunch.

If provided for in the high school schedule; a homeroom, homeroom hall supervision, and/or
morning supervision that is a combined maximum of 15 minutes. If not provided for in the high
school schedule this time may be utilized for planning.

Ninety (90) minutes per week of “office hours” where the teacher is available to meet with
students for extra-help, review, or assignment make-up. The District may not schedule students
or require students to attend “office hours”. A minimum of forty (40) minutes of this “office
hour” time must be scheduled after the last instructional period of the day has concluded.

All remaining time for planning.

If a teacher’s assignment equals four (4) instructional preparations in a semester, that teacher
will not be assigned non-instructional duty for that semester. If the number of instructional
preparations for a teacher equals or exceeds five (5) in a semester, then the teacher shall be
relieved of non-instructional duty and homeroom, homeroom hall supervision, and/or morning
supervision duties for that semester. For these purposes, a preparation is defined as any class



with a different course number or instructional title as determined by the high school course
curriculum guide. Coordination assignments such as Lab School Coordination or Participation in
Government Community Service Coordination are not considered class preparations. Any
course meeting less than five (5) times per week will be pro-rated in calculation of a teacher’s
number of preparations. Physical education classes as now constituted are exempted from the
provisions of this clause.

b. Middle School

iii.

A minimum of 40 minutes for lunch.

A daily maximum average of 225 minutes of instruction, a daily maximum of 45 minutes of
home base time, a daily maximum of 20 minutes of morning supervision or homeroom.

All remaining time for planning that is consistent with the following requirements:

- aminimum of 80 minutes of daily individual planning.

- aminimum of 120 combined minutes and a maximum of 160 combined minutes per
week will be used for team planning time and “office hours” where the teacher is
available to meet with students for extra-help, review, or assignment make-up. The
District may not schedule students or require students to attend “office hours”. Of
this time a minimum of 40 minutes will be used for “office hours” to work with
students after the last instructional period of the day has concluded.

- any time that exists beyond the requirements listed above shall be used by middle
school teachers for planning or to meet with students at the teachers’ discretion.

c. Elementary Schools

A minimum of 45 minutes for lunch

The actual instructional and supervisory time performed by the elementary teachers shall not
exceed a daily average of 330 minutes. Elementary teachers shall receive a minimum of ninety
(90) minutes of team or individual planning. Eighty minutes (80) minutes of this planning time
will be scheduled before the start of the student instructional day.

Elementary Team Planning Time

It shall be the goal of the parties to limit cooperative planning time for special education
teachers, occupational therapist, physical therapist, social workers, resource room teachers and
regular education teachers engaged in co-teaching, to 120 minutes per week. When the
amount of time any of these teachers/providers are required to use for cooperative planning
exceeds 120 minutes on a consistent basis, the building principal will review the cooperative
planning requirements for such teacher/providers. If unable to resolve this issue at the building
level, the teacher may, upon request to the Director of Special Education Services, meet with a
committee consisting of the Director of Special Education Services, CSE Chairperson and school
administrator to determine a cause and a plan to reduce this time. The teacher may bring an
association representative to this meeting.

General Education/Resource Room/Provider Staff Team Planning

In addition to the above time, a % day will be scheduled once a month for cooperative planning.
Staff would agree on structured ways of communicating in addition to this model to maximize
the effectiveness of this planning time. This model would be comprised of ¥ day a month for




iii.

planning between special education staff, providers and regular education teachers. A rotating
substitute teacher will be hired to cover classroom assignments for the general education
teacher for thirty (30) minutes as the teacher meets with the special education staff/providers.
In addition, special class teachers will be able to meet with general education teachers during
this time on students who are mainstreamed from the special class.

The classroom teacher shall be allowed to leave the teaching station when special subject
teachers are being utilized. The resulting increase in planning time may be utilized for special
education coordination and responsibilities.

iv. Combined time for elementary lunch and recess for students shall be fifty (50) minutes.

V. All special area classes (P.E., music, art, library) shall be forty (40) minutes.

vi. The District will enly schedule 3 Elementary half days for the purpose of parent conferences.
Those half days will be scheduled from the first week of November to the end of the first week
in December with no more than one occurring in a week. The elementary teachers will only be
required and expected to do one parent conference per student.

District Wide

Teachers assigned on a part-time basis to more than one building shall be scheduled an
equitable share of instructional time, planning time, etc.... as provided in Article VI. Section 3. a,
b. c. and d. When possible these itinerant teachers will be given twenty-five (25) minutes to
travel between buildings which will not count as their planning or lunch time.

In cases of demonstrated need, individual tenured teachers may voluntarily accept an additional
instructional assignment with appropriate additional remuneration and the assignment shall be
limited to one year. Exceptions to the practice herein may be made for the provision of AlS.
The Selection process must abide by the following conditions:

- If the District is unable to fill a vacancy through the typical posting and hiring
process, the District and BCTA will meet to discuss the process and how best to
fill the vacancy. In emergency situations, the District and Association may waive
the formal posting and hiring process to expedite the hiring of additional
instructional assignments.

- The District must first attempt to increase the assignment of any existing
qualified staff that are part-time. This includes part-time staff that may be
qualified for the position even if it is outside of their direct certification area.

- If no part-time staff can have their position increased, the District must notify all
tenured teachers in the department where the staffing is needed that there is
an opportunity for additional instructional assignment. Electronic notification to
staff is acceptable and the formal posting process that is used for most
vacancies is not required for these additional assignments. The District must
allow two business days for staff to consider the additional assignment.

- Teachers must notify their direct supervisor or a building administrator in
writing of their interest in this position. This notification may include an
explanation of why they are qualified for the additional assignment and how



iii.

vi.

they will handle the additional workload. Electronic notification for this purpose
is acceptable.

- No formal interviews are required for the selection of staff members to fill the
additional assighment. However, the District may interview staff who have
applied for the additional assignment if the District feels it is needed.

- The District will consider the following for selection of staff: currently teaching
the same course, have taught the same course in the past, and availability
within the schedule.

- No staff member will be given an additional assignment that will exceed .2 FTE.

- The District retains sole discretion on all final hiring decisions. All staff members
who expressed interest will be notified of the outcome of the District’s decision.

- The District must make efforts to utilize different staff members to fill the
additional instructional assignments on a year to year basis. However, staff
members may increase their instructional assignments more than ane time if no
other teachers are interested or available.

There shall be regularly scheduled meetings by the building principals not more than two (2)
days per month for building staff and departmental meetings in the high school and middle
school, and for staff development meetings in the elementary schools. Such meeting shall be
one (1) hour in duration and commence within 10 minutes of student dismissal. In addition to
the above, teachers will be scheduled for up to five additional hours a school year by a Principal
or Supervisor to work on core curriculum, common standards and assessments, curriculum
development and/or APPR. Such additional group, team or grade level meetings will be
scheduled between one and two hours in length. The content and duration will be provided one
month in advance of the meeting.

Effective July 1, 2021 there shall be regularly scheduled meetings by the building principals not
more than two (2) days per month for building staff and departmental meetings in the high
school and middle school, and for staff development meetings in the elementary schools. Such
meeting shall be forty-five minutes in duration and must occur within the 7 % hour contractual
work day. These meetings may not extend the work day. In addition to the above, teachers will
be scheduled for up to five additional hours a school year by a Principal or Supervisor to work on
core curriculum, common standards and assessments, curriculum development and/or APPR.
Such additional group, team, or grade level meetings will be scheduled between forty-five (45)
minutes and two hours in length and may only extend beyond the contractual day if the
involved teachers agree. The content and duration will be provided one month in advance of
the meeting.

Other extensions of the school day may be necessary for case conferences, parent conference,
committee meetings, and program development. Participation in committee and program
development activity shall be on a voluntary basis.

All teachers shall participate in one annual open house per year. Elementary teachers and
teachers who are assigned to more than one building may be required to participate in a second

evening meeting with parents.

In lieu of applying the specific workday breakdown as contained in 3(a), 3(b), and 3(c), the
following unit personnel shall, in conjunction with their supervisor and/or principal, arrange

10



vVii.

their workday to reflect their particular assignment in accordance with the principles outlined in
3(a), 3(b), and 3(c): guidance counselors, psychologists, librarians, supervisors, teaching
assistants, nurses, social workers, reading teachers, special education teachers, intervention
specialists, AlS teachers, OTs, PTs, speech therapists, elementary special area teachers, and ENL
teachers. Their workday breakdown must be consistent with the following requirements:

- Any high school or middle school special education/ENL teacher who is
assigned, on any day, to “co-teach”, “consultant teach”, teach special “skills”
classes, for three (3) or more periods will be assighed no more than five (5)
instructional periods on such days. These teachers would be required to do
home base at the middle school or non-instructional duty at the high school. All
other special education teachers and other service providers will continue to
teach six (6) instructional classes but are not to be assigned a “home base” at
the middle school or a non-instructional duty at the high school.

- Any high school or middle school AIS or ENL teacher will teach six (6)
instructional classes but are not to be assigned a "home base” at the middle
school or a non-instructional duty at the high school.

- Any elementary level provider/teacher that is identified in this section will be
scheduled for a maximum of 315 minutes of instructional time, a minimum of
45 minutes for lunch, and a minimum of 90 minutes for planning.

- Any elementary special area (art, music, P.E., library) teachers will teach a
maximum of thirty (30) classes per week.

Flex Time — Teachers, in conjunction with their building principal and the approval of the
Assistant Superintendent of Curriculum and Instruction may arrange the starting and ending
time of their workday relative to their scheduled assignment on a semester basis. Teachers, in
conjunction with their building principal, may arrange the starting and ending time of their
workday relative to their scheduled assignments on a daily basis to accommodate episodic
needs of the teacher. Teachers will provide reasonable notice of schedule shifts to the Principal
for episodic needs. Requests for the use of flex time must abide by the following restrictions:
- Teachers workday cannot be less than 7 % hours
- Teachers may not arrive after the start of the student day or depart before regular
student dismissal and departure.
- Scheduled flex time may not interfere with a scheduled or required district meeting,
departmental meeting, building meeting, CSE meeting, or case conference.
- Flex time may not interfere with required professional or contractual obligations
- Requests for flex time use for the entire year or first semester must be made by
September 20" of each school year. Requests for the second semester must be
made by February 20" of each school year. Requests should be made in writing
directly to building principals.

Approved flex time may be denied or cancelled for a teacher who does not abide by these
restrictions. Thirty (30) calendar days written notice must be provided to a teacher if their use
of flex time is being cancelled.

11



Effective July 1, 2021, the semester-based Flex Time provision will not be available to unit
members. Unit members, in conjunction with their building principal, may continue to arrange
the starting and ending time of their workday relative to their scheduled assignments on an as
needed basis to accommodate the needs of the unit members as allowed by this provision.

viii. Tenured teachers may voluntarily, but will not be required to assume sub coverage duties
because of the absence of a teacher during their planning periods or lunch. Tenured teachers
who agree to assume these additional duties will be compensated $35 per class period (40-45
minutes). If a teacher is asked to cover a class for five school days or less due to an unexpected
administrative, personal, or medical leave they will be compensated at $35 per period. Ifa
teacher is asked to cover a class for more than five scheool days due to an unexpected
administrative, personal, or medical leave they will be compensated at .2 of the covering
teacher’s daily salary rate. Effective July 1, 2023 Tenured teachers who agree to assume these
additional duties will be compensated $40 per class period (40-45 minutes). Payment will be
prorated if the class period is less than 40 minutes. Teachers assuming these duties with
compensation will be required to implement lesson plans if they are left by the teacher.
Untenured teachers will not assume additional duties because of the absence of a teacher.

iX. Part-time personnel will only be required to perform or attend non-teaching duties if those

activities begin within 30 minutes of the end of that teacher’s responsibilities as assigned in
accordance with Article X1V, Section 6.

ARTICLE VIl — TEACHERS’ PROFESSIONAL RIGHTS AND RESPONSIBILITIES

1. Observation of teachers for the purpose of improving their own instruction may be performed by their
Association peers upon the request of the teacher to be observed, provided peers are available at no additional
cost to the District. All observations shall be reduced to writing on a form mutually agreed to by the Association
and the Superintendent, and shall be made available to the immediate supervisor, the Principal, and the teacher
involved.

2 Teachers shall not be responsible for cafeteria and bus duty. In case of emergency, professional personnel may
be temporarily assigned for such duties.

3. The Board recognizes that teacher effectiveness with a group of students depends upon the ability of the
individuals to function adequately. When a teacher, after consultation with the principal, files a written referral
with the principal identifying a student as being unable to function adequately, and the principal concurs with
the teacher, the Board agrees to provide appropriate specialists to evaluate the case within three weeks after
notification. In the event the principal does not concur, a case conference involving the teacher, principal, and
school psychologist (or guidance counselor) shall be held within one week of the date of referral. Upon
identification of a problem requiring special services, the Board agrees to provide the same in the manner
heretofore indicated. Within one month after the referral an initial appraisal will be made by the specialist
involved. Such person(s) will then consult with the principal or the guidance counselor, and the teacher, and
determine the measure to be taken to correct or improve the situation. The teacher will have direct access to a
copy of the findings and recommendations for handling the case.

4, District and New York State policies and procedures for teacher intervention in student altercations shall be as
contained in the Faculty Handbook. In addition, the District will include in the Faculty Handbook any District
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and/or State requirements and procedures, including notice requirements, for indemnification of teachers in the
event they are named in legal actions arising out of their employment.

Tenured teachers shall have the right to arbitration in the matter of Discipline and Discharge providing they have
not elected to appeal to the Commissioner under Education Law, and further providing that having elected to
use the arbitration procedure the grievant may not elect to seek relief via the Commissioner and Education Law.
In accordance with §3020 of New York State Education Law, the discipline and discharge procedures contained
herein shall provide for the written election by the employee of either the procedures specified in §3020-a of
New York State Education Law or the alternative disciplinary procedures contained herein. The discipline and
discharge procedures contained herein shall provide for the disposition of the disciplinary charge within the
amount of time allowed therefore under such §3020-a.

Teachers shall have the right upon written request, to review the contents of any and all district files containing
information pertaining to the teacher, including but not limited to the teacher’s personnel file, in the presence
of a representative of the Superintendent. A teacher may elect to have an additional witness of his or her own
choosing. Any material resulting from an event or occurrence involving a teacher that is to be placed in the
teacher’s personnel file must adhere to the following timeframe:

a. Any material(s) to be placed in the teacher’s personnel file must be reduced to writing and placed
in such file within ten school days after the event or occurrence came to the attention of the
administrator.

b. The teacher shall receive two copies of the written material for examination. One copy is for their
personal records and the second copy being placed in the personnel file is to be signed and
returned to the administrator within five (5) school days. This administrator will send the signed
material to the Superintendent’s Office to be placed in the teacher’s personnel file. Such signature
does not constitute agreement but merely signifies the teacher has examined the materials.

c.  Upon returning the signed material, the teacher will have ten (10) school days to insert written
explanations or responses to the material(s) being placed in their personnel file and delivered to
the Superintendent’s office.

Prior to the employment of persons without permanent or temporary certification in a position, the
Superintendent will notify the Association and enter into discussions concerning such proposed employment.

Academic Freedom
The Board and the Association agree that effective teaching is best promoted when each teacher is free to
pursue in his class the most effective teaching possible within the accepted and established educational

program of the District. Therefore, the Board will guarantee to all teachers the most reasonable degree of
academic freedom within this established program.

Reduction in Staff

In the event of a reduction of unit personnel, the applicable provisions of State Education Law will be followed.
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10.

11.

12,

Classroom Roster Review

At least two weeks prior to the first teacher workday of each semester, teachers will be provided access to their
most up-to-date class lists available at that time, including an indication of students who have an I.E.P. or 504
plans. Assoon thereafter as possible, teacher will be provided access to the actual IEPs and 504 plans of these
students. Prior to the semester or at any point during the school year, if the teacher becomes concerned about
the roster make-up or balance of the class due to a prevalence of behavioral, academic, and/or medical issues
the teacher may request a meeting with their building principal and/or department supervisor to discuss their
concerns. Upon meeting, the building principal and/or department supervisor will listen to the concerns of the
teacher and conduct an inquiry to determine if adjustments need to be made to the roster or if additional
classroom supports or modifications are needed. The principal and/or department supervisor will communicate
a response to the teachers’ concerns within a reasonable period of time and if warranted take appropriate
action to try to address the teachers concern. The teacher may utilize an association representative to assist
with this process. If appropriate, other District employees may be consulted to provide the most accurate
information possible to properly review the teachers concern. The teachers and building principal and/or
department supervisor will make every effort to resolve issues related to the original teacher concern at the
building level.

Reimbursements

The District shall reimburse teachers for reasonable costs of replacing and repairing dentures, eyeglasses,
hearing aids, or similar bodily appurtenances not covered by Workers’ Compensation which are damaged,
destroyed or lost as a result of an injury sustained in the course of the teacher’s employment.

The District will reimburse teachers for reasonable costs of any clothing or other property damaged or
destroyed as a result of an assault suffered by the teacher while the teacher was acting in discharge of his/her
duties within the scope of his/her employment.

The District’s obligation under this provision shall be limited to reimbursement of actual expenses up to a
maximum of $250.00. Reimbursement is not applicable to personal property brought to school (i.e., camera,
cell phone, personal computer) that may be stolen or damaged while at school.

Student Management and Communication System

The Association recognizes the necessity of utilizing a student management and communication system
(currently Aspen) to manage student attendance and grades and to notify parents and students of important
information. To properly utilize this system in a manner that meets the needs and expectations of each level of
instruction, the District and the BCTA agree to allow the PPC on a yearly basis to review and then determine the
expectations and guidelines for the use of the student management and communication system. In this

yearly review the PPC must discuss the timeliness of entering student grades and/or testing/assessment data in
the management system, posting of assignments on the student management system, expectations for
information to be found on "teacher pages", and other matters that either the District or Association raise
regarding the use of the student management system. The PPC will present their yearly guidelines to the
Association President and Superintendent of Schools by October 15th of each school year. If mutually agreed to
by the Association President and the Superintendent, the yearly guidelines will be in effect and the District will
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13.

14.

15.

communicate these guidelines to staff. These guidelines will be considered part of this agreement. Existing
guidelines will remain in effect until they are replaced by mutually agreed to guidelines.

The Association recognizes that the District has the right to install photo or video electronic security system
(“system”) on District property for the purpose of insuring a safe and secure environment for the school
community. These systems will be placed in areas where there is no expectation of privacy. Such system shall
not be used for routine evaluation of employees (i.e., APPR, attendance, and timeliness issues). The photos,
data, or information from the system may be used in the investigation of complaints where there are concerns
about the safety and security of persons or the theft or destruction of District equipment or property.

The format, content, and frequency of report cards and interim/progress report formats and procedures must
be mutually agreed upon between the Association and the District. Both parties will solicit the input of the
Professional Practices Council and/or any committee formed by the parties to discuss report cards.

The District and the Association agree to have the PPC discuss and recommend guidelines for “proper attire” for
members of the Association. The work of the PPC regarding this review, discussion, and recommendation
should be completed by March 1, 2021. If mutually agreed to the BCSD Superintendent and BCTA President may
grant an extension of this date. The PPC's recommendations will be presented to the BCSD Superintendent and
BCTA President for consideration and mutual approval.

ARTICLE Vill - TEACHER EVALUATION

Tenured teachers shall be evaluated according to the agreed upon Annual Professional Performance Review
which is considered a part of this Agreement.

Probationary teachers shall be evaluated according to the agreed upon Annual Professional Performance
Review.

Continuation in employment of a probationary teacher shall be based, in part, upon satisfactory performance
within the scope of his or her employment. Probationary teachers shall not have the right to arbitration
involving the matter of Discipline and Discharge.

All modifications to the Annual Professional Performance Review shall be mutually agreed to in writing by the
District and the Association.

All appeals within the scope of the Annual Professional Performance Review shall not be subject to arbitration
and shall be determined as set forth in the Annual Professional Performance Review document.

ARTICLE IX — VACANCIES, TRANSFERS, AND NEW POSITIONS

Whenever any new position is created or whenever any vacancy shall occur in any professional position within
the unit represented by the Association, the position will be publicized by giving written notice of such position
of the Association and by posting such notices in each school building. This notice shall set forth the
qualifications for the position, salary range, and the selection procedures. No new position or vacancy shall be
filled except on a temporary basis until such position shall have been posted for at least ten (10) work days prior
to the last day on which applications will be accepted. As new positions or vacancies occur for the next school
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year, due weight shall be given to the professional background and attainments of all applicants. The basic
criteria used in filling positions will be to employ the applicant best qualified for the position. Other factors
being substantially equal, applicants from within the school district will be given first consideration and be given
an interview upon request,

& Transfers shall be based upon sound educational reasons and/or physical facilities.

3. Whenever possible teachers shall be notified of any proposed transfers before the close of the preceding school
year. Ordinarily, teachers will not be transferred from one building to another during the course of a school
semester. Exception to this must be based on sound educational policies.

4, Teachers will be notified of their tentative assignment no later than May 15. Any adjustments required after
that date will be communicated in writing to the teacher concerned as soon as the need for the adjustment is
realized. This assignment notification will include the school building, the number of classes, grade level, subject
and designation of any group with special needs.

5 Administrative and supervisory positions will be advertised through the posting of notices in all school buildings
for at least ten (10) work days prior to the last day on which applications will be accepted. The Board reserves
the right to determine what qualifications shall be established for each position and further reserves the right to
determine whether such positions shall be open only to qualified applicants from within the system or whether
such positions shall be open to qualified applicants from outside the system as well.

ARTICLE X — LEAVES OF ABSENCE

1, Sick Leave
a. Teachers will be granted sick leave at full salary according to the chart below. Teachers may accumulate sick
days from year to year without limitation. The Board may require physical examinations by physicians
selected by the Board for any unit personnel while they are absent and using sick leave.

b. All employees hired on or before February 2, 2016
| 13 sick days per year |

c. All employees hired after February 2, 2016

1°t and 2" year of employment 10 sick days per year
3" year of employment 11 sick days per year
4" year of employment 12 sick days per year
5" year of employment and thereafter 13 sick days per year
2. Family Sick Leave
a. Teachers may use up to fifteen (15) days per year of their total accrual of sick days for occasions of

iliness in the immediate family. Such leave may also be used during the 12 (twelve) week FMLA period
for the care and bonding with a newborn, adoption or foster care for up to one year after birth or
placement.
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In the event an employee has used all days of his annual leave for illness in the immediate family as
provided in 2a above, extensions may be granted, at the discretion of the Superintendent, but, if
granted, will be deducted from the individual's cumulative sick leave.

For the purpose of this section, the “immediate family” is defined as husband, wife, mother, mother-in-
law, step-mother, father, father-in-law, step-father, son, son-in-law, step-son, daughter, daughter-in-
law, step-daughter, brother, brother-in-law, step-brother, sister, sister-in-law, step-sister, grandmother,
grandfather, grandchildren, any relative living as a member of a teacher’s household, or any other
person with whom the teacher has developed an immediate family-like obligation due to established
past personal relationships.

Bereavement Leave

a.

Teachers will be granted an annual leave of up to five days to be used in the event of death of a spouse,
partner, fiancé, parent, step parent, sibling, step sibling, child, step child, or grandchild. Teachers will be
granted an annual leave of up to four days to be used for the death of a grandparent, mother in law,
father in law, sister in law, brother in law, any relative living as a member of a teacher’s household, or
other person with whom the teacher has developed a family like obligation due to past personal
relationships. In the event that a teacher has used all of the leave listed in this section above, additional
days will be granted for each additional death.

In the event of the death of a current District student or a District colleague, the District will allow
teachers to attend the funeral(s) and will provide one half-day per attending teacher.

Religious Day(s)

Teachers who are members of a religious faith which has designated religious holidays when school is in session
will be granted a maximum of two (2) days of leave per school year for the purpose of observing such religious
holiday(s), without salary deduction. Such leave shall be granted only upon eight (8) school days prior written
request.

Child Care Leave

d.

A teacher shall notify the District of his/her intent to take a child care leave at least ninety (90) days in
advance of the date the leave is to commence, together with the anticipated return date consistent with
this Section 5. In the case of adoption or foster care, the employee shall notify the District at least
ninety (90) days in advance of the anticipated time the child will be placed in his/her care, his/her intent
to take a leave, and the anticipated return date consistent with this Section 5. If the adopting parent or
foster care parent is given a specific date when the child is available for him/her to adopt or placement,
the District must be notified immediately.

In the event a pregnancy results in a miscarriage or still birth, or an adoption or foster care placement
terminates during or prior to a leave, the employee, with thirty (30) days written notice to the District,
may return or remain in his or her position of employment.

A child care leave of absence without pay shall not exceed twenty-four (24) months from the time of
birth, adoption or placement in foster care of a child. Any employee taking a child care leave in excess of
fifteen (15) months must terminate the leave at the beginning of a school semester. In the event the
leave is less than fifteen (15) months, the District may require the employee to extend their leave up to
fifteen (15) school days for educational reasons such as reaching the end of a marking period.
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Only one (1) staff member is entitled to a child care leave of absence without pay if two (2) employees
are the parents of the same child/children.

Child care leave without pay shall be an interruption of the probationary period for non-tenured
teachers and shall not apply in lieu of service in meeting the probationary time requirements.

Any employee may utilize sick leave accruals and/or sick bank accruals for the period of disability
following the birth of the child. Generally this period will be six to eight weeks (6-8 weeks). Medical
certification will be required. Any time beyond the six to eight week (6-8 weeks) period of disability up
to a maximum of twelve (12) weeks may be charged to accrued sick time at a rate of one half day pay
for every one half day charged.

Any employee who is not the birth parent, or is an adopting or foster care parent within the first year of
a child’s birth or placement, may utilize accrued sick leave for up to six (6) weeks at the rate of one half
day pay for every one half day charged.

Personal Day(s)

d.

Each teacher, at his/her own discretion, without submitting a reason to the employer, will be granted
personal leave annually. The number of personal days granted each year is listed on the chart below.
Except in case of emergency, the teacher shall notify the principal in each building five (5) days in
advance of the leave date. Personal leave will not be used for the first or the last workday of the schoal
year, the first two (2) student instructional days of the year, or the workday immediately preceding or
following a holiday or holiday period except in the case of an emergency or an exceptional circumstance
as determined by the Superintendent. No more than two (2) personal leave days may be used
consecutively except as allowed by the Superintendent. Personal leave days will not be cumulative, will
not be deducted from the staff member’s sick leave, and will be granted without salary deduction. Any
exceptions to the contractual restrictions on the use of personal days as written in the contract will be
done on a case by case basis as determined by the Superintendent. Decisions related to exceptions
determined by the Superintendent are non-grievable. Effective July 1, 2016, any past records,
references, or practices of the “one time” use of personal days related to exceptions are null and void.
Personal days used in the months of December and June are subject to the following additional
provisions:

i. Exceptin case of emergency, the teacher shall notify the principal in each building eight (8) school
days in advance of the leave date.

ii. The teacher must identify a specific reason on the leave request form for the request for use of
personal time.

iii. District administration may not deny a personal leave request with the exception of the terms of
this personal day provision, however within a reasonable time frame the District administration may
approach individuals who have requested the use of a personal day in the months of December or
June and ask them to reconsider their personal leave request if there is demonstrable proof that the
number of people scheduled to be absent from a specific building disrupts the operation of the
building.
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10.

b. One (1) day of unused personal leave may be utilized, at the option of the teacher, to initially join and
participate in the sick leave bank in accordance with Section 11 of this article. Any unused personal
leave not designated for the sick leave bank will be added to the teacher’s cumulative sick leave.

c: All employees hired on or before February 2, 2016
| 3 personal days per year ]

d. All employees hired after February 2, 2016
1%, 2" 3 and 4" years of employment 2 personal days per year
5™ year of employment and thereafter 3 personal days per year
Jury Duty

Attendance at court for jury duty will be allowed without loss of pay, during the term of duty. Jury duty notice
or its copy must be presented to the Superintendent’s office.

Court or P.E.R.B. Hearing
Attendance at a court or P.E.R.B. hearing as a party to an action or proceeding or as a result of a subpoena will
be allowed at full pay. The subpoena must be presented to the Superintendent’s office.

Conferences, Professional Organizations, and Professional Responsibilities

Teachers may be granted leave for professional responsibilities such as attendance at conference, fulfillment of
obligations as officers of state and national professional organizations, curriculum development and service as
resource personnel. Such leave shall be without loss of pay and shall require prior approval of the
Superintendent or designee.

Unpaid Personal Leave

Effective July 1, 2003, upon application to the Board and subject to their prior, annual approval, any certified
professional personnel who have attained tenure status are eligible for a one (1) year leave of absence without
either pay or benefits. After this one (1) year leave, any such personnel will be eligible for a maximum of one (1)
more year of such leave. Any such personnel desiring such additional leave must apply to the Board for their
prior, annual approval. Eligible personnel granted a full-time one (1) year leave hereunder outside of the District
must return for at least two (2) years of full-time service in the District in order to be eligible for the additional
one (1) year of leave. Personnel on either a part-time leave of absence who work the remainder of the position
in the District, or in a full-time leave of absence who work in a District position in another tenure area, will be
eligible to apply for such additional leave without the requirement to return for at least two (2) years of full-time
service. In any event, no leave as provided herein will be granted beyond the limit of two (2) school years.

Upon return from any such leave taken pursuant to this position, no credit for a step increment(s) will be
granted for time spent on leave unless required by operation of law. Full year leaves must begin at the
beginning of the school year in September. The notice of a full year leave beginning in September must be given
by April 15™ of the previous school year. Semester leaves may begin in either September or February. Notice of
a semester leave beginning in September must be given by April 15" of the previous school year. Notice of a
semester leave beginning in February must be given by November 1* of that school year. Effective July 1, 2012
no employee may take personal leave in order to work in another school district in Albany, Schenectady,
Rensselaer, Columbia or Saratoga Counties of New York.
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11.

For a person granted a part-time leave, that part-time status will count as a full leave for the purpose of totaling
the one (1) year and two (2) year limits. Furthermore, any one semester leave will count as a full year leave for
the purpose of totaling the one and two year limits.

Effective July 1, 2016, a teacher granted a personal leave under this section shall notify the District of their
intent to return to the District by April 15", Teachers who fail to do so will be sent a certified letter from the
District to their last known address on file with the school asking if they intend to return the following school
year. The teacher will have 15 school days to respond to the school district in writing with their intent. Failure
to notify or respond to the District within 15 school days will be considered a forfeiture of the teacher’s position
with the District.

Sick Leave Bank

A sick leave bank shall be established for teachers who are medically disabled for an extended period during the
school year. Such bank shall be made up of personal leave days donated by teachers initially joining the sick
leave bank in accordance with Section 6 hereinabove. The bank shall be at a maximum when the number of
days therein is equal to 125% of the number of unit members eligible for participation. The bank shall be
replenished as it may be diminished through use, up to the prescribed maximum. After the initial donation of
one (1) day of unused personal leave to join the sick leave bank, a teacher’s subsequent donations to replenish
the sick leave bank as provided herein shall be taken from his/her unused accumulated sick leave.

The granting of such extended leave benefit shall be subject to the following conditions:
a. The teacher’s accumulated sick leave and personal leave is exhausted.;

b. The teacher satisfies a five (5) unpaid working day waiting period after
exhaustion of the accumulated sick leave;

c. The teacher provides medical evidence acceptable to the District of the extended nature of the
disability. The District may require an examination by another physician.

d. Individual withdrawals shall be limited to the equivalent number of accumulated sick leave days in the
teacher’s account at the beginning of the school year during which the onset of the disability occurs.

e. The District reserves the right to withhold such extended leave benefit when:

i. The teacher cannot continue to provide medical evidence acceptable to the District of the
continuation of the disability when requested to do so by the District;

ii. The teacher may qualify for disability retirement under either any public retirement system or
social security.

£ Workers Compensation Claims

Teachers with successful Workers Compensation claims will be allowed to access the Sick Leave Bank. In
such circumstances, sections (a), (b), (d) and (e.ii) will be waived. Unit members having five years or less
of service in the District will be allowed up to two hundred (200) days from the sick leave bank. Unit
members who have over five years of service in the District will qualify for up to three hundred (300)
days from the Sick Bank. Unit members do not have to be a member of the Sick Bank in order to qualify
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for this benefit, but will be subject to its membership rules including the initial donation and
replenishment in accessing this benefit.

Prior to an award from the Workers Compensation Claims Board, individual’s accruals must first be
used, and then reimbursed should there be a successful claim. While utilizing this provision, unit
members must assign Workers Compensation payments to the District.

12 Job Share
The school board shall approve all job share applications if the following criteria and guidelines are met:

a. All job share requests must be made in writing to building principals by April 15 of the year preceding
the job share

b. The unit member has found a willing co-worker to job share
G All unit members who job share must have tenure
d. All unit members who job share must have the approval of the applicable building principal(s) or

department supervisors

e. All unit members who job share must have the approval of the Assistant Superintendent of Instruction.
f. During a job share, the unit member employees do not accrue seniority

g. During a job share only one of the employees may receive health insurance benefits.

h. Job share must be approved on an annual basis consistent with the language of this article but there is

no limit to the number of years that an individual may job share.

ARTICLE XI — MAINTENANCE OF STANDARDS

1 It is agreed that any terms and conditions of employment and/or duties and responsibilities of unit personnel
not specifically included in this Agreement shall be maintained.

2 The Board agrees to notify the Association of any contemplated significant alteration or elimination of program

content and curriculum. After such notification upon request from the Association, the Board agrees to meet
with Association for consultation prior to the final action.

ARTICLE XIl — PROFESSIONAL DEVELOPMENT FUNDS

$50,000 will be made available by the District on a yearly basis to BCTA members for grants or professional
development opportunities. The Professional Advancement Committee will consider all BCTA applications and
will approve all grant/professional development funds. If there are any funds remaining after each school year
they will be distributed on a proportional basis to each building for school supplies to be purchased by BCTA
members for use in their classroom. The process for applying for these funds and the process the Professional
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Advancement Committee will utilize for awarding these funds will be mutually agreed upon by the District and
the Association.

ARTICLE XIll — PROFESSIONAL ADVANCEMENT COMMITTEE

1. There shall exist a Professional Advancement Committee, the purpose of which committee shall be:

a. To make recommendations to the District on workshop courses and professional activities which do not
carry academic credit but which would be recognized for salary purposes.

b. To make recommendations to the District relative to in-service programs.
¢ To approve professional development funds as allocated by Article XII.
d. Other matters relating to professional advancement referred to it by the Board or the Association.
2. The Professional Advancement Committee will be appointed annually. It will consist of six (6) members and be

chaired as follows:

a. The Superintendent or designated representative.

b. A Secondary Principal appointed by the Superintendent.

o An Elementary Principal appointed by the Superintendent.
d. A Senior High School teacher appointed by the Association.
e. A Middle School teacher appointed by the Association.

fi An Elementary School teacher appointed by the Association.
g. At its first meeting the Committee shall elect a chairperson.

ARTICLE XIV — PROFESSIONAL COMPENSATION AND RELATED ITEMS

1, a. Personnel covered by this Agreement shall be compensated for their services in accordance with the
provisions of Schedules A,B,C,D,E and Appendix A.

b. Effective July 1, 1999, a unit member will advance on the application salary schedule on July 1 of a
contract year based upon the amount of time worked in the previous school year as follows:

Less than 0.5 of a unit member work year No Step Credit
0.5 to 0.75 of a unit member work year 0.5 Step Credit
0.76 to 1.0 of a unit member work year 1.0 Step Credit
1 semester of in-school work year 0.5 Step Credit
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Unit members on a split step as of June 30, 2003 will be advanced to the next highest salary half-step
effective July 1, 2003.

Payroll will be issued on a bi-weekly basis. If school is not in session and personnel are not required to
report to duty, payments will be issued no later than the last school day prior to the usual pay date. In
no instance will the payments be released more than four (4) days prior to the usual payday.

Bargaining unit members will receive their first payment on the first payroll period after the start of the
school year.

Ten-month employees may elect 1/21 of the yearly salary each payday, or 1/26 of the yearly salary each payday.
Under the 1/26 plan, 5/26 of the yearly salary will be paid on the last payday in June.

Eleven and twelve month employees will receive twenty-six (26) paychecks of equal gross amounts during the
school year.

Yearly salaries will be divided by the number of paydays for the employees (21 or 26) during the school year to
determine the gross amount per pay period. This gross amount is to be calculated to two decimals without
rounding.

Part-time teachers will have compensation prorated in accordance with the percentage of teaching
responsibilities assigned.

ARTICLE XV — RETIREMENT INCENTIVE

Eligibility — a teacher must meet each of the following requirements to be eligible for a retirement incentive:

Have a minimum of fifteen (15) years of consecutive service in the Bethlehem Central School District as
a teacher. For the purpose of the retirement incentive, approved leaves of absence that are unpaid will
not count for service years towards the fifteen (15) years of service, however, an approved leave of
absence will not be considered an interruption of service.

For an end-of-year retirement effective June 30, a teacher must submit a written letter of retirement to
the Superintendent of Schools on or before January 1 and at least six (6) months in advance of the
teacher’s retirement date. For a retirement date effective on the first day of the second semester of a
school year, the retirement letter must be submitted to the Superintendent on or before the previous
July 1. For midyear retirements, employees may request retirement dates that do not align with the end
of a semester or a school year, without affecting their eligibility for the retirement incentive, subject to
the sole discretion of the Superintendent, provided that the requested dates must fall within ten (10)
business days of the beginning or the end of a semester.

Submit a retirement application to the New York State Teachers’ Retirement System or New York State
Employee Retirement System prior to the effective date of retirement as reported in (b) above in the
applicable school year.

A teacher must retire pursuant to the rules and regulations of the NYSTRS or NYSERS and retire without
incurring a NYSTRS or NYSERS penalty (decrease in calculated retirement benefit). The unit member is
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wholly responsible for knowing when he or she is eligible for NYSTRS or NYSERS benefits without
penalty. The retirement incentive requires retirement directly from the District, under the rules of the
New York State Teachers Retirement System or New York State Employee Retirement System,
immediately upon the resignation of the employees. No “grace periods” between resignation and
receipt of retirement incentive shall exist.

Employer Non-Elective Contribution to 403(b) Plan

a. Employer Non-Elective Contribution — Retirement Incentive. The Employer agrees to make an Employer
Non-elective Contribution to the 403(b) account of each covered employee entitled to a Retirement
Incentive. Such contribution will be in an amount equal to the Retirement Incentive outlined in Section
3 of this Article, subject to the maximum contribution permitted under Section 415(c)(1) of the Internal
Revenue Code of 1986, as amended, for the year in which the employee severs employment.

b. Employer Non-Elective Contribution — Termination Pay. The Employer agrees that the Employer Non-
elective 403(b) Contribution shall be contributed to and subject to the following limitations.

c. No Cash Options. No employee may receive cash in lieu of or as an alternative to any of the Employer’s
Non-elective Contribution(s) described herein.

d. Contribution Limitations. In any applicable year, the maximum Employer Contribution shall not cause an
employee’s 403(b) account to exceed the applicable contribution limit under Section 415(c) of the Code,
as adjusted for cost-of-living increases. For Employer Non-elective Contributions made post-
employment to former employees’ 403(b) account, the Contribution Limit shall be based on the
employee’s compensation, as determined under Section 403(b)(3) of the Code.

In the event that the calculation of the Employer Non-elective Contribution referenced in any of the
preceding paragraphs exceed the applicable Contribution Limit, the Employer shall first make an
Employer Non-elective Contribution up to the Contribution Limit of the Internal Revenue Code and then
pay any excess amount as compensation directly to the Employee. In no instance shall the Employee
have any rights to, including the ability to receive, any excess amount as compensation unless and until
the Contribution Limit of the /nternal Revenue Code are fully met through payment of the Employer’s
Non-Elective Contribution. In no case shall the Employer Non-elective Contribution exceed the
Contribution Limit of the Internal Revenue Code.

e. 403(b) Accounts. The District and the BCTA will mutually select a single 403(b) provider, as long as there
is such a qualified provider, for remittal of non-elective employer contributions. All contributions shall
be deposited into a 403(b) provider mutually agreed upon between the District and the Association
(currently VOYA), in the name of the employee.

f. Tier | Adjustments. Tier | members with membership dates prior to June 17, 1971, Employer Non-
elective Contribution hereunder will be reported as non-regular compensation to the New York State
Teachers’ Retirement System.

E. Article XV.2 shall be subject to IRS regulations and rulings. Should any portion be declared contrary to
law, then such portion shall not be deemed valid and subsisting, but all other portions shall continue in
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full force and effect. As to those portions declared contrary to law, the Association and Employer shall
promptly meet and alter those portions in order to provide the same or similar benefit(s) which
conform, as closest as possible, to the original intent of the parties.

h. Article XV.2 shall further be subject to the approval of the 403(b) Provider, which shall review the
Agreement solely as a matter of form as the provider of investment products designed to meet the
requirements of Section 403(h) of the Internal Revenue Code. Upon request, the agreed upon 403b
provider must agree to provide the Employer with a standard hold harmless agreement where the
Employer and Association has currently selected VOYA as the provider of 403(b) accounts for receipt of
Employer Non-elective Contributions.

i. Both the Employer and Employee are responsible for providing accurate information to the 403(b)
Provider. This information includes both Elective and Employer Non-Elective Contributions and the
amount of the participant’s Includible Compensation. Each eligible employee shall forthwith notify, in
writing, the District of the total elective contribution, if any, made by them to any 403(b) or 401(k)
account outside of that which they contribute as an employee of the District. To the extent the
employee fails to provide accurate information as to contributions made outside the District, any issues
that arise from the inaccurate information shall be the exclusive responsibility of the employee.

3. Incentive Payment
Effective July 1, 2020 eligible unit members shall receive an incentive payment of $6000, Eligible unit members
who have a minimum of 61 accrued sick days at retirement shall also be paid for unused sick days. Payment for
sick days shall be made according to the following schedule:

a. 61-180days- $55 per day (Payable for days 1 — 180)

b. 181 - 400 days - $60 per day (Payable for days 1 - 400)

c. The maximum retirement incentive payment under this provision shall be $30,000. For members who
belong to the NYSERS who have more than 400 sick days and these days have not been in paid in

accordance with this retirement incentive, the employer will submit this time to NYSERS, for additional
service credit pursuant to 41-j of the Retirement and Social Security Law (RSSL).

4, The parties agree that in the event the District elects to implement any New York State-provided early
retirement incentive plan, the penalty language referenced in Article XV.1. shall be void for that particular school
year.

5 For any purpose under this article, at the discretion of the Superintendent, a waiver may be granted on the basis

of a written application. The application shall include:

a. The effective date of retirement.
b. Notice of retirement.
c. Retraction of a previously-submitted notice of retirement.

Such decision by the Superintendent is final and binding, non-grievable and not subject to any review.
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ARTICLE XVI - INSURANCE

Health Insurance

1. Employees may elect to join the district health insurance program provided they qualify under the plan.
2 District/Employee Contribution
a. Employees may participate in either the Blue Shield PPO or Capital District Physicians Health Plan EPO.

Effective July 1, 2020 all eligible employees will participate in the CASHIC model plan with CDPHP and Blue
Shield, as designed as of the date of the ratification of this agreement. The CASHIC model plan has copays
for services as set forth in Appendix C. The District and Employee shall pay the following premium
contribution percentages:

District Share Employee Share District Share Employee Share
Individual Plan Individual Plan Dependent Plan Dependent Plan
86% 14% 78% 22%

Any indemnity or out of network benefit plan made available through the District will include a
$250/500 annual deductible with an out-of-pocket limit of $2,500.00 per individual and $5,000.00 per
family per year.

b, Effective July 1, 2020, prescription drug plans offered with any of the above insurance plans shall be
based on a contribution by the employee of $5.00 for generic drugs, $25.00 for name-brand drugs, and
$40.00 for non-formulary drugs and a “2 co-pay” mail order plan following the same tertiary co-pay
levels. The parties agree to continue a separate Drug Program under a pharmacy benefit manager
(PBM). Any District initiated decision to change the pharmacy benefit manager (PBM) must be mutually
agreed upon by the Association and District.

C. The School District also will make available to members of the Association, on a voluntary basis, an
additional option for prescription health coverage through CanaRx under the terms stated below in
subsection i. - iv.

i. CanaRx Services Inc. (“CanaRx”) is a privately held Canadian company which provides certain
brand name maintenance medications at a uniform reduced cost to American residents. The
advantages of participation in the program offered by CanaRx is reduced cost to both the
employer and employee.

ii. The School District wishes to offer CanaRx as a prescription resource available to members of the
Association on a voluntary basis. Members would participate in CanaRx in accordance with the
requirements of CanaRx in terms of enroliment and any forms to be completed. Information
regarding participation in the program will be made available to members by the School District.
Any administrative costs associated with the program being made available shall be borne by the
School District.
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ifi. The offering of CanaRx by the School District shall in no way replace or alter the existing
prescription benefit program provided pursuant to Article XVI of the Agreement and is offered “in
addition to” not “in lieu of” that existing program. Members of the Association may voluntarily
choose to participate in CanaRx and shall continue to have the ability to use or return to the use of
the prescription program offered under Article XVI. Only members of the association that
participate in the district’s health insurance program may participate in this plan.

iv. The parties agree that CanaRx may be offered as an alternative prescription program to members
of the Association effective January 1, 2011.

d. Dependent plans include two-person, family, or domestic partner coverage. Employees covered under
domestic partner status as of June 30, 2016 may maintain this coverage. Effective July 1, 2016, any new
hires will not be eligible for domestic partner coverage. However, in the event same sex marriages are
no longer recognized as legally permissible by the courts or the law, the ability to elect domestic partner
coverage will resume, as of the effective date of the law or case. Any BCTA member who applies for the
domestic partner benefit shall be required to certify, under oath, the existence of the domestic
partnership through the Affidavit contained in Appendix “B” to maintain this benefit. This benefit shall
only apply to the BCTA member, his/her partner and any child of the BCTA member, not a child or
dependent of the BCTA member’s partner

The parties agree to create a committee for the purpose of reviewing all aspects of the District’s health
insurance plans. This shall be a district-wide committee, including members of all bargaining units. The make-
up of the committee shall be mutually agreed upon by the parties.

Employees hired after July 1, 1980, who are employed on less than half-time (on a daily/weekly) basis, are not
eligible for health insurance coverage, however, they may be permitted to join the health insurance program
provided herein at their own cost. Employees hired after July 1, 1980, who are employed for one semester or
less on a temporary appointment, are not eligible for health insurance coverage.

For employees who retired on or before June 30, 2020 the Medicare reimbursement will be frozen at the
monthly rate of $15.50. Employees who retire after June 30, 2020, will not be eligible for this reimbursement
provision. Effective July 1, 1986, the Medicare reimbursement will not apply to a teacher’s spouse who has
attained 65 years of age.

Dental Plan:

Effective July 1, 2019 the District will contribute the amount of $250 per individual and $530 per family into the
dental plan.

Effective July 1, 2022 the District will contribute the amount of $270 per individual and $570 per family into the
dental plan.

*At no point will the District contributions exceed 60% of the total premium.

The District shall provide and implement a full cafeteria plan under IRS Code §125 Plan with the District paying
the administrative costs thereof. Such plan will permit employee contributions for employee health insurance
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10.

premiums, unreimbursed medical and dental expenses, and allowable child-care expenses, etc., in before-tax
dollars. In accordance with the IRS option to enable plan participants to carryover up to $500 of unused funds
for qualifying medical expenses from one plan year to the next, the maximum $500 carryover option will be
incorporated within the plan, enabling an employee access to any unused funds from the prior year plan,
commencing with the plan year ending December 31, 2013.

Beginning with the 2008-2009 school year, the District will make available a fund in the amount of $36,500,
annually, to be used by the Association for ancillary insurance. This payment will be made in full by October 1*
of each year payable to the Bethlehem Central Teachers Association.

The District shall provide and fund an Employees Assistance Plan (EAP) to be utilized by Association members.
The EAP provider must be mutually agreed upon by the Association and the District.

Health Insurance Buyout - Active Employees

a. In lieu of participating in the health insurance and prescription drug coverage provided in this article, for
which the employee would be otherwise eligible, an employee may elect to waive such coverage in
favor of direct compensation. Election to participate in this option must be made in writing on a form
provided by the District no later than June 15 for the subsequent school fiscal year and once selected, is
irrevocable for the duration of the fiscal year except an employee may elect to waive coverage during
the year based upon the following: the time the employee was hired, a qualifying event as defined by
the Internal Revenue Code, or an open enrollment period for a spouse who works for a different
employer. The District will make a prorated buyout payment to employees electing a less than full year
waiver, within 30 days of submission of all necessary documentation. Where one spouse is employed by
the District and receives the health insurance benefit, and the other spouse is a benefit eligible District
employee as well, one of the spouses may elect to participate in the buyout, as per the following table:

Size of Household (incl. both BCTA Members): Buyout Level:
Two Person Household Individual
Three Person Household Two Person
Four or More People in Household Family

b. Compensation for Employees so electing shall be as follows:

i The buyout is open for all employees who qualify to receive District health insurance and were
receiving such coverage on April 18, 2012 or anyone hired after the 2011-2012 school year.
Employees electing such coverage will be compensated at the rate of $1,300 for individual
coverage, 52,600 for two-person coverage and $3,900 for family eligible coverage. The employee
can only be reimbursed at the level of insurance to which they have been receiving coverage and
are entitled. Employees must provide written documentation of health insurance coverage by a
primary health insurance carrier in order to participate in the health insurance buyout option.

ii. All above amounts will be paid directly to eligible employees in the form of a separate payment on
the second pay date of each November.
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11,

12.

13.

Employees must elect coverage levels consistent with the definition of allowable insured dependents in
accordance with the certification of insurance by the primary health insurance carrier.

Each school year of the agreement eligible employees may elect to buy out health insurance coverage in
accordance with the schedule outlined above in accordance to the level of insurance they would
otherwise be entitled.

If an employee chooses to re-enroll in the District health insurance plan such reenrollment must be
completed in writing during the May open enrollment period, or at the time of the qualifying event.

Health Reimbursement Account

The District will establish a Section 105(h) plan account for all unit members for payment of unreimbursed
medical, dental, vision expenses, and other allowable expenses, which shall be subject to any applicable laws,
rules, and regulations.

Effective September 15, 2015 and thereafter, the District on an annual basis will deposit $300 into the
Section105(h) account of all unit members.

Annual deposits will be available to unit members by September 15 of each calendar year.

The District assumes all administrative costs and fees associated with the health reimbursement
account.

Unit members will utilize their Section 125 plan deposits, if any, prior to their Section 105(h) plan
deposits.

Once a unit member retires from or terminates his/her employment with the District, there will be no
further contributions to the individual’s account but he/she may continue to access any remaining
deposits until the account is exhausted, subject to plan requirements. Should the member predecease
their spouse or domestic partner, the remaining funds may be used by their spouse or domestic partner
until the funds are exhausted.

In the event of a mid-year hire/termination/voluntary separation, the annual deposit will be prorated.
However, if there are insufficient funds in the individual’s account, there will be no requirement of the
individual to make the District or fund whole.

The health reimbursement account plan year will be the calendar year.

The third party administrator and/or District will provide members no less than four (quarterly)
statements per year.

Unit members may not elect cash in lieu of the health reimbursement account.

All unused deposits, if any, will roll over from year to year, with no maximum limit.

Surviving Dependent Coverage: The surviving spouse, domestic partner and/or dependents of an active service
employee may continue coverage under the District’s health insurance plan at the same rate as set forth above
in Section 2 for three months.

Retiree Health Insurance

i. The District will provide health insurance under the District health insurance program for
employees who retire from District service under a pension provided under the New York State
Teachers’ Retirement System (“TRS”) or the New York State Employees Retirement System
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(“ERS”). In order to qualify for this benefit an employee must be eligible for health insurance as
provided herein at the time of his/her retirement, and must retire under a TRS or ERS retirement
plan. The retirement benefits provided under Article XVI requires retirement directly from the
District, under the rules of the New York State Teachers Retirement System, immediately upon the
resignation of the employees and effective May 7, 2008 no six (6) month “grace periods” between
resignation and receipt of retirement benefits shall exist.

Retirees are allowed to increase or decrease dependent coverage according to eligibility
requirements of the plan. In turn, the parties agree that retirees will be encouraged to reduce
coverage (i.e. from two person or family to individual or from family to two person) due to a
change of circumstances in the life of the retiree in a timely manner.

The following table applies to those retiring with 15 or more years* of service to the District:

Retirement Date District Covers Individual District Covers Dependent
Premium Percent Premium Percent
On or before 6/30/99 100% 50%
Between 7/1/99 and 6/30/07 98% 50%
Between 7/1/07 and 6/30/16 90% 50%
Between 7/1/16 and 6/30/2018 88% 50%
Effective 7/1/18 86% 50%
iv.  For employees who retire on or after July 1, 2007, with 10 or more years* of service to the

vi.

vii.

District, the District shall pay 80% of the individual premium or 50% of the dependent coverage
premium,

Employees who retire with less than 10 years of District service shall be permitted to continue to
participate in the District health insurance program at their own cost.

For retirees with dependent coverage, the district covers the individual applicable percentage of
the individual premium. Then the full individual premium amount is deducted from the total
dependent premium, to which the 50% is applied. The sum of the individual share plus the 50% of
the dependent share equals the retiree’s monthly premium cost.

Part-time service can be counted for any years the teacher was eligible for health insurance
benefits. Service time encompasses benefit-eligible employment within the District, within any
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bargaining unit. The employee must maintain continuous service with the District to be eligible for
this benefit. An unpaid leave of absence will not be considered an interruption of service.

viii. The surviving spouse of a retiree may continue coverage under the District’s health insurance
plan, at his/her sole expense.

b. i The District will offer one or more Medicare Advantage Plans (MAP) to those District employees,
retirees, spouse or family who are Medicare eligible. Participation by such participant shall be
totally voluntary. The MAP’s are offered by the existing commercial carriers for the District: Blue
Shield and CDPHP. Eligibility to enroll is subject to the MAP’s program requirements, including
residency requirements within the local service area for at least six months during the calendar
year.

ii. Participants may revert to any of the non-MAP commercial plans offered by the District.
iii. Inthe event a participant voluntarily chooses to revert to one of the non-MAP commercial plans

offered by the District, the ability to revert will be subject to the existing plans entrance
requirements.

ARTICLE XVII — MISCELLANEOUS PROVISIONS

1. This contract constitutes the full and complete agreement between the parties, and may be altered, changed,
added to, deleted from, or modified only by mutual consent by instrument, in writing, signed by the duly
authorized representatives of the respective parties.

2 This contract supersedes any rules, regulations, or practices of the Board which shall be contrary to or
inconsistent with its terms.

2 Any individual arrangement, agreement or contract heretofore or hereafter entered into between the Board
and any individual teacher who is a member of the unit represented by the Association shall be subject to and
consistent with the terms and conditions of this Agreement.

4, If any provision of this Agreement or any application of the agreement to any teacher or group of teachers is
found to be explicitly and definitively prohibited by statute, then such provision or application shall be deemed
void except to the extent not prohibited by statute, but all other provisions or applications shall continue in full
force and effect,

5. There will be no reprisals of any kind taken against any teacher by reason of his or her membership in the
Association or participation in its activities.

6. The Board of Education agrees to include in the proposed budget submitted to the electorate all monies
necessary for the implementation of this Agreement.

7. It is agreed by and hetween the parties that any provision of this agreement requiring legislative action to

permit its implementation by amendment of law or by providing the additional funds therefore, shall not
become effective until the appropriate legislative body has given approval,
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8. Liability insurance for the benefit of teaching personnel will be continued for all teachers as presently in force.

ARTICLE XVIIl — GRIEVANCE PROCEDURE

1. Declaration of Purpose

WHEREAS, the establishment and maintenance of a harmonious and cooperative relationship between the
Board and its teachers is essential to the operation of the school, it is the purpose of this procedure to secure, at
the lowest possible administrative level, equitable solutions to alleged grievances of teachers through
procedures under which they may present grievances free from coercion, interference, restraint, discrimination
or reprisal, and by which the Board and its teachers are afforded adequate opportunity to dispose of their
differences without the necessity of time consuming and costly proceedings before administrative agencies
and/or in the courts. These procedures are in compliance with Article 16 of the General Municipal Law.

2. Definition

a. Grievance shall mean any claimed violation, misinterpretation or inequitable application of a Board or
administrative work rule, regulatory or policy affecting teachers, or of the terms of this Agreement.

b. The term Supervisor shall mean any department chairman, principal, assistant principal, immediate
supervisor, or other administrative or supervisory officer responsible for the area in which an alleged
grievance arises except for the chief school officer.

o The Chief School Officer is the Superintendent of Schools.

d. Association shall mean Bethlehem Central Teachers Association.

e. Aggrieved Party shall mean any person or group of persons in the negotiating unit filing a grievance.

f. Party in Interest shall mean the Grievance Committee of the Association, any party names in a grievance

who is not the aggrieved party, the Board of Education and the Chief School Officer.

g Grievance Committee is the committee created and constituted by the Bethlehem Central Teachers
Association.
h. Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at any

stage on grievances hereunder.
3. Procedures

a. All grievances shall include the name and position of the aggrieved party, the identity of the provision of
this Agreement involved in the said grievance, the time when and the place where the alleged events or
condition constituting the grievance existed, the identity of the party responsible for causing the said
events or conditions, if known to the aggrieved party, and a general statement of the nature of the
grievance and the redress sought by the aggrieved party.

32



Except for informal decisions at Stage 1, all decisions shall be rendered, in writing, at each step of the
grievance procedure. Each decision shall be promptly transmitted to the teacher, the Association, and
the Superintendent.

If a grievance affects a group of teachers and appears to be associated with system-wide policies, it may
be submitted by the Association directly at Stage 2 described below.

The preparation and processing of grievances, insofar as practical, shall be conducted during the hours
of employment. All reasonable efforts will be made to avoid interruption of classroom activity and to
avoid involvement of students in any phase of the grievance procedure.

The Board and the Association agree to facilitate any investigation which may be required and to make
available any and all material and relevant documents, communications and records concerning the
alleged grievance.

Except as otherwise provided in Stage 1 proceedings, either party may retain a certified shorthand
reporter or other person competent to make a verbatim record or to take the minutes of a grievance
proceeding in Stages 2, 3, or 4. Unless the parties mutually agree to share the use and costs of the
reporter, the party retaining the reporter shall be responsible for the costs thereof. An alternate
method of recording the proceedings in Stages 2, 3 and 4 may include the use of an audio recording
device. An aggrieved party and any party in interest shall have the right at all stages of a grievance to
confront, examine and cross-examine all witnesses, to testify and to call witnesses and to be furnished
with a copy of any minutes or recordings made of the proceedings at each and every stage of the
grievance procedure.

No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the Board of
any member of the school district administration against the aggrieved party, any part in interest, any
representative, any member of the grievance committee or any other participant in the grievance
procedure or any other person by reason of such grievance or participation therein.

Forms for filing grievance, serving notices and taking appeals will be available in the Superintendent’s
office. The Superintendent shall provide a reasonable number of copies to the Association and shall
maintain a supply of said forms in his office.

All documents, communications, and records dealing with the processing of a grievance shall be filed
separately from the personnel files of the participants.

Nothing contained herein will be construed as limiting the right of any teacher having a grievance to
discuss the matter informally with any appropriate member of the administration and having the
grievance informally adjusted without intervention of the Association, provided the adjustments is not
inconsistent with the terms of this Agreement and the Association has been given an opportunity to be
present at such adjustment upon written request of the teacher filed with the Superintendent and to
state its views on the grievance. In the event that any grievance is adjusted without formal
determination, pursuant to this procedure, while such adjustment shall be binding upon the aggrieved
party and shall, in all respects, be final, said adjustment shall not create a precedent or ruling binding
upon either of the parties to this Agreement in future proceedings.
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k. If any provision of this grievance procedure or any application thereof to any teacher or group of
teachers in the negotiating unit shall be finally determined by any court to be contrary to law, then such
provision or application shall not be deemed valid and subsisting except to the extent permitted by law,
but all other provisions or applications will continue in full force and effect.

. The Superintendent shall be responsible for accumulating and maintaining an Official Grievance Record
which shall consist of the written grievance, all exhibits, transcripts, communications, recordings,
minutes and/or transcribed notes of testimony, as the case may be, written arguments and briefs
considered at all levels other than Stage 1 (a.i.) and all written decisions at all stages. In the event the
grievance resolution is not favorable to the aggrieved party, and provided recordings were made of the
proceedings, a copy of such recording will be made available at District expense to the aggrieved party
and the Grievance Committee within two days after the recordings are made at Stages 2 and/or 3. The
Association shall bar any additional expenses coincident with the reproduction of more than one copy of
the original recordings for its own use. Any claim of error in the minutes or recordings shall be made at
the next appellate stage of the grievance procedure and shall become a part of the Official Grievance
Record and the hearing officer shall indicate the determination made respecting such claimed error,
The Official Grievance Record shall be available for inspection and/or copying by the aggrieved party,
the Grievance Committee, and the Board, but shall not be deemed a public record.

m. The existence of the procedure hereby established shall not be deemed to require any teacher to pursue
the remedies here provided and shall not, in any manner, impair or limit the right of any teacher to
pursue any other remedies available in any other form.

Time Limits

a. Since it is important to good relationships that grievances be processed as rapidly as possible, every
effort will be made by all parties to expedite the process. The time limits specified for either party may
be extended only by mutual agreement.

b. No written grievance will be entertained as described below, and such grievance will be deemed waived
unless written grievance is forwarded at the first available stage within thirty (30) school days after the
aggrieved party knew or should have known of the act or condition on which the grievance is based.

c. If a decision at one stage is not appealed to the next stage of the procedure within the time limit
specified, the grievance will be deemed to be discontinued and further appeal under this agreement

shall be barred.

d. The period of time commencing the day following the last day of school and ending the day preceding
the first day of school shall not be included in the determination of time periods provided for herein.

Stages for Grievance Procedure
a. Stage 1: Supervisor
i An aggrieved party having a grievance will discuss it with his supervisor, either directly or through

a representative, with the objective of resolving the matter informally. The supervisor will confer
with all parties in interest but in arriving at his decision, will not consider any material or
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statement offered by or on behalf of any such party in interest with whom consultation has been
had without the aggrieved party or his representative present. If the aggrieved party submits the
grievance through a representative, the aggrieved party may be present during the discussion of
the grievance.

If the grievance is not resolved informally, it shall be reduced to writing and presented to the
supervisor. Within five (5) school days after the written grievance is presented to him, the
supervisor shall render a decision thereon, in writing, and present it to the aggrieved party,
his/her representative and the Association.

Stage 2: Superintendent

iii.

If the aggrieved party initiating the grievance is not satisfied with the written decision at the
conclusion of Stage 1 and wishes to proceed further under this grievance procedure, the aggrieved
party shall file a written appeal of the decision at Stage 1 with the Superintendent within fifteen
(15) school days after receipt of such written decision. Copies of the written decision at Stage 1
shall be submitted with the appeal.

Within five (5) school days after receipt of the appeal, the Superintendent, or his duly authorized
representative, shall hold a hearing with the aggrieved party and the Grievance Committee or its
representative and all other parties in interest.

The Superintendent, or his duly authorized representative, shall render a decision in writing to the
aggrieved party with copy to the Grievance Committee within five (5) school days after receipt of
the hearing transcript.

Stage 3: Board of Education

If not satisfied with the decision at Stage 2, the aggrieved party shall file an appeal in writing with
the Board of Education within ten (10) school days after receiving the decision at Stage 2. The
official record maintained by the Superintendent shall be available for the use of the Board.

Within ten (10) school days after receipt of an appeal, the Board of Education shall hold a hearing
on the grievance. The hearing shall be conducted in executive session.

Within ten (10) school days after the conclusion of the hearing, the Board shall render a decision
in writing on the grievance and discuss it with the aggrieved party.

Stage 4. Arbitration

Stage 4 shall be limited to only alleged inequitable application or misinterpretation of this
agreement.

If the Association is not satisfied with the decision at Stage 3 and wishes to proceed further under
the grievance procedure, the Association shall file a written notice to the Superintendent of
Schools within fifteen (15) school days after receiving the written decision at Stage 3.
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iii.  The demand for arbitration shall identify the issues sought to be submitted to arbitration and the
sections of the Agreement which the Association has identified as violated by the District. The
arbitrator shall be selected from the following panel: Dennis Campagna, Jeffrey Selchick, Louis
Patack. The assignments will rotate and be in the order listed unless the parties mutually agree
otherwise. Such panel may be revised upon mutual agreement of the parties.

iv.  The decision of the arbitrator shall be final and binding.

v.  The cost and expenses of arbitration shall be borne equally by the Board and the Association.

ARTICLE XIX = TERM, AMENDMENT, MODIFICATION AND TERMINATION

This Agreement shall be effective July 1, 2020 through June 30, 2025 and shall be consistent with all terms and
provisions of the Public Employees Fair Employment Act (“Taylor Law”), Sections 200 et. seq. of the New York State Civil
Service Law,

BETHLEHEM CENTRAL TEACHERS ASSOCIATION
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SALARY SCHEDULE — SCHEDULE A

1.

Teacher Salary Schedule - see salary schedule A:

MA Schedule:

2020-21

a. Effective July 1, 2020 step 1 of Teacher Salary Schedule A - MA will be $51,900.

b. Steps 2-9 will increase $1200 from the previous step. Step 10-28 will increase $2200 from the previous
step.

(o All eligible employees shall increase one step on the salary schedule.

d. Any BCTA member who is not eligible for a step increase because they were at step 27.5 or 28 will
receive an additional $500 added to the step 28 salary for 2020-21. See appendix D for illustration of
salary progression.

e, Any BCTA member who was not eligible for a step increase because they were off step before July 1,
2020 shall have their salary increased an additional $2700 from the previous year’s salary. See Salary
Schedule A — MA.

2021-22

a. Effective July 1, 2021 Steps 1-28 of Teacher Salary Schedule A - MA will each be permanently increased
by $1700 over the 2020-2021 salary schedule,

b. All eligible employees shall increase one step on the salary schedule.

C Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2021-22. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A — MA,

2022-23

a. Effective July 1, 2022 Steps 1-28 of Teacher Salary Schedule A - MA will each be permanently increased
by $1650 over the 2021-2022 salary schedule.

All eligible employees shall increase one step on the salary schedule.

Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2022-23. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A = MA.

2023-24

a. Effective July 1, 2023 Steps 1-28 of Teacher Salary Schedule A - MA will each be permanently increased
by $1600 over the 2022-2023 salary schedule.

b. All eligible employees shall increase one step on the salary schedule,

¢, Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional

$500 for each year they have been off step added to the step 28 salary for 2023-24. See appendix D for
illustration of salary progression.
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d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A = MA.

2024-25

a. Effective July 1, 2024 Steps 1-28 of Teacher Salary Schedule A — MA will each be permanently increased
by $1550 over the 2023-2024 salary schedule.

; All eligible employees shall increase one step on the salary schedule.

o Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2024-25. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A — MA.

BA Schedule:

2020-21
a. Effective July 1, 2020 steps 1-28 of Teacher Salary Schedule A - BA will each be established at 95% of

Teachers Salary Schedule A — MA for each respective step.
; All eligible employees shall increase one step on the salary schedule.

€ Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
5500 for each year they have been off step added to the step 28 salary for 2020-21. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year's salary.
See Salary Schedule A —BA.

2021-22

a. Effective July 1, 2021 Steps 1-28 of Teacher Salary Schedule A- BA will each be permanently increased by
$1700 over the 2020-2021 salary schedule.

i All eligible employees shall increase one step on the salary schedule.

t: Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2021-22. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.

See Salary Schedule A —BA.

2022-23

a. Effective July 1, 2022 Steps 1-28 of Teacher Salary Schedule A - BA will each be permanently increased
by $1650 over the 2021-2022 salary schedule.

b. All eligible employees shall increase one step on the salary schedule.

c. Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional

$500 for each year they have been off step added to the step 28 salary for 2022-23. See appendix D for
illustration of salary progression.
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d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A = BA.

2023-24

a. Effective July 1, 2023 Steps 1-28 of Teacher Salary Schedule A - BA will each be permanently increased
by $1600 over the 2022-2023 salary schedule.

b. All eligible employees shall increase one step on the salary schedule.

c. Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2023-24. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A — BA.

2024-25

a. Effective July 1, 2024 Steps 1-28 of Teacher Salary Schedule A - BA will each be permanently increased
by $1550 over the 2023-2024 salary schedule.

b. All eligible employees shall increase one step on the salary schedule.

C. Any BCTA member who is not eligible for a full step increase after July 1, 2020 will receive an additional
$500 for each year they have been off step added to the step 28 salary for 2024-25. See appendix D for
illustration of salary progression.

d. Any BCTA member who was not eligible for a step increase because they were at step 28 or off step
before July 1, 2020 shall have their salary increase an additional $2700 from the previous year’s salary.
See Salary Schedule A — BA.

2. Athletic Director:
a. Effective July 1, 2020 the Athletic Director position will consist of the following:
Days of Base Stipend | Compensation Compensation Assignment Coaching Chaperoning
Employment per Athletic per Inter- Pay
Trainer — scholastic sport
Wellness supervised
Coordinator
supervised
Minimum184- 42200 $150 5125 1.0 Administrative Eligible to coach Not eligible to
185 days, plus Duty — Responsible | one (1) receive
20 days of for supervising, interscholastic additional
supplemental observing, and sport season chaperoning
employment, evaluating athletic pay
and up to 10 programs, coaches,
additional days and athletic
of per diem trainer/wellness
employment. coord. Not
responsible for
observing any staff
outside athletics
including P.E. /
Health
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b. Effective July 1, 2022 the Athletic Director position will consist of the following:
Days of Base Stipend Compensation Compensation Assignment Coaching Chaperoning
Employment per Athletic per Inter- Pay
Trainer - scholastic sport
Wellness supervised
Coordinator
supervised
Minimum184- 52400 §175 5150 1.0 Not eligible to Not eligible to
185 days, plus Administrative coach any receive
20 days of Duty — interscholastic additional
supplemental Responsible for sport season chaperoning pay
employment, supervising,
and up to 10 observing, and
additional days evaluating
of per diem athletic
employment, programs,
coaches, and
athletic
trainer/wellness
coord. Not
responsible for
observing any
staff outside
athletics
including P.E. /
Health
C. In conjunction with the Superintendent of Schools, the Athletic Director will collaborate to work out a
daily work schedule that allows the Athletic Director flexibility to properly take care of their
responsibilities. This arranged schedule will use a 7 % hour work day as a base and may vary from the
traditional school work day and schedule when needed.
a. Nurse Coordinator

i Effective July 1, 2020 the Nurse Coordinator position will consist of the following:
Base Stipend Assignment Days of Supervisory or
Supplemental Observation
Employment Responsibilities
$2000 1.0 Nurse None
Coordinator

ii. An individual serving in this position may voluntarily return to his/her prior full-time
tenured/protected position. The individual will accrue salary steps and seniority as a nurse on
an annual basis, and will have seniority based bumping rights. The individual may voluntarily
return to their nursing position with these rights, provided that the return is at the beginning of
the school year with notice to the District occurring on or before April 15 of the previous school
year

40



b.

Middle School Team Leader
i. Effective July 1, 2020, Middle School Team Leaders will be paid a yearly stipend of $600.
ii. Effective July 1,2023, Middle School Team Leaders will be paid a yearly stipend of $900.
iii. Team leaders shall not have morning homeroom responsibilities.
Mentor Program
i. Mentor Coordinator
- $1,200 stipend
- .2release time
- Anindividual serving in this position may voluntarily return to his/her prior full-
time tenured position. The individual will accrue salary steps and seniority on
an annual basis, and will have seniority based bumping rights. The individual
may voluntarily return to their position with these rights, provided that the
return is at the beginning of the school year with notice to the District occurring

on or before April 15 of the previous school year.

ii. Mentor Compensation (mentors assigned to teachers new to
the profession only)

- Mentors to full-time teachers paid $1,200, pro-rated to $600 for part-time
teachers.

- Mentors and their mentees shall be released for up to two (2) half-days per
semester.

iii. Mentors to full time teachers new to teaching and in their second year of service in the
Bethlehem CSD will be identified as Mentor Il and paid $500, prorated to $250 for part time

teachers.

iv. Mentors to full time teachers new to Bethlehem CSD hut experiences as teachers from other
districts will be identified as advisors and be paid $500, prorated to $250 for part time teachers.

V. If the State eliminates the requirements for a mentor program, these positions and this program
may be eliminated by the District.

The position(s) of Administrative intern granted by the District shall receive a stipend of $1,000 per
school year or pro-rated portion thereof.

Effective July 1, 2020, the LMC Coordinator will be paid a yearly stipend of $1600.
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4.

Supervisory Staff Stipends

a. Effective July 1, 2020 the Additional Supervisory Staff Stipends and Positions shall be:

Title Responsibilities Base Stipend Additional Additional Assignment Days of
Compensation | Compensation Supplemental
per per Employment
supervisee .5 supervisee
or greater. less than .5
English Supervisor | K-12 $2900 5150 575 1.0 20
Administrative
Duty
Math Supervisor K-12 $2900 $150 $75 1.0 20
Administrative
Duty
Social K-12 53500 $150 575 1.0 22
Studies/Business Administrative
Supervisor Duty
Science/Technology | K-12 53500 5150 575 1.0 24
Supervisor Administrative
Duty
Warld K-12 52900 §150 575 1.0 15
Languages/ENL Administrative
Supervisor Duty
School Counselor, K-12 53500 5150 575 1.0 22
Guidance, Social Plus, additional $500 for Administrative
Worker Supervisor supervision/coordination Duty
of Saratoga Center for
Family
Art Supervisor K-12 $2900 $150 $75 8 10
Administrative
Duty /.2
Instructional
Duty
Music Supervisor K-12 $2900 $150 575 8 10
Administrative
Duty /.2
Instructional
Duty
Health/P.E./F.A.C.S. | K-12 $3500 $150 S75 .8 12
Supervisor Administrative
Duty / .2
Instructional
Duty
CSE Chairs Pre-K-12 52200 $150 $75 1.0 20

Administrative
Duty
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5.

b. Effective July 1, 2022 the Additional Supervisory Staff Stipends and Positions shall be:

Title Respansibilities Base Stipend Additional Additional Assignment Days of
Compensation | Compensation Supplemental
per per Employment
supervisee .5 supervisee
or greater. less than .5
English Supervisor | K-12 $3100 5175 588 1.0 20
Administrative
Duty
Math Supervisor K-12 $3100 §175 £88 1.0 20
Administrative
Duty
Social K-12 $3700 $175 588 1.0 22
Studies/Business Administrative
Supervisor Duty
Science/Technology | K-12 53700 5175 588 1.0 24
Supervisor Administrative
Duty
World K-12 $3100 5175 588 1.0 15
Languages/ENL Administrative
Supervisor Duty
School Counselar, K-12 $3700 5175 588 1.0 22
Guidance, Social Plus, additional $500 for Administrative
Warker Supervisor supervision/coordination Duty
of Saratoga Center for
Family
Art Supervisor K-12 $3100 $175 588 8 10
Administrative
Duty / .2
Instructional
Duty
Music Supervisor K-12 $3100 5175 588 8 10
Administrative
Duty / .2
Instructional
Duty
Health/P.E./F.A.C.S. | K-12 $3700 $175 588 8 12
Supervisor Administrative
Duty /.2
Instructional
Duty
CSE Chairs Pre-K-12 £2400 5175 588 1.0 20
Administrative
Duty
C. Effective July 1, 2020, four (4) of the supplemental supervisory days listed above are subject to District

scheduling and District agenda. The Supervisors daily schedule will consist of a 7 % hour work day and
may vary from the traditional school work day and schedule when needed.

Elementary and Secondary Technology Integration Coaches

a. Positions —
Elementary Technology Integration Coaches

Middle School Technology Integration Coaches
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iii. High School Technology Integration Coaches

Selection — Technology Integration Coach will be positions available to assist teachers. Such employees
will be subject to the supervision of the Assistant Superintendent for Educational Programs and the
Director of Technology.

Commitment — Technology Integration Coach shall be available during the contractual day when school
is in session. At the Coach’s discretion, this time may be schedule outside of the contractual day. Itis
estimated that the time commitment will be approximately 2 hours per week with a total time
commitment not to exceed 80 hours.

Stipend - The Stipend for the position will follow the BCTA Co-Curricular Stipend Schedule — Level B.
Technology Integration Coach is eligible for an additional 10 hours of compensation through the
Professional Development Program as defined in Appendix A so long as the training hours are unique
and different from the coaching role.

Role — The Technology Integration Coach provides a range of support and resources to teachers around
technology integrations. This role is not intended to provide tech support such as fixing printers or
installing software. The Coach’s role is to help teachers improve practice, whether it is using technology,
trying different strategies, exploring new classroom or literacy approaches, or finding resources to
support teachers in their day-to-day teaching. The coach also acts as the conduit of best practices,
working with teachers throughout the building, and sharing what has worked, what can be adapted, and
how to do it.

Key Duties and Responsibilities =

i Collaborates with teachers in composing effective technology infused, content-based lessons, and
supports the teachers as they implement the lessons in their classrooms.

ii. Promotes model instructional practices and the role of technology in them.
iii.  Provides assistance and training to instructional staff in the integration of technology to support
student achievement. This includes planning and implementing job embedded professional

development and workshops for individuals, small groups, and large groups.

iv.  Works with curriculum writing teams to develop and implement technology enhances curriculum
maps.

v.  Gathers and disseminates information relevant to instructional technology.
vi.  Participates in ongoing professional development related to technology integration.
Qualifications = Technology Integration Coach candidates must meet appropriate teaching certification

as determined by the District, consistent with Education Law. Candidates are required to have
assignments at the level in which they are serving as a Technology Integration Coach
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Appointments — The appointments will be made on a year-to-year basis, for one school year, subject to
the Board of Education approval.

The District retains sole discretion in determining the need for filling the position of the Technology
Integration Coach and the number of Technology Integration Coaches.

The exact days and purpose of all supplemental employment will be determined by the Assistant
Superintendent of Curriculum and will be compensated at the per diem rate of 1/200 of the employees’
salary.

Anyone covered by this agreement who has received or who receives an earned doctoral degree
approved by the Professional Advancement Committee shall receive an additional $1200.00.

National Board Certification
i A Teacher achieving National Board Certification shall be paid an additional $1,000 per year so
long as such certification is maintained.

ii. In order for the teacher to initiate the additional stipend payment to his/her salary, he/she must
notify the Superintendent of Schools, in writing, that he/she has achieved National Certification
and shall submit proof of certification, if requested.

The District will reimburse employees required to use their personal automobile for school district
purposes at the maximum rate per mile allowable by the IRS and in effect on each July 1* during the
term of this Agreement.

Effective July 1, 2020, after six years of continuous employment with the District, the District will
reimburse speech teachers, occupational therapists, physical therapists, social workers, psychologists,
and nurses for certifications required to maintain their employment up to a maximum of 5200 per
three-year time period.

All EIT funds will be available to the District in order to help defray the costs of this agreement.
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Teacher Salary Schedule A

Salary Schedule A - MA Scale

Step Effective 7/1/20 Effective 7/1/21 Effective 7/1/22 Effective 7/1/23 Effective 7/1/24
1 S 51,900 S 53,600 S 55,250 S 56,850 S 58,400
2 S 53,100 5 54,800 S 56,450 S 58,050 S 59,600
3 S 54,300 S 56,000 S 57,650 S 59,250 S 60,800
4 S 55,500 S 57,200 S 58,850 5 60,450 S 62,000
5 S 56,700 S 58,400 S 60,050 S 61,650 S 63,200
6 s 57,900 S 59,600 S 61,250 S 62,850 S 64,400
7 S 59,100 S 60,800 S 62,450 $ 64,050 S 65,600
8 S 60,300 § 62,000 S 63,650 S 65,250 S 66,800
9 S 61,500 S 63,200 S 64,850 § 66,450 S 68,000

10 S 63,700 9 65,400 S 67,050 $ 68,650 $ 70,200
11 S 65,900 S 67,600 S 69,250 S 70,850 S 72,400
12 S 68,100 S 69,800 S 71,450 S 73,050 S 74,600
13 S 70,300 S 72,000 ) 73,650 S 75,250 S 76,800
14 S 72,500 ] 74,200 s 75,850 5 77,450 S 79,000
15 S 74,700 S 76,400 S 78,050 5 79,650 S 81,200
16 S 76,900 s 78,600 S 80,250 S 81,850 S 83,400
17 S 79,100 S 80,800 5 82,450 S 84,050 S 85,600
18 S 81,300 S 83,000 S 84,650 S 86,250 S 87,800
19 S 83,500 S 85,200 S 86,850 5 88,450 S 50,000
20 S 85,700 S 87,400 S 89,050 S 90,650 S 92,200
21 S 87,900 S 89,600 S 91,250 S 92,850 S 94,400
22 S 90,100 S 91,800 S 93,450 S 95,050 S 96,600
23 5 92,300 S 94,000 S 95,650 S 97,250 s 98,800
24 S 94,500 $ 96,200 S 97,850 S 99,450 s 101,000
25 S 96,700 S 98,400 S 100,050 5 101,650 s 103,200
26 S 98,900 S 100,600 S 102,250 S 103,850 5 105,400
27 S 101,100 S 102,800 S 104,450 S 106,050 S 107,600
28 B 103,300 S 105,000 S 106,650 S 108,250 S 109,800
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Salary Schedule A - BA Scale

Step Effective 7/1/20 Effective 7/1/21 Effective 7/1/22 Effective 7/1/23 Effective 7/1/24
1 S 49,305 S 51,005 S 52,655 S 54,255 S 55,805
2 S 50,445 S 52,145 S 53,795 S 55,395 S 56,945
3 S 51,585 S 53,285 S 54,935 S 56,535 S 58,085
4 S 52,745 S 54,425 S 56,075 S 57,675 S 59,225
5 $ 53,865 $ 55,565 $ 57,215 $ 58,815 $ 60,365
6 S 55,005 S 56,705 S 58,355 S 59,855 S 61,505
7 S 56,145 S 57,845 S 59,495 S 61,095 $ 62,645
8 S 57,285 S 58,985 S 60,635 S 62,235 S 63,785
9 S 58,425 S 60,125 S 61,775 S 63,375 $ 64,925
10 S 60,515 S 62,215 s 63,865 S 65,465 s 67,015
11 S 62,605 S 64,305 S 65,955 S 67,555 S 69,105
12 S 64,695 S 66,395 S 68,045 S 69,645 s 71,195
13 S 66,785 S 68,485 S 70,135 S 71,735 S 73,285

14 S 68,875 S 70,575 S 72,225 S 73,825 S 75,375
15 $ 70,965 $ 72,665 $ 74,315 $ 75,915 $ 77,465
16 S 73,055 S 74,755 S 76,405 S 78,005 S 79,555
17 S 75,145 S 76,845 S 78,495 S 80,095 S 81,645
18 S 77,235 S 78,935 S 80,585 S 82,185 S 83,735
19 S 79,325 S 81,025 S 82,675 $ 84,275 S 85,825
20 $ 81,415 $ 83,115 $ 84,765 S 86,365 $ 87,915
21 S 83,505 S 85,205 S 86,855 5 88,455 S 90,005
22 S 85,595 S 87,295 S 88,945 s 90,545 S 92,095
23 S 87,685 S 89,385 S 91,035 S 92,635 s 94,185
24 S 89,775 5 91,475 S 93,125 S 94,725 S 96,275
25 S 91,865 S 93,565 S 95,215 S 96,815 S 98,365
26 S 93,955 S 95,655 S 97,305 S 98,905 $ 100,455
27 S 96,045 S 97,745 S 99,395 S 100,995 S 102,545
28 S 98,135 S 99,835 S 101,485 S 103,085 $ 104,635
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EXTRA DUTY PAYMENT SCHEDULE - SCHEDULE B

1,

Regulations

The parties agree that Physical Education teachers will not be required to accept involuntarily any
coaching assignments. Non-Physical Education teachers may accept coaching duties with the approval
of their supervisor or department head and principal. Payment above the salary schedule shall be in
accordance with the established athletic coaching pay schedule.

Appointment to co-curricular activities shall be made by the principal of the school in which the
activities take place after consultation with interested faculty members. Payment above the salary
schedule shall be in accordance with the established co-curricular activity salary schedule.

The Extra Duty Pay Schedule listed in this contract does not exclude payment for new extra duty
positions, nor does it necessarily exclude duties presently being performed but not compensated for.

Completed performance of any extra duty assignment shall establish priority on the part of the
incumbent to successive appointments.

All new or beginning personnel must start at step one (1) of this schedule.

Effective July 1, 2020, due to the extension of the number of steps added to the co-curricular and
athletic stipend schedules, personal will have their step placement adjusted to reflect the number of
years of experience they have accrued in that position.

All new and vacant positions in Schedule B will be posted. If the position is one that only a staff member
in a building can service, the posting will be sent via email and posted in the building, All others will be
emailed district-wide and posted in each building.

If there is more than one applicant for a position the Building Principal / Athletic Director or designee
will offer to meet with each applicant to discuss the position, providing they are appropriately
qualified/certified and there have been no past concerns in a similar role.

The District will post all Schedule B positions, including coaches, that are held by non-BCTA members on
an every other year schedule. All postings for the following school year will be sent out to all buildings
via e-mail and will be posted between April 1 and May 15. This does not mean that a non-BCTA member
cannot continue in this role, but is a mechanism that will allow current and active BCTA members an
opportunity to apply for all Schedule B positions.

Teachers on a Teacher Improvement Plan are not allowed to serve in Co-curricular or Coaching
Positions.

The District and Association agree effective the ratification of this agreement a committee will be
formed based on a structure mutually agreed upon that will study the appropriateness and equity of
stipends found in Athletic Schedule B, Co-Curricular Schedule B, and for Program Assistants. This
committee shall make recommendations by June 30, 2021 regarding any adjustments to Athletic and
Co-Curricular Schedule B and Program Assistants to the Association President and the Superintendent of
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Schools. If the Association President and Superintendent of Schools mutually agree that any or all of the
adjustments are warranted, they will be authorized to adjust Athletic Schedule B and Co-Curricular
Schedule B and Program Assistant Stipends. No adjustment will have the effect of lowering or freezing a
stipend for any coach, advisor, or program assistant who is currently in a position on Schedule B.

2: Compensation
a. Intramurals
i Program - Elementary Schools — three sessions per school

Middle School — three sessions of two programs per season

ii. Funding/Compensation - $1246.56 per person effective July 1, 2018
$1450.00 per person effective July 1, 2022

b. High School Fitness Center
$24.93 per hour effective July 1, 2018
$30.00 per hour effective July 1, 2022,

c. Athletic Activities — See Athletic Stipend Schedule B.

d. Music Stipends — See Music Stipends Schedule

e Co-Curricular Activities — See Level A, B, C, and D of Co-Curricular Activities List and Co-Curricular Stipend
Schedules.

f. Chaperone Rate of Pay

i Elementary, middle school, or high school teachers who are requested by the principal to
chaperone or supervise evening or weekend school sponsored events will be compensated at the
hourly chaperone rate of pay, within the amount allocated for this purpose on the budget.
Effective July 1, 2018 the hourly rate of pay for chaperones shall be $29.17. Effective July 1, 2022
the hourly rate of pay for chaperones shall be $34.00.

ii. Teachers attending overnight field trips (excluding those operated by tour companies where
faculty travel expenses are paid) are eligible to submit for 5 hours of employment per each
overnight stay at the hourly chaperone rate of pay. Designated coordinators (excluding the Lab
School Coordinator) of said field trips shall be eligible to submit for 8 hours of employment per
each overnight stay at the hourly chaperone rate of pay.

3. Advance Play

a. if a team participates in open sectionals beyond the regular season, the salary will be adjusted for each
week or part thereof after the first contest at a rate of $220 for each week or part thereof. If this occurs
during school vacation, the rate will be $440 per week.

b. If a team qualifies for advance play in a limited-qualifier sectional beyond the regular season, the salary
will be adjusted at a rate of $220 for each week or part thereof. If this occurs during school vacation,
the rate will be 5440 per week.



4. Co-Curricular - Music Stipend Schedule

a. Musical Organizations - This program is directly related to the instructional training and daily program

for the teacher.

BCTA Music Stipend Schedule - Effective 7/1/20

Stipend Years Service [Years Service|Years Service|Years Service|Years Service|Years Service [Years Service|Years Service|Years Service
Title 1to3 4 5 6 7 Bto9 |10to11 |12to13 | 14t015
Jazz Ensemble - HS $ 1,014 | ¢ 1,351 | % 1,391 |5 1,432 | S 1,476 [ $ 1,520 | $ 1,566 | 5 1,613 | § 1,661
Sound Sensation - MS $ 1586 | % 2,213 |$ 2,177 | S 2,242 [ $ 2,310 $ 2,379 [ $ 2,450 | 5 2,524 | § 2,599
Jazz Lab Band — HS $ 1,590 | ¢ 2,120|% 2183 |5 22505 2,317 [ 52,387 (S 2,458 | § 2,532 | § 2,608
Concert Chorus — HS $ 159 |6 2120 2,183 |5 2,250 |5 2,317 | $ 2,387 [ $ 2458 | % 2,532 | § 2,608
Bass on Up — HS $ 1,590 | $ 2,120 | S 2,183 |5 2,250 | S 2,317 | $ 2,387 [ S 2,458 | $ 2,532 | § 2,608
Piping Rock - MS $ 1590 | ¢ 2,120 | ¢ 2,183 | § 2,250 [ S 2,317 | $ 2,387 | $ 2,458 | $ 2,532 | § 2,608
Stage Band $ 1,590 | § 2,120 | 6 2,183 | $ 2,250 | § 2,317 | § 2,387 | S 2,458 | § 2,532 | 5 2,608
Sound System - HS $ 1,904 | S 2539 |8 2615|% 2,694 | % 2,775 | 5 2,859 | S 2,944 | § 3,033 | § 3,124
Chorus 6 $ 1,904 |$ 2,539 |8 2615 |8 2,694 |5 2,775 5 2,859 | $ 2,944 | $ 3,033 | S 3,124
String Orchestra — MS $ 1,904 |$ 2539 |% 2615|S 2694 |$ 2,775 S 2,859 [ § 2,944 | § 3,033 | 5 3,124
Band 6 — Green $ 1,904 |$ 2,539 | $ 2,615 |5 2,694 | S 2,775 | 5 2,859 [ S 2,944 | § 3,033 | § 3,124
Band 6 - Blue $ 1,904 |% 2539 |8 2615|$ 2694 |$ 2,775 5 2,859 [ 5 2,944 | § 3,033 | $ 3124
Band 7 $ 2010($ 2,682 |6 2,755|% 2,837 |$ 2,922 |5 3,009 (S 3,100 (S 3,193 | $ 3,288
Concert Chorale 7 $ 2010|2682 |5 2,762 |$ 28455 2,930 | $ 3,018 (S 3,109 [ $ 3,202 | $ 3,298
Concert Chorale 8 $ 2,010 |$ 2682 |5 2762 |5 2845 |5 2,930 [ 53,018 |5 3,109 |5 3,202 | $ 3,298
Symphonic Orchestra — MS $ 2,010 |$ 2,682 |6 2,762 |5 2,845 |$ 2,930 | $ 3,018 |5 3,109 | 3,202 | § 3,298
Band 8 $ 20108 2682 (5 2,762 |$ 2,845 |% 2,930 [ & 3,018 | S 3,109 | 5 3,202 | 5 3,298
BCTA Music Stipend Schedule - Effective 7/1/22
Stipend Years Service |Years Service|Years Service|Years Service|Years Service|Years Service |Years Service |Years Service|Years Service
Title 1to3 4 5 6 7 8to9 [10to1l |12to13 | 14to15
Jazz Ensemble - HS $ 1,045 ¢ 1,391 | 51,433 | S 1,475 | % 1,520 5 1,566 | 5 1,613 | 5 1,661 | § 1,711
Sound Sensation — M5 $ 1,634 821771 % 2,242 | $ 2,309 52379 | $ 2,450 |5 2524 | S 2,599 | 5 2,677
Jazz Lab Band — HS $ 1,638 | $ 2,183 | $ 2,249 | § 2,318 | 5 2,387 | & 2,458 | 5 2,532 | 5 2,608 | S 2,686
Concert Chorus — HS $ 1,638 ¢ 2,183 | % 2,249 S 2318| 5 2,387 | 5 2,458 | 5 2,532 | S 2,608 | 5 2,686
Bass on Up — HS $ 1,638 | ¢ 2,183 |$ 2249| 62318 | 5 2,387 | 52,458 | % 2532 (5 2,608 [ S 2,686
Piping Rock - MS $1,638 | ¢ 2,183 $ 2,249 | $ 2,318 | $ 2,387 | $ 2,458 | 5 2,532 | S 2,608 | 5 2,686
Stage Band $ 1,638 ¢ 2,183 |5 2,249 | 8 2318 5 2,387 | 5 2,458 | 5 2,532 |5 2,608 | 5§ 2,686
Sound System - HS $ 1,961 | $ 2615|2694 | S 2,774 | 5 2,859 | 5 2,944 | 5 3,033 | § 3,124 | 5 3,217
Chorus 6 $ 1961 |5 26155 2694527745 2859| 52944 | 53,033 (6531245 3217
String Orchestra — MS 1961 | % 26155 2,694 |6 2,774 | S 2,859 | 52944 | 53,033 |5 3,124 |5 3,217
Band 6 — Green $ 1961 (S 2615826948 2774 |5 2859| 52944 |5 3,033 (5 3,124 |8 3,217
Band 6 - Blue $ 1,961 | 6 2615] ¢ 2694 |5 2,774 5 2,859 | $ 2,944 | $ 3,033 | 5 3,124 | § 3,217
Band 7 $2071| ¢ 2762 | % 283852922 53,009]53,100|%3193|5 32885 3,387
Concert Chorale 7 $2071| %2762 |8 2844 | 52931 |3 3018)$3,109 (% 3,202 |5 32985 3,397
Concert Chorale 8 $2071 | $ 2,762 | S 280482931 |5 30185 3,109 3,202 3298]|$ 3397
Symphonic Orchestra - MS $2071 | $ 2,762 | % 2,844 |5 2931|53018| 53,109 S 3,202 |6 32985 3,397
Band 8 $ 2071 | 62,762 |5 2844 |5 2931 |5 3,018 53,1095 3,202 |5 3298 |5 3397
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5.

Level A Co-Curricular Activities

Art Club—=HS

Art Club — MS

Art Director — Stage 700
Art Director —VIC
Auditor = HS/MS

Class Advisor 6

Class Advisor 7

Class Advisor 8

Class Advisor 9

DECA

Elementary Student Government
Environmental Club — HS
Internal Accounts — MS
International Club

Key Club

Middle School Peer Helpers
Drama Club — MS

SADD - MS

SADD - HS

Service Club = MS

Grade 6 Newspaper
Students for Peace and Survival
Science Olympiad Team
The Word

MS Yearbook Advisor
Stock Market Club (HS)
Garden Club (MS)

Chef Club (MS)

Best Buddies (MS)
French Club (MS)
Acoustic Jams (HS)

Gay Straight Alliance (HS)
No Place for Hate (HS)
No Place for Hate (MS)
Best Buddies (HS)

Co-Curricular Activities Schedule

Level A
Effective
Step 7/1/20
1 $1,148
2 $1,215
3 $1,284
4 $1,351
5 $1,417
6 $1,461
7 $1,504
8 $1,549
9 $1,595
10 $1,643
11 $1,693
12 $1,743
13 $1,796
14 $1,849

Level A

Effective

Step 7/1/22
1 $1,182
2 $1,251
3 $1,322
4 $1,391
5 $1,460
6 51,505
7 $1,549
8 $1,595
9 $1,643
10 $1,693
11 $1,743
12 $1,796
13 $1,849
14 $1,905

Backpack Program (HS) - (currently linked to Student Senate Advisor)
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Level B Co-Curricular Activities

Video Production/Tech Guild

Masterminds/Science Bowl
Class Advisor 10

Class Advisor 11

High School Peer Helpers
Honor Society

Internal Accounts — HS

U.N. Club

Thinking Reed — Art

Thinking Reed — Literature
Technology Integration Coach
BC Eagles Ultimate Frisbee Club
BCHS Robotics Club

Pep Band (HS)

Level C Co-Curricular Activities
NCBI = MS

NCBI - HS

TV Studio Club - MS

HS Awards Ceremony

BCCC

Assistant Director — MS Musical

Assistant Director — MS Musical

Buy It—HS

Choreographer — Stage 700

Class Advisor 12

Newspaper — EAGLE’S EYE (Talon)

ORIOLE Assistant No. 1 — Photography and Layout
ORIOLE Assistant No. 2 — Business Manager
VIC Acting Troupe

Speech and Debate Club

Staged Creations Director — MS

Staged Creations Technical Director — MS
Studio 46

Technical Director Musical - M5

BCHS Lab School Advisor Coordinator
Student Senate — HS

Level B

Level B

Effective

Step 7/1/20
1 $1,689
2 $1,824
3 $1,891
4 $2,025
5 $2,162
6 $2,226
7 $2,293
8 $2,362
9 $2,432
10 $2,505
11 $2,581
12 $2,658
13 $2,738
14 $2,820

Level C

Effective

Step 7/1/20
i $2,229
2 $2,365
3 52,565
4 $2,701
5 $2,837
6 $2,922
7 $3,010
8 $3,100
9 $3,193
10 $3,289
11 $3,387
12 $3,489
13 $3,594
14 $3,702

Effective
Step 7/1/22
1 51,740
2 £1,878
3 $1,947
4 $2,086
5 $2,227
6 52,293
7 $2,361
8 $2,432
9 $2,505
10 $2,581
11 $2,658
12 52,738
13 $2,820
14 $2,904
Level C
Effective

Step 7/1/22
1 $2,296
2 §2,436
3 §2,642
4 $2,782
5 $2,922
6 $3,009
7 53,100
8 $3,193
9 53,289
10 $3,387
11 $3,489
12 $3,594
13 $3,702
14 $3,813
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Level D

Effective
Step 7/1/22
1 $2,852
2 $3,061
3 $3,269
4 $3,478
5 $3,687
6 $3,797
v §3,912
8 $4,029
9 $4,150
10 $4,274
11 $4,402
12 54,535
13 $4,671
14 54,811

Level D Co-Curricular Activities Level D
Director Stage 700 Effective
Step 7/1/20
Director MS Musical 1 52,769
ORIOLE Advisor 2 $2,972
Vocal and Instrumental Director — Stage 700 3 $3,174
Technical Advisor to Stage 700, VIC 4 $3,377
5 $3,579
6 $3,687
i $3,798
8 $3,912
9 $4,029
10 $4,150
11 $4,274
12 $4,402
13 54,535
14 $4,671
Unified Sports Head Unified Sports Head
Coach Coach
Effective Effective
Step 7/1/20 Step 7/1/22
1 S 1,148 1 S 1,182
2 S 1,215 2 S 1,251
3 S 1,284 3 S 1,322
4 § 1,351 4 $ 1,391
5 S 1,417 5 S 1,460
6 S 1,461 6 S 1,505
7 S 1,504 7 S 1,549
8 $ 1,549 8 $ 1,595
9 S 1,595 9 S 1,643
10 S 1,643 10 S 1,693
11 S 1,693 ¥l S 1,743
12 S 1,743 12 S 1,796
13 S 1,796 13 S 1,849
14 S 1,849 14 $ 1,905
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Youth Activation Com Youth Activation Com
Effective Effective
Step 7/1/20 Step 7/1/22
1 S 383 1 S 394
2 $ 405 2 S 417
3 S 428 3 S 440
4 S 450 4 S 463
5 S 472 5 S 486
6 S 487 6 S 502
7 S 502 7 S 517
8 S 517 8 S 532
9 S 532 9 S 548
10 S 548 10 S 565
11 S 565 11 S 582
12 S 582 12 $ 599
13 S 599 13 S 617
14 S 617 14 S 635

Payment for Unified Sports Coach and Y.A.C. Advisor will be paid in a lump sum, in a separate check at the end of the
program as follows:

Fall — 2" Payroll in October

Winter — 2™ Payroll in February

Spring — 2" Payroll in May

6. Athletic Program Assistants:

a.

Selection - Program Assistant | and |l will be positions available to assist District teams subject to the
approval of the Athletic Director, the Varsity Head Coach of each sport and the Board of Education. Such
employees will be subject to the supervision of the varsity head coach and the Athletic Director.
Employment will be seasonal based on the sport.

Funding - Such approval will be granted if all the requirements are met and if the Booster Club will fund
the position(s) at the following gross pay levels: $1680 for the season for Program Assistant | and $840
for the season for Program Assistant Il, such payments will be subject to applicable federal {(including
Social Security and Medicates) taxes, State taxes and statutory withholdings. The Booster Club, by a
donation to the District, will fund all expenses of the Program Assistant | or Program Assistant ||
position(s). The Booster Club will have no role in the selection or retention of candidates. Payment will
be made by the District after review and authorization by the District and will be made upon completion
of the sports season.

Time Commitment
i. Program Assistant | shall be available six days a week including games or contests to work

with any team. It is estimated that the time commitment will be approximately 12 to 18
hours per week.



ii. Program Assistant Il shall be available 3 days a week including games or contests to work
with any team. It is estimated that the time commitment will be approximately 6 to 9
hours per week.

d. Qualifications- program Assistant | and Program Assistant || candidates must meet appropriate
professional certification as determined by the District, consistent with Education Law and NYCRR
(Regulation) for coaches. Candidates are not required to be a District employee prior to being selected
as Program Assistant | and Program Assistant Il.

e. Appointments - All appointments will be made on a year-to-year basis, for one season or year, subject to
the Board of Education approval.

f: The District Reserves the right to also have Board appointment volunteers who will serve without
compensation from the District, a Booster Club or any other sources.

g. The District retains the sole discretion in determining the need for filling the position of Program
Assistant | and Il and the selection and retention of seasonal employees.

Athletic Stipend Schedule B — See Following Schedule



ATHLETIC SCHEDULE B

BCTA Athletic Stipend Effective July 1, 2020

Stipend Title Stepl  |Step2  |Step3  |Stepd  |Step5-9 |Step10 ([Step1l ([Step12 |Step 13 |Step 14-15(Step 16-17|Step 18-195tep 20
Head JV Golf $ 15685 1,701 |% 1841(S 1,967 |5 2,000|5 2513|$ 2588|5 2666|5 2745(5 28275 2512|5 3,000|§5 3,090
Head JV Cheerleading (Winter) Basketball $ 163185 1770|5 13915(5 2,046|5 2184|5 26145 2692|5 2,773|5 2856 |5 29425 30308 31215 3214
Head Modified Seecer (Men & Wemen) s 18198 1973|5 2136(5 2281|5 2436|5 2915]|% 3003|5 30825 3,185|5 3,281 (35 3379(5 3481[5 3585
Head Modified Basketball (Men & Women) § 2007|8 2177|s 235e[s 2518 268a[8 32178 3313|S 34135 3516(5 3620($ 3729(5 3840[35 3956
Head Modified Cross Country (Men & Women) $ 20078 23775 2356[$ 251835 26885 3217|% 3313|5 34135 3515|S 3620(8% 3729(5 384085 3,95
Asst [#1) Modified Track - Outdoor (Men and Women]| 8 1568 |5 1,701 |5 1841|$ 1967 ($ 2100|5 2513 (S 2588(5 2666|% 2745|% 2827 |5 25912|5 3000|5 3,090
Head Modified Track - Outdoor (Men & Wamen) $ 20078 2,377|5 2356(S 2518|5 2688|S 32175 3313|S5 3413[5 3515|5 36205 3729|% 38405 3956
Head Medified Volleyball (Men & Wornen) $ 2007|8 2377|5 2356|$ 2518|5 26e8|S 3217|% 32313|5 3413|5 3515|% 3620|% 3729|%5 38405 395
Head Modified Baseball & Softball § 20078 21775 2356(% 25185 2688|585 3217|% 3313|5 34135 3515|5 3620(5 3,729|5 384035 3,956
Head Madified Lacrosse (Men and Women) $ 2007|% 21775 2356|% 2518|535 2688|5 3217|% 3313|8 3413(5 3515|5 3,620|5 3,719|5 3840|535 3,956
Head Freshman Field Hockey (Women) 5 2007|355 2,177|5 2356|5 32518|5 2688|5 32175 3313|5 3413|5 3515|5 36205 3,729|5 3840|5 3,95
Head JV Cheerleading [Fall) Foatball $ 20075 21775 2356($ 2518|5 2688|5 3217|% 33135 3413|5 3515|5 3620($ 3,729(5 38405 3,956
Head JV Tennis (Men-Spring & Women-Fall) 5 20708 22465 2430(5 2596|5 2,772|8& 3317|$ 3417|%5 35205 36255 3,734 |S 346|565 39625 4,080
Head Varsity Bowling {Men & Wemen) S5 20705 2246 |5 2430[S 25965 2772(8 3317|$ 3417|5 35205 3625(5 3734 |5 38465 3962 (5 4,080
Head Varsity Golf $ 20708 22465 2430(% 25966 2772|% 3317|S 34175 3520(% 3625|5 3,734 |5 3846)|5 3962|5 4,080
Head Varsity Cheerleading (Winter) Basketball $ 213205 2314[5 25045 2676(5 28565 3418[5 3520(S 3625|5 37345 3846 |5 3961|5 4080(85 4,203
Head Freshman Soccer Coach (Men & Women) $ 2258 |5 24495 2651(% 2832|5 3024[5 36195 3727|S5 3.839[5 3955(S5 4073 |5 41965 43215 4451
Head Freshman Cross Country {Men & Women) $ 2258 |% 24495 2651(% 2832|5 30248 3619|5 3727|5 38395 39555 4073 |85 4196(5 4321[8 4451
Head Freshman-Madified Swimming (Co-ed) 5 225885 24495 2651(35 2832|5 3024|5 3619|5 3727|5 38395 39555 4073 |35 4196(5 4321[5 4451
Head Freshman Valleyball (Men & Women) § 2321|8% 2518[$ 2725(5 2911|S 3086(5 3719|% 3B30|S5 3946(5 4064|5 41865 43124 4441)|§ 4575
Asst Modified Football $ 2383|3 2586[5 2795|5 2990|S 3,192[5 3.820|% 3935|% 4052(5 4174|5 4,299|5 4428|5 a4s6l|d 4698
Asst Modified Wrestling $ 23835 2586(8 2799(35 29905 3192|8 38205 3935|5 4052(5 4174|5 4299 |3 44285 45615 4698
Head Varsity Cheerleading (Fall) Football $ 2383|5 2586|5 2799 (3 29905 3192[5 38205 3935|5 4052[5 4174 |5 4299 |5 44285 45615 4698
Head Freshman Baseball & Softball $ 25095 2,722|5 2946(35 3147|5 3360[5 4021|5 4142|5 4266(5 4394 |5 45265 4661|5 4801)|5 4945
Head Freshman Lacrasse (Men) § 25098 2722|5 2946(S 31475 3360|8 40215 41425 42665 43945 4526(% 4661[5 4801[8 4945
Head Freshman-Madified Lacrosse (Women) $ 25095 27225 2046 (% 3147|5 32605 40218 4142(5 42665 43946 4526(5 4661[5 4801[5 4945
Head JV Field Hockey § 25095 27225 2946($ 3,147 |5 3360|5 4021]|5 4142|5 42665 4394|5 4526 (5 4661|5 4801|% 4,945
Head JV Volleyball (Men & Weomen) $ 2634|5 2858 |5 3093[5 3305|5 3528{5 4222|5 4349|5 4479|5 46135 47525 4894|5 50415 5,192
Asst Varsity Gymnastics 5 2634|5 2858 |5 3093[5 3305|5 3528|5 4222|5 4349|5 4479(5 4613 |5 47525 4834|5 50415 5,192
Head Modified Football $ 26975 2525(|5 3366([% 338335 3612[5 4322|% 4452|5 45855 4723|S 4865(% S011[5 5161[85 5316
Asst (#1) Varsity Track - Outdoor (Men & Women) | § 2,760 |5 2,994 |5 3,240($% 3462 |5 3,696 |5 4423 |5 4555|5 46925 4833(5 4978|% 5127|6 5281|% 5439
Asst (#2) Varsity Track - Outdoor (Men & Women) |5 2,760 |$ 2,994 |5 3,240(3$ 3462 |5 3,696 |5 4423|5 4555|5 4692 |5 4833[5 49785 5127|5 5281|5 5439
Asst (#1) Varsity Lacrosse (Men & Women) S 2760 |$ 2994 |5 3240 (5 3462 |5 3696 |5 44235 45555 46925 4833[5 4978(5 5127]5 5281)5 5439
Asst (#1) Varsity Baseball & Softball 5 27608 25945 3240(% 346235 3695|5 44233 4555|5 46825 48335 4978(8 5127[5 5281(8 5439
Asst (1) Varsity Basketball (Men & Women) 5 27605 25945 3240(S 34625 3696|5 44235 4555|5 4692 |5 4833 |5 4978[8% 5127(5 5281[5 5439
Asst (1) Varsity Field Hockey § 27608 29894|6 3240(S 3462 |S 3696|5 4423 |5 4555|S5 46925 4833 (5 4978($ 5127)5 5281(% 5439
Asst (#1) Varsity Seccer (Men & Women) $ 27608 29945 3240(3 3462|35 3696|5 4423|$ 45555 46925 4833[35 4978 ($ 5127|565 5281[§ 5439
Head Freshman Basketball (Men & Women) § 28228 30626 3314(% 3540|6 37805 4524|% 46595 4799 |4 4944 |5 5002 [$ 5245|565 5402 |8 5564
Head JV Bazeball & Softball 5 2822(3% 3062[5 33145 3540]5 37805 4524[5 4659[5 47995 49445 50925 5245|5 540 (5 5,564
Head JV Lacrosse (Men & Wamen) s 28228 3062|% 3314(5 3540|5 3780(5 45245 46595 47995 4944 (5 5092 |5 5245[5 5402 (%5 5564
Asst (#1) Track - Indoor (Men & Women) § 2948 |3% 3,198|%5 3461|35 36985 39485 4724)5 4B66|S 50125 5162 |5 53175 54765 56415 5810
Asst (#2) Track - Indoor (Men & Women) § 2948 |3 32985 3461 (% 3698|5 3948[%5 4724|5 ames|s 5012|§ 5162(S 5317 |5 s5476[% 5641[5 5810
Asst Varsity lce Hockey § 29485 3,198 |5 3461 (S5 3658|5 39485 47245 4866|$ S5012|§ 5162 |5 5317 |5 5476|565 56415 5810
Head JV Soccer (Men & Women) S 3011[8 3,266($ 3535|5 3777|5 4032|S 48255 4969[5 S5118|$ 52725 5430|%5 5593|5 5761[5 5933
Head Varsity Crass Country (Men & Women) § 3011|$ 3266|6 3535(S 3777 |5 4032(S 4825|5 4960 |5 51186 5272(5 5430(% 5593(% 5761|% 5933
Head Varsity Tennis (Men-Spring & Women-Fall) $ 3011[3 3266[8 35355 3777|5 4032|585 48255 4969[5 5118[8 52725 54305 5593|5 5761[5 5933
Head Varsity Velleyball (Men & Wemen) 5 3011|% 3,266 |4 3535|% 37775 4032(5 4825[5 439695 5118|565 52725 5430|% s5593[8 5761[3% 5933
Asst JV Foothall 5 307385 33348 3605 ([5 38555 43116([5 4826[5 50745 522685 5383 |5 554415 5710(5 5882(35 6,088
Asst Freshman Football $ 3073|3 3334 |S 3608 (S 3855|5 4116(S 4926|5 5074 |5 5226 |5 5383 |5 554415 5710(% 5832 |5 6058
Head Madified Wrestling $ 3073|% 3334[8 36095 3855|5 4116|5 45265 5074[$ sS226(¢ 5383 |5 5544 |% 5710|5 583235 6,058
Head Varsity Field Hockey 5 3073|5 3,334 |§ 3609|5 3855|5 4116|5 4926|5 5074 |5 5226(5 5383|5 5544 |5 57105 58825 6058
Asst Varsity Swimming (Diving) (Men & Wermen) 5 3261)|% 3,538|% 3829|5 4091|565 4368|%5 5227|565 5384|5 5545(5 5712|5 5883 |5 60605 6242|535 6429
Head IV Basketball (Men & Women) § 33245 23,6065 3903|% 41705 4452(8 5328[5 5487 |% 56515 58215 5995|S5 G175[8 6360 (% 6551
Head IV Wrestling S 3324|% 3,606|8 3903|% 41705 4452[$ s5328[5 54878 56515 58215 5995|3% 6175[8 s360[¢ 6551
Head Varsity Baseball & Softball § 33875 367585 3977[5 42495 4536[S s5420[6 55915 575906 50315 61095 6203(8 6481 (5 6676
Head Varsity Lacrosse (Men & Women) $ 33875 36758 3977|$ 42495 4536[S s5429($ 55915 5759 % 59315 6109[35 6,293[% 6481)|% 6676
Head Varsity Gymnastics § 33875 36758 3977[% 42495 4536[5 s5429(5 55015 575946 508315 6109 |3 6293(5 6481 (5 6,676
Head IV Foatball $ 35125 38105 a124[% 44065 47045 se29|5 57985 59725 61515 6336|5 6516(5 6721[5 6923
Head Freshman Football 5 35125 3,810|% 4124|5 4406 |5 4704 |% 5629|5 5798|5 5972 (5 6161/5 6336|5 6526|5 67215 6923
Head Varsity Soccer (Men & Women) 5 3763|5 40825 4418[5 47215 5040(% 6031[5 6213|5 63994 65905 6788 |5 6991(5 7201 (5 7417
Head Varsity Track - Qutdeor (Men & Wemen) 5 3763|5 4082|5 4418|5 4721|5 5040 5 60315 6213 |5 6399|3% 65905 6788 $ 6,991 |5 7201|585 7417
Asst (#1) Varsity Football $ 38265 a151|8 4402[S 47995 5124[$ 6132($ 63165 6€505|5 6700|5 6901135 7108[$ 7321(|$ 7541
Asst (#2) Varsity Football § 38265 41516 4492[5 47995 5124($ 6132|6 63165 6€505|$5 67005 BI01|5 7108[5 7321(% 7541
Head Track - Indoor (Men & Womnen) S 38265 41518 aa02(8 47995 s124(8 6132[5 63165 65055 67005 6901 |5 7i08(5 7321[5 7541
Head Varsity lce Hockey 5 38265 4,151|§% 4492|5 4799 |5 5124|5 6132|5 6316|5 6505(5 67005 69015 7,108|5 7321|5 7,541
Head Varsity Swimming (Men & Women) 5 4202|% 4,558 |5 4934|% 5272|% 5628|%5 6735(/5 69373 7146(5 7359 |5 75805 7B0B|5 8042(5 8243
Head Varsity Basketball (Men & Women) $ 43285 4,695|% S081[% 54295 5796([5 6836[5 71445 73585 75795 7806|5 B041(8 g282[5 8530
Head Varsity Wrestling $ 43285 4695($ s5081[S 54205 s5796[$ s936({8 71448 23586 7579|6 7mOs[$ go41(8 s232(% B8S30
Head Varsity Football 5 47675 51718 5597 (5 59805 6384 (S 7639[5 78695 B8105|5 8348|5 B559 |5 BBS7[S5 9123|5 9,396

Executive Head Indaor Track (M & W Combined)

Additional $500 per seasan added to Athletie Stipend B (If position filled by Distriet)

Executive Head Outdoor Track (M & W Combined)

Additional 5500 per season added to Athletic Stipend B (If pasition filled by District)
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ATHLETIC SCHEDULE B

BCTA Athletic Stipend Effective July 1, 2022

Stipend Title Stepl  [Step2  [Step3  [Step4  [Step5-9 [Step10 [Step11 [Step12 [Step13 [Step 14-15[Step 16-17|Step 18-19[Step 20
Head JV Golf § 1615|585 1752|S 1897 (% 2026|$ 2,163 |5 2589 |5 26665 2746|5 2827 |5 2912(% 30005 3090(5 318
Head V Cheerleading (Winter) Basketball $ 1,680 |5 1823 19736 2108|% 22508 2892(% 2773|5 28s6(¢ 2042|5 30305 31215 22148 3311
Head Modified Soccer (Men & Women) $ 18734 2033|5 2200(% 2350|5 2509|5 3003|% 3093|565 3185|% 32815 3370(S 3481)5 3585)|% 3603
Head Modified Basketball (Men & Women) $ 2067|% 2243|856 2427(% 2593|% 2,769 |5 3313 (% 3412|5 3515(S 3620[5 3729|5 3840|5 39565 4,074
Head Modified Cross Country (Men & Women) | $ 2,067 |5 2243 |5 24275 2593[5 2,769 |5 33135 3412(5 35155 3620|5 3,729|5 3,840|5 3956|5 4074
Asst (if1) Modified Track - Outdoor (MenandWor{ 3 1,615 |5 1752 |§ 1897 |5 20265 2163|5 2589 |4 26665 2746 (% 28275 2912]5 3000[% 30905 3182
Head Modified Track - Outdoor (Men & Women) [$ 20675 2243 |8 2427 (5 25935 27695 3313|5 3412(5 3515|% 36205 372005 3B40|5 395685 4074
Head Modified Volleyball (Men & Women) $ 2,067|% 2243|5 2427([3% 2593|5 2,769 |5 3313 |5 3412|5 3515|%5 3620[5 3,729|5 38405 3956(5 4074
Head Modified Baseball & Softball S 2,067 |5 2243 |5 2427(5 2593|S 2,769 |5 3313 |5 3412 (S 3515|5 3620(5 3729|5 38405 3956[5 4074
Head Modified Lacrosse (Men and Women) $ 20675 2243 |5 2427([S5 25935 27698 3313|%5 34125 3515|% 3620(5 3729|S5 38405 3956(5 4074
Head Freshman Field Hockey (Women) $ 2,067 |$ 2243|% 24275 2593(S 2,769 |5 3313 |% 3412|% 3515|% 3620[5 37205 3840|5 3956[5 4074
Head IV Cheerleading (Fall) Football $ 2,067 |5 2243 |5 2427(5 2593 |5 27695 3,313 |5 34125 3515|5 36205 37295 38405 3,956|5 4074
Head )V Tennis (Men-Spring & Wernen-Fall) 5 2,132 |% 2313|% 2503 [% 2674[5 28558 34175 3520(% 3626|5 3734|% 38465 3962|5 4,080[5 4209
Head Varsity Bowling (Men & Women) 5 2,132 |5 2313|5 25035 2674[5 285585 3417|5 3520(5 3626(5 3734|5 38465 3562|5 4080[5 4203
Head Varsity Golf s 2132|5 2313|3$ 25035 267485 2855|5 3417|s 3520($% 3626[5 37345 3sas|5 3962[5 40805 4203
Head Varsity Cheerleading (Winter) Basketball |5 2196 |5 2383 |5 2579[5 2756 |5 2942 |5 35215 3626|5 3734|5 3B846|5 3961|565 4080(5 4203|5 4329
Head Freshman Soccer Coach(Men & Women) [ $ 2326 |§ 25235 2731 |5 29175 3115[$ 3727|5 3839|5 3955)|5 4073|5 4196|565 4321(5 4451(|5 4585
Head Freshman Cross Country (Men & Women) |5 2326 |§ 25235 27318 29175 31158 37275 3830[3 3955(5 4073[5 4196(5 43215 4a451(5 4585
Head Freshman-Modified Swimming (Co-ed) § 23265 2523|5 273105 2917($ 3,215|8% 3727|5 3.839($ 3955|855 4073[5 41965 4321|5 4451|$ 4585
Head Freshman Volleyball [Men & Women) $§ 23905 2503|5 2807 |5 2998([5 31785 3831|5 3945|3 4064 |5 4186(5 43125 44415 4575|585 4712
Asst Medified Football § 24555 2664|5 2883 |5 3080|S 32885 3935|5 4053 (5 4174|5 4,299(5 4428|5 45615 4,698|5 4839
Asst Modified Wrestling 5 2455|5 2664|5 2883 |5 3080|5 3,288 |5 3935(5 4053 (S 4174|5 4299(5 44285 45615 4,698|5 4839
Head Varsity Cheerleading (Fall) Foctball $ 2455|% 2664 |5 2883(5 3080|5 328BB|S 3935|5 4053 (5 4174|5 42995 4428($ 4561|5 46985 4839
Head Frashrman Baseball & Seftball $ 258415 2803|8 3034)5 3242($ 34615 43141|5 4266 (S 4394 |5 4526(5 4661(5 48015 4945(% 5094
Head Frashrman Lacrosse {Men) $ 258405 28035 30345 3242|% 3461|5 41415 42665 4394 |5 4526|5 4661(% 4801(5 409455 5004
Head Freshman-Modified Lacrosse (Wamen) $ 2584|5 2803|5 3084 |5 3242[35 34615 4241|5 4266 (5 43945 4526(5 4661[5 48015 4945(5 5094
Head )V Field Hockey S 2584|5 28035 30348 32425 3461|5 41415 42665 43945 4526|5 4661[5 4801[5 4,945|5 5094
Head JV Velleyball (Men & Women) $ 2,713 |5 29445 318605 3404|3 36345 4349|5 4479 (S 4613 |5 4752[5 4894 (S 5041|5 51928 5348
Asst Varsity Gymnastics $ 2,713 |5 29445 3186[5 3404|% 36345 42349|5 4479 (5 4E13|5 47s2[$ a48%4 (5 5041(5 51928 5348
Head Modified Football $ 27785 3013[5 32615 3485(35 3720(35 4452[5 45865 47235 4865|5 50115 5161(5 53165 5475
Asst (#1) Varsity Track - Outdoor (Men & Women) |3 2,842 | & 3084 ¢ 33376 3566|% 3807 (¢ 45565 46023 48325 49785 5127($ s5281(5 5439(5 5603
Asst [#2) Varsity Track - Outdoor (Men & Women) | 5 2,842 | & 3084 |5 3337|5 3566|5 3807 |5 4556 |5 4692|5 4832|5 4978|% 5127|5 S5281|5 5439|3% 5603
Asst [#1) Varsity Lacrosse (Men & Women) S5 28425 30845 3337[%5 35665 3,807 |5 4556|% 4692[5 4832|5 497835 5127(5 5281|5 54395 5603
Asst [#1) Varsity Baseball & Softball $ 28425 3084|3 3,337(% 35665 3807 |5 45565 46925 48325 49785 5127(S 5281 |5 5439|S 5603
Asst [#1) Varsity Basketball (Men & Women) $ 28425 308435 3337[5 3566|%5 3807 |3 45565 46925 48325 49785 5127($ 5281 |5 54395 5603
Asst (#1) Varsity Field Hockey S 2842)% 30845 3337(% 3566|565 38075 4556 % 4692|5 48326 49788 5127(% 5281[6 54395 5603
Asst {#1) Varsity Soccer (Men & Women) 5 28425 30845 3337[% 3566|5 3,807 |5 455635 4692|5 48325 49785 5127(5 s5281(8 54395 5603
Head Freshman Basketball (Men & Women) $ 2,807|%5 31545 3413($ 3647|5 3893 |5 46595 47995 49435 50925 s5245(35 s5402]5 55645 5731
Head JV Baseball & Softball S 28075 31545 3413([8 3647|5 3,893 |5 46595 47995 4943 |5 5092 |5 S5245([5 5402|185 55645 5731
Head JV Lacrosse (Men & Women) S 2,907 |$ 3154 |%5 3413 (5 3647(5 3,893 |5 465935 47995 4943 |5 50925 s5245[5 5402|585 55645 5731
Asst (#1) Track - Indoor (Men & Women) S 30365 32945 3565|% 38095 40665 4856[S 50125 5162(5 52317|5 54765 Se41[$ 5810(5 5984
Asst (#2) Track - Indoor (Men & Women) 5 30365 32045 3565(5 38095 4066|5 4866[s s012|5 5162 (85 5317|5 54765 5641]3 S5810]5 5984
Asst Varsity lce Hockey 5 3036|5 32045 3565([5 3809|5 4066|5 asee|s 5012(5 51624 5317|565 5476|5 56415 5810(% 5984
Head JV Soccer (Men & Women) S 3,101 |$ 33645 3541 (5 3890(5 4153|585 4970|5 S5118(5 52725 5430[5 55938 57615 5933)%5 6111
Head Varsity Cross Country (Men & Women) § 3,01|% 33643 3641 (5 3890|% 4,153[5 49705 S118|5 5272|% 5430($ 55935 5761(% 59335 6111
Head Varsity Tennls (Men-Spring & Women-Fall) | § 3,101 (5 3364 | S 3641 |5 3890 (S 4153|5 4970|5 5118($ 5272(5 5430($§ 5593 |5 57615 5933[5 6111
Head Varsity Volleyball (Men & Women) $ 3,101 (5 3364 |5 3641($ 3890|% 4153 |5 49705 5118(5 5272 (5 54305 5593[5 5761[8 59335 6111
Asst JV Football § 3,165 |5 3434|5 3717(5 3971|5 4239(8 50735 52265 5383[5 55445 5710[5 5882(5 6058(5 6240
Asst Freshman Football 5 3,655 3434/5 37175 39718 42395 50735 s5226|8 5383|5 55445 s5710|8 s5882(8 60585 6240
Head Modified Wrestling 5 31655 34345 3717|% 39718 4239 |5 50735 52268 5383|5 55445 5710[8 s5832[5 s058|8 6,240
Head Varsity Field Hockey $ 3,165|5 34348 371705 3971(% 42355 5073 |8 s226(5 s5383)5 s5544(s s5710(5 ssaz|s 6058[5 6240
Asst Varsity Swimming (Diving) (Men & Women) |§ 3,359 |§ 3644 |5 3944 (5 42145 4499 |5 5384 |8 5545(5 5711/5 5883 |5 6060(3$ 6242|585 64295 6622
Head IV Basketball (Men & Wormen) $ 342415 3715|565 402005 4205|5 4586 |5 5488 |5 5651 (5 S5B21|5 59955 6175($ 63605 6551[5 6,748
Head )V Wrestling $ 34245 3715|% 4020(%5 4295)$ 4586 |5 5488 |5 5651 |5 S821|5 5995]|5 6,175|5 6360[5 6551)|% 6748
Head Varsity Baseball & Softball 5 34885 3785|%5 4096(%5 4377 |% 46723 5591[5 5759 |% 5932|5 6109|5 6293|5 6481|5 66765 6876
Head Varsity Lacrosse [Men & Women) S 3488|5 3,785|5 4096|5 43775 46725 5591[5 5759 |5 5932|5 6109|5 6293|5 64BL[5 6,676|5 6876
Head Varsity Gymnastics S 34885 3,785|5 4096(5 4277|5 46725 55918 5759|5 59325 61095 6293(5 6481[8 66765 6876
Head JV Foatball S 36185 3925|565 4248($ 45385 4.845|5 5798 |5 5972|S5 6151|$6 63365 6526(S 6721 (8 692335 7131
Head Freshman Football S 36185 3525|5 4248(9% 45385 4845|5 57988 55725 61515 63365 6526(% 6721 (8 69238 7131
Head Varsity Soccer (Men & Women) 5 387655 4205|5 45514 48625 51915 6212[3% 63995 6590(8 &788 |5 69913 7201 (5 7417|$ 7640
Head Varsity Track - Outdeor (Men & Womer) | $ 3876 (8 4205|8 4551 % age2[s 5191(5 62128 63998 65908 67885 6891[35 7201(§ 7417[5 7640
Asst {#1) Varsity Football 5 39415 4275|% 4627[5 4943|5 52785 6316[5 6505|5 6700(5 69015 710835 7321(8 7.541|%5 7,767
Asst (#2) Varsity Football S 394105 42758 ag27([% 494335 5278 |5 631635 65055 67005 69015 7i08[s 7321|8 75413 7767
Head Track - Indoor (Men & Wornen) S 3941|5 4275|5 4627 (5 4943|5 52785 6316[$ 6505|% 6700(5 6901 |5 7108|5 73215 7.541|5 7,767
Head Varsity Ice Hockey $ 39415 42755 4627 (% 49435 5278|$ 63165 65055 67005 6901(% 7,108([5 7321|5 75415 7,767
Head Varsity Swimming (Men & Women) S 43285 469585 5082[% 54305 5797]5 689375 71455 7360|$ 7580|5 7808[S5 8042(S 8283 |5 8532
Head Varsity Basketball (Men & Women) $ 44575 48365 5234(4 5591|5 s5970[5 71445 73595 75795 7806|5 E041[5 8282[5 BSOS 8786
Head Varsity Wrestling $ 44575 48365 5234(%5 5591|8 55705 7144 [5 7359|5 7579 (5 78065 8041|535 82825 BS530|S BT8E
Head Varsity Football 5 49105 5326|5 57645 651595 6575|5 7VB69[S B105|5 B8349(5 85995 8857|5 9123|% 09396|5 9,678

Executive Head Indoor Track (M & W Combined)

Additional 500 per season added to Athletic Stipend 8 (If pesition filled by District)

Executive Head Outdoor Track (M & W Combined)|

Additional $500 per season added to Athletic Stipend B (If position filled by District)
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SCHEDULE C - School (Registered) Nurses

The integration of the School (Registered) Nurses (hereafter referred to as RNs) into the bargaining unit as of July 1,
1980, produced the need to distinguish certain aspects of their terms and conditions of employment from the provisions
appearing in the contract having application to teachers in the unit.

The parties have hereby designated Schedule C as a summary provision which embodies and defines such distinctions
and, in applying RNs contractual terms and conditions of employment, must be read together with the contract
document itself as a modification thereof. Provisions of the contract applying to teachers also apply to nurses unless
otherwise stated in schedule C or specifically stated in the contract.

1

2020-21

Effective July 1, 2020 all nurses will be compensated according to Teachers Salary Schedule A. Nurses will be
placed on the BA scale, unless the nurse has earned a masters’ degree related to their employment. Nurses who
have a masters’ degree will be placed on the MA scale. Effective July 1, 2020, Nurses will be placed on the
Teachers Salary Schedule for 2020-21 according to the step placement identified in the Memorandum of
Agreement between the Bethlehem Central Teachers Association and the Bethlehem Central School District
dated February 6, 2020.

2021-2025

Effective July 1, 2021 and thereafter all nurses will move up one step per year on Teachers Salary Schedule A for
the respective year's scale.

Annual salary as designated herein is for a 7-1/2 hour workday, inclusive of a paid lunch period consistent with
the length of a lunch for their respective building, and a 184-185 day work year. In addition to their 184-185 day
work -year, the nurses will be granted additional per diem employment to be used throughout the school year,
July 1 —June 30 of each school year. The additional per diem employment will be allocated by building
according to the chart below and may be used on an hourly basis. These days can be divided and utilized as the
RN’s in each building see fit as long as they occur outside of the actual school day or school calendar with
appropriate approval by the Nurse Coordinator and Director of Special Education Services. Such additional
hours or days, will be verified through time sheets and paid as additional compensation.

-Eagle 5
-Elsmere 3
-Glenmont 4
-Hamagrael 4
-Slingerlands 5
-Middle School 30
-High School 30
-Private Schools 3

RNs employed after July 1, 1980, for less than twenty (20) hours per week are not eligible for fringe benefits
hereunder.

Article VII. 6, 8, and 9. — Not applicable to RNs; provisions of Civil Service Law shall apply in matters relating to
discipline, discharge and reduction in staff, and recall.

Article IX.2. — Not applicable to RNs.
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10.

Article I1X.3. — Last sentence not applicable to RNs.

Appendix A.8. — While the provisions do not apply to RNs, the parties intend that RNs shall be eligible to apply
for summer employment in any health service function offered by the District at the applicable RN salary.

The agreement to pay for graduate and undergraduate courses pursuant to sections “1” and “2” of Appendix
“A" shall apply to school nurses. It is understood that any payments due shall be prospective only.

During the work year determined by the school calendar, RN’s will be granted substitute coverage to allow the
RNs to be released from their regular duties and to fulfill their professional responsibilities. Examples of these
responsibilities include, but are not limited to health screenings, sports physicals, immunizations, health plans
etc. The number of days that substitute coverage will be provided are allocated for each building as listed below
and will be scheduled in advance with the Nurse Coordinator, If additional days are needed, the RN will request
days from the Director of Special Education, who will consult with the Nurse Coordinator.

Schools Days Allocated
Eagle 6
Elsmere
Glenmont
Hamagrael
Slingerlands
Middle School
High School

000D
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SCHEDULE D - Teaching Assistants

The integration of Teaching Assistants (hereafter referred to as TA) into the bargaining unit as of July 1, 1983, produced
the need to distinguish certain aspects of their terms and conditions of employment from the provisions appearing in
the contract having application to teachers in the unit,

The parties have hereby designated Schedule D as a summary provision which embodies and defines such distinctions
and, in applying TAs' contractual terms and conditions of employment, must be read together with the contract
document itself as a modification thereof. Provisions of the contract applying to teachers also apply to TAs" unless
otherwise stated in schedule D or specifically stated in the contract.

10.

Annual salary as designated herein is for a 7-1/2 hour workday, inclusive of a minimum of a 30 minute paid
lunch period and a 184-185 day work year.

TAs employed less than twenty (20) hours per week are not eligible for fringe benefits hereunder.

Article VII.8. (Certification) — Not applicable to TAs.

Article X. — All leave entitlements hereunder will be based on the regular teacher year work schedule.

Article X, 12. (Job Share) — Not applicable to TAs.

Article XIV.1a. = Schedule A is not applicable to TA’s. Effective July 1, 2020 the hourly starting salary for a
Teaching Assistant shall be $22 per hour for their first year of employment. Following each year of employment,

the Teaching Assistant shall have their hourly salary increased by an additional 3% from their previous years
hourly salary rate. This increase shall go into effect on September 1* of each year.

Appendix A.8. — While the provisions do not apply to TAs, the parties intend that TAs shall be eligible to apply for
summer employment in any function offered by the District at the applicable TA salary.

Schedules A, C and E — Not applicable to TAs, except Schedule A.4.D.

Appendix A — Not applicable to TAs with the exception of Appendix A - Professional Development Program.

Work year is normally the teacher work year plus additional days, as may be scheduled by the principal or
supervisor.
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SCHEDULE E - Athletic Trainer / Wellness Coordinator

The creation of and integration of the Athletic Trainer / Wellness Coordinator position into the bargaining unit as of July
1, 2016, produced the need to distinguish certain aspects of their terms and conditions of employment from the
provisions appearing in the contract having application to teachers in the unit.

The parties have hereby designated Schedule E as a summary provision which embaodies and defines such distinctions
and, in applying athletic trainer/wellness coordinators terms and conditions of employment, must be read together with
the contract document itself as a modification thereof. Provisions of the contract applying to teachers also apply to
athletic trainers/wellness coordinators unless otherwise stated in schedule E or specifically stated in the contract.

1. Full-time athletic trainers/wellness coordinators shall have a base work year of 184-185 Days. The regular
workday is 7 % hours inclusive of a paid lunch. However, it is recognized that the scheduling of athletic
practices and contests may make a set 7 2 hour schedule impractical on some days. On days requiring more
flexible scheduling, the athletic trainer/wellness coordinator will work in conjunction with the athletic director
to establish a schedule that allows for proper coverage of athletic practices and contests that averages 37.5
hours per week.

2 Annual salary as designated herein is for a 7-1/2 — 184-185 day work year. In addition to their 184-185 day
work year, the athletic trainers/wellness coordinators will be granted additional per diem employment to be
used throughout the school year, July 1 —June 30 of each school year. The additional per diem employment
will be 30 days and may be used on an hourly basis. These days can be utilized as the athletic trainers/wellness
coordinators see fit as long as they occur outside of the actual work day or school calendar with appropriate
approval by the Athletic Director.

3. The athletic trainers/wellness coordinators shall be supervised by the athletic director.

4. 2020-21

Effective July 1, 2020, remove the Athletic Trainer/Wellness Coordinator will be placed on step 1 of the BA scale
and receive 88% of the Step 1 BA salary. The 30 days of supplemental employment would continue to be paid
per diem at the Athletic Trainer’s respective salary.

5 2021-25

Effective July 1, 2021 and thereafter the Athletic Trainer will move up one step per year on Teacher Salary
Schedule A — BA Scale and receive 88% of the respective year’s salary. The 30 days of supplemental
employment would continue to be paid per diem at the Athletic Trainer’s respective salary.

6 Article VII. 6, 8, and 9. — Not applicable to athletic trainers/wellness coordinators; provisions of Civil Service Law
shall apply in matters relating to discipline, discharge and reduction in staff, and recall.

7. Article 1X.2. — Not applicable to athletic trainers/wellness coordinators.
8. Article 1X.3. — Last sentence not applicable to athletic trainers/wellness coordinators.
9, The agreement to pay for graduate and undergraduate courses pursuant to sections “1” and “2” of Appendix

“A” shall apply to athletic trainers/wellness coordinators. It is understood that any payments due shall be
prospective only.
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10.

It is understood by the parties that the athletic trainers/wellness coordinator position is a new position and may
require additional clarifications and distinctions beyond Schedule E. In these cases, these clarifications and
distinctions shall be mutually agreed upon in writing between the Association and the District.
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APPENDIX A

The Professional Advancement Committee is established to make recommendations to the Board of Education on (1)
workshop courses and professional activities (engaged in while in the employment of the Bethlehem Central Board of
Education) which do not carry academic credit, but which should be recognized for salary purposes, (2) the granting of
professional leaves of absence and (3) other matters relating to professional advancement referred to it by the Board of
Education or Bethlehem Central Teachers Association.

s Graduate Credit
a. Unit personnel with a baccalaureate degree or master’s degree who complete approved graduate courses in

accredited colleges or activities which are qualified for salary adjustment will receive a salary increase of
$32.50 for each credit earned; part-time teachers will have the base salary and the payment for graduate
credits pro-rated in accordance with the percentage of teaching responsibilities assigned. Effective July 1,
1986, approval will only be granted for credits directly related to the teacher’s assignment(s) and
responsibilities in the District or for credits directly related to school administrator certification. In those
cases where eligibility is unclear, the final determination of eligibility will be made by the Professional

Advancement Committee (PAC). Effective July 1, 2022 salary adjustments for approved graduate credits
will increase salary by an additional $34 per each credit earned.

b. A ceiling of sixty (60) hours beyond either the baccalaureate or master’s degree is placed on the number of
graduate credits for which salary increases will be made.

2 Undergraduate Courses

Undergraduate hours shall be considered for the purposes of salary adjustment. In order to have such salary
adjustment made, the teacher must:

a. Outline clearly the reason for taking an undergraduate course;

b. Demonstrate that this undergraduate course improves his competence in his teaching field, or that this
course is in a field which will be of use to the curriculum of the school district;

c. Receive approval of this committee for salary adjustment for this work;

d. Receive approval of the Board of Education for salary adjustment for his work.

3. Workshop Courses and Courses Taken Outside School District

a. Such courses awarding credit shall be accorded salary adjustment under the above regulations for
undergraduate courses.

b. The occasional workshop or course sponsored by another school or agency that does not assign credit to its
program shall be considered for salary adjustment under the following conditions:

i, Submission of a course description to this committee together with an application for salary adjustment.
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ii. Approval of this application must be granted by the committee. The committee will ask the workshop
organizer to evaluate its program and to assign a course credit, or will request the advice of a qualified
agency in helping it assign to the workshop program a proper amount of credit. Some considerations
that must be made in setting up such a course are:

-A 15-class hour minimum;
-Meetings outside school time;
-Qualifications of the instructor;
-Requirements made on participants;

-Comparability to a university level course;
-Statement verifying satisfactory completion of the workshop course.

iii. Approval of the Board of Education.
In-service Courses (Bethlehem Central School District)

In-service courses given priority approval by the Board of Education upon recommendation of the Professional
Advancement Committee shall qualify for salary adjustment. Some considerations that must be made in setting
up such a course are:

a. A 15 class hour minimum;

b. Meetings outside school time;

c. Qualifications of the instructor;

d. Requirements made on participants;

e. Comparability to a university level course;

f. Statement verifying satisfactory completion of the in-service course.

Independent (e.g., Writing, Curriculum, Planning, Independent Study)

Under limited conditions, independent study may result in salary adjustment. The following conditions must be
met:

a. Structuring of the program:

i. Presentation of the project to the immediate supervisor or administrator qualified to evaluate the
project.

ii. Documentation of the project including:
-Applicability to the school program;
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-Purpose;

-Intended results and proposed steps to carry it out;
-Length of time needed for project;

-Benefits to the school district to be derived from project.

iii. Evaluation of results must be submitted to the appropriate administrator to determine whether results
meet the above stated objectives.

iv. Such a project must receive the approval of this committee and the Board of Education (in that order)
for salary adjustment.

Procedure for Remuneration
a. Evidence of completed work, accompanying applications for salary adjustment shall be submitted:

i. By October 1 for work completed during the previous second
semester and summer semester; and

ii. By March 1 for work completed during the first semester.

b. Applications for salary adjustments should be submitted to the Office
of the Superintendent on the standard form provided by the Superintendent’s office.

C. If the deadlines are not adhered to, applications for salary adjustment will not be considered until the
next recognized deadline and no payment will be given retroactively.

Professional Development Program

Effective for the 2016-2017 school year and thereafter, the Professional Development Program is an optional
program which will award a one-time payment at the end of the school year for completion of district sponsored
and approved staff development. The one-time payment will be a maximum payment of $382.50 to be paid at
the end of the school year at the rate of $22.50 per clock hour for completion of a minimum of five (5) clock
hours of staff development and a maximum of seventeen (17) clock hours of staff development. Teachers who
provide in-district training are eligible for an additional ten (10) clock hours of compensation at the hourly rate
listed above with a maximum number of clock hours of twenty-seven (27) and a maximum compensation of
$607.50.

Effective July 1, 2021 and thereafter, the Professional Development Program is an optional program which will
award a one-time payment at the end of the school year for completion of district sponsored and approved staff
development. The one-time payment will be a maximum payment of $450 to be paid at the end of the school
year at the rate of $22.50 per clock hour for completion of a minimum of five (5) clock hours of staff
development and a maximum of twenty (20) clock hours of staff development. Teachers who provide in-district
training are eligible for an additional ten (10) clock hours of compensation at the hourly rate listed above with a
maximum number of clock hours of thirty (30) and a maximum compensation of $675.

The Professional Development Program is in addition to the present salary adjustment (approved graduate
credit hours) after advanced study provided herein which will be retained. To be eligible for the Professional
Development Program, the staff development offering must be taken outside of the school day and any costs

65



incurred will be paid by the teacher. Courses taken for college and university credit are not eligible for the
Professional Development Program credit.

The Professional Advancement Committee will serve as the decision making body to approve staff development
clack hours, including those offered within the district or outside of the district.

Extended Professional Employment Policy.

The staff will be involved in reviewing policies and programs for extended professional employment.

Effective July 1, 2020 the daily rate for extended professional employment shall be $240. Effective July 1,
2023 the daily rate for extended professional employment shall be $250.

Extended professional employment shall be contingent upon available funds.
Procedure

Proposals for extended professional employment will be announced by the Superintendent or his
designee to the entire staff by May 1.

Notification of appointment for extended professional employment will be given to an applicant by the
Department Supervisor or Building Principal by June 1.

Each announcement or notification of appointment for extended professional employment shall include
a statement that such appointment will be contingent upon available funds.

Properly certified and qualified teachers currently employed by the District shall receive first
consideration for any available position.

Policy Regarding Salary Adjustments after Advanced Study

A teacher completing graduate hours, an additional degree, or credit courses and workshops for
professional advancement which qualify him for a higher salary, will notify the Superintendent of Schools by
October 1 or March 1 by completing the prescribed form and attaching an official transcript or grade report.

The salary increases are to become effective at the beginning of the semester following the earning of the
credits.

A teacher who has taken courses and workshops for professional advancement which do not carry academic
credit may submit an application for a credit review of the Professional Advancement Committee. Teachers
will be paid $32.50 for each credit hour earned. Effective July 1, 2022 salary adjustments for approved
graduate credits and Advanced Study will increase salary by an additional $34 per each credit earned.

Salary adjustments made on the October deadline will be effective as of September 1.
Salary adjustments made on the March 1 deadline will be effective as of February 1 and will consist of a

prorated amount of the additional salary increment; proportioned to the amount of the school year
remaining after February.

66



APPENDIX B
BCTA DOMESTIC PARTNERSHIP AFFIDAVIT

l. Declaration

Name of BCTA Unit Member Employee:

Name of Domestic Partner:

1. Criteria

The undersigned employee and domestic partner, being of sound mind, having been duly sworn (or making affirmation)
under law, hereby state the following:

1 The undersigned employee and domestic partner have an exclusive mutual commitment to share
responsibility for each other’s welfare and financial obligations and that this commitment is of at least
two years’ duration prior to the date of this affidavit and is expected to continue indefinitely.

2 That the undersigned employee and domestic partner share a single permanent residence (attach one
copy of evidence such as a driver’s license and deed or lease).

3 Neither of us is married to another person.
4, We are at |least eighteen (18) years old and mentally competent to consent to this contract.
5 We are not related by blood to a degree of closeness, which would prohibit legal marriage in the state in

which we legally reside.

6. That the undersigned employee and domestic partner are financially interdependent as demonstrated
by at least three (3) of the following (check all that apply).

A contractual commitment for such financial responsibility;

Joint ownership of significant assets such as bank accounts,
Investment accounts, motor vehicles;

Designation of power of attorney for durable property and /or health
care;

Designation of Domestic Partner as sole beneficiary for life insurance
or retirement benefits;

Common ownership of real estate or common leasehold interest in
property;

Execution of Will naming each other as executor and/or beneficiary.
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78 The information in this affidavit has been provided to the School District benefits department solely for
the purpose of determining benefit eligibility.

8. That the undersigned employee and domestic partner (check one):

have filed a domestic partner declaration with the City/County/
Borough of

do not reside in a jurisdiction which provides for the registration of domestic partnership
declarations.

9. That neither the undersigned member nor domestic partner would be able to affirm questions 1
through 9 above with respect to any person except the other.

Acknowledgments

By signing this statement, | declare and acknowledge my understanding and agreement that:

1: Qualified domestic partners are subject to the same plan guidelines which govern all other participants
in the benefit programs. The plan documents and the insurance contracts govern all questions of
coverage.

2. The School District reserves the right to request proof that a domestic partner meets the joint residency

and financial interdependence eligibility criteria and agree to provide the School District with supporting
documents if requested to do so.

3. The Internal Revenue Service currently treats as imputed income the value of the medical and/or dental
coverage provided to domestic partners minus any contribution paid by the employee for this coverage
(unless the domestic partner meets the Internal Revenue Code definition of dependent).

4, By registering my domestic partnership with the School District, my domestic partner may be eligible as
a dependent for purposes of the Family and Medical Leave Act of 1993.

5 All rights and privileges given to married couples by contract will be granted to us as domestic partners,
except as to the domestic partner’s dependents.

6. If there is any change of circumstances attested to in this affidavit or dissolution of the partnership, the
School District benefit department will be notified within thirty (30) days. A written Statement of
Termination of domestic partnership shall be filed with a copy sent to the other domestic partner.

78 After termination of a domestic partnership, another affidavit of domestic partnership cannot be filed
for a minimum of six (6) months.

8. That neither the undersigned member nor domestic partner has executed or filed a declaration or
affidavit of domestic partner status with any other person within the past twenty-four (24) months.
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9. We affirm that we will immediately inform the School District of any change in circumstance or if any of
the above criteria or acknowledgments are no longer valid or applicable to our relationship.

STATE OF NEW YORK )

) ss.:
COUNTY OF )
On the day of , 202_, before me, the undersigned, a Notary Public in and for said State,
personally appeared and ;

personally known to me or provided to me on the basis of satisfactory evidence to be the individual(s) whose name(s) is
(are) subscribed to the within instrument and acknowledged to me that (s)he/they executed the same in his/her/their
capacity(ies), and that by his/her/their signature(s) on the instrument, the individual(s), or the person upon behalf of
which the individual(s) acted, executed the instrument..

Notary Public — State of New York
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Appendix C - Blue Shield of NENY

Bethlehem CSD

Non Grandfathered

PPO
DEDUCTIBLES/MAXIMUMS
In network deductible n/a
In network coinsurance n/a
In network out of pocket maximum $6,850/513,700
Out of network deductible $250/5500
Out of network coinsurance 20%
Out of network out of pocket maximum $2,500/$5,000
Out of network annual maximum Unlimited
Out of network lifetime maximum Unlimited
Annual maximum Unlimited
Benefit administration Calendar Year
Dependent age 26
Student age 26

Dependent/Student coverage ends

End of birth month

Includes coverage for domestic

Domestic partner partner
PHYSICIAN SERVICES - Office

Primary care physician copay $25 copay
Specialist copay $25 copay
Telemedicine benefit $10 copay
Pediatric visits for children up to age 19 $25 copay

Well child visits and immunizations for children up to age
19

Covered in full

Allergy immunotherapy

Covered in full

Chiropractic $25 copay
Laboratory services $25 copay
Radiology (x-ray, MRI, CT & other high tech imaging) $25 copay

Pre & post natal care

Covered in full after initial $25 copay

PHYSICIAN SERVICES - Routine/Preventive

Abdominal aortic aneurysm screening

Covered in full

Adult immunizations

Covered in full

Flu shot

Covered in full

Bone mineral density

Covered in full

Colorectal cancer screening

Covered in full

Colonoscopy

Covered in full

Routine mammogram

Covered in full

OB/GYN

Covered in full

Routine pap smear

Covered in full

Physical exam

Covered in full

PSA test

Covered in full
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Routine eye exam (covered in full every other year)

Covered in full

HOSPITAL

Inpatient hospital stay

$250 copayment, not to exceed $500
single/$750 2 person/ family

Inpatient maternity stay

$250 copayment, not to exceed $500
single/$750 2 person/ family

Inpatient physical rehab (45 days)

$250 copayment, not to exceed $500
single/$750 2 person/ family

QOutpatient surgery $100
EMERGENCY HOSPITAL CARE

Emergency room (copay waived if admitted to hospital) $150 copay
Ambulance - ground ambulance $150 copay
Ambulance - air ambulance $150 copay
Urgent care centers $35 copay

MENTAL HEALTH & SUBSTANCE ABUSE

Mental health (inpatient)

$250 copayment, not to exceed $500
single/$750 2 person/ family

Mental health (outpatient)

Covered in full

Alcohol & substance abuse (inpatient detox)

$250 copayment, not to exceed $500
single/$750 2 person/ family

Alcohol & substance abuse (inpatient rehab)

$250 copayment, not to exceed $500
single/$750 2 person/ family

Alcohol & substance abuse (outpatient)

Covered in full

DIABETIC SUPPLIES & SERVICES

Diabetic equipment & supplies (test strips, syringes, etc.) $25 copay
OTHER SERVICES
Cardiac rehabilitation (24 visits) $25 copay

Chemotherapy

Covered in full

Dialysis

Covered in full

Durable medical equipment

Covered in full in network

Home care (100 visits) $25 copay
Hospice (210 days) $25 copay
Physical, speech & occupational therapy (60 visits

aggregate) $25 copay

Post-mastectomy prosthetics

Covered in full

Prosthetic and orthotic appliances

Not covered

Radiation therapy

Covered in full

Skilled nursing facility (120 days)

$250 copayment, not to exceed $500
single/$750 2 person/ family

This is @ summary of covered benefits and exclusions and is not intended as an actual contract or
group plan. It does not detail all benefits, limitations and exclusions that may apply.

Prescription Drugs, Retail

$5/$25/$40

Prescription Drugs, 90-day Mail Order

$10/$50/580
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Bethlehem CSD CASHIC MODEL PLAN

Appendix C - COPHP Non Grandfathered
EPO
DEDUCTIBLES/MAXIMUMS
In network deductible n/a
In network out of pocket maximum $7,350 Single/ $14,700 Family
Out of network lifetime maximum n/a
Annual maximum Unlimited
Benefit administration plan year
Dependent age 26
Student age 26

Dependent/Student coverage ends

End of birth month

Domestic partner

Includes coverage for domestic partner

PRESCRIPTION DRUG - Coverd by Express Scripts plan - not COPHP

PHYSICIAN SERVICES - Office

Primary care physician copay $25 copay
Specialist copay $25 copay
Video Doctor Visits $10 copay

Well child visits and immunizations

Covered in full

Allergy immunotherapy

Covered in full

Chiropractic

$25 copay

Pre & post natal care

Covered in full after initial $25 copay

PHYSICIAN SERVICES - Routine/Preventive

Abdominal aortic aneurysm screening

Covered in full

Adult immunizations

Covered in full

Flu shot

Covered in full

Bone mineral density

Covered in full

Colorectal cancer screening

Covered in full

Colonoscopy

Covered in full

Routine mammogram

Covered in full

OB/GYN

Covered in full

Routine pap smear

Covered in full

Physical exam

Covered in full

PSA test

Covered in full

Routine eye exam (covered in full every other year)

$25 copay

HOSPITAL

Inpatient hospital stay

$250 per admission (copay limit 2ind/3fam)

Inpatient maternity stay

$250 per admission (copay limit 2ind/3fam)

Inpatient physical rehab

$250 per admission, 60 day limit
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Outpatient surgery

$100 copay

Diagnostic Testing - Lab/Radiology

Outpatient Hospital Laboratory

Covered in full at designated lab

Outpatient Hospital Radiology, Copay waived at
preferred center

Covered in full at preferred center

Office Based Laboratory

Covered in full at designated lab

Office Based Radiology, Copay waived at preferred
center

Covered in full at preferred center

EMERGENCY HOSPITAL CARE

Emergency room (copay waived if admitted to hospital) 5150 copay
Ambulance - ground ambulance $150 copay
Ambulance - air ambulance $150 copay, prior authorization required
Urgent care centers 535 copay

MENTAL HEALTH & SUBSTANCE ABUSE

Mental health (inpatient)

$250 per admission (copay limit 2ind/3fam)

Mental health (outpatient)

$25 copay

Alcohol & substance abuse (inpatient detox)

$250 per admission (copay limit 2ind/3fam)

Alcohol & substance abuse (inpatient rehab)

$250 per admission(copay limit 2ind/3fam)

Alcohol & substance abuse (outpatient) $25 copay
DIABETIC SUPPLIES & SERVICES

Diabetic equipment & supplies (test strips, syringes, $25 copay
etc.)

OTHER SERVICES

Cardiac rehabilitation $25 copay
Chemotherapy $25 copay
Dialysis $25 copay
Durable medical equipment 20% coinsurance
Home care Covered in full
Hospice $250 per admission

Physical, speech & occupational therapy

60 visits speech, 120 visits PT & OT $25 copay

Prosthetic and orthotic appliances

20% coinsurance

Radiation therapy

$25 copay

Skilled nursing facility

90 days per benefit period, Covered in full

This Summary of Benefits is intended to provide a general outline of coverage. In the event of any conflict

between this document and the member's Certificate and any applicable Rider(s) issued by COPHP, the

Certificate and Rider(s) will be the controlling documents.

Prescription Drugs, Retail

$5/$25/$40

Prescription Drugs, 90-day Mail Order

$10/550/580
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APPENDIX D

lllustration of Off-Step Salary Progression

Salary and Ste 2020-21
For reference: $103,300

Step 25 at $93,900

Step 26 $98,900
Step 27

Step 28

Offstep

Offstep

Step 26 at $96,100

Step 27 $101,100
Step 28

Offstep

Offstep

Offstep

Step 27.5 at $99,700

Step 28 $103,550
Offstep

Offstep

Offstep

Offstep

Step 28 at $101,100
Offstep $103,800
Offstep

Offstep

Offstep

Offstep

2021-22

$105,000

$102,800

2022-23

$106,650

$106,650

2023-24

$108,250

2024-25

$109,800

$105,000

$108,750

$105,750

$107,150

$106,000

$107,900

$108,150

$109,250

$110,800

$110,000

$111,300

$112,050

$110,250

$112,300
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Academic Freedom 13
Advanced Study 66
Association Rights and Privileges 2

Athletic Director 39
Athletic Trainer/Wellness Coordinator 61
Compensation (Professional) 22
Coordinators, Leaders 40
Deductions (Payroll) 3

Domestic Partnership Affidavit (Appendix B) 67
Extended Professional Employment 66
Extra-Duty Payment/Stipends (Clubs, Coaching, Music, Chaperone, Intermural) (Schedule B) 48
Flex Spending Plan (Cafeteria Plan, Section 125 Plan) 27
Flex Time 10
Graduate Credit 63
Grievance Procedure 32
Health Insurance Buyout 28
Health Reimbursement Account (HRA)(Section 105h) 29
In-service Courses / Credit 64
Independent Pursuits / Study 64
Insurances (Health, Rx, CanaRx, Dental, Retiree, EAP, Liability) 26
Job Share 21
Leaves of Absence (Sick, Personal Day, Fam. lliness, Pers. Leave, Bereavement, Child Care) 16
Letter of Counsel Procedures 13
Maintenance of Standards 21
Miscellaneous Provisions 31
National Board Certification 45
Negotiation Procedures 1

New Positions 15
Nurses (Schedule C) 58
Professional Advancement Committee 22
Professional Development Funds 21
Professional Development Program 65
Professional Rights and Responsibilities 12
Recognition Clause 1

Reduction in Staff 13

75



Remuneration (Procedure)

65

Reports Card Format / Procedures 14
Reservation of Rights 1

Retirement Incentive 23
Sick Leave Bank 20
Student Management Systems (Student/Parent Communication Systems) 12
Supervisars’ Stipends 42
Surveillance / Video Camera Usage 12
Teacher Evaluation (APPR) 15
Teachers’ Salary (Schedule A) 37
Teaching Assistants (Schedule D) 60
Tenured Teachers (Discipline) 12
Term, Amendment, Modification, and Termination of Agreement 36
Transfers 15
Undergraduate Courses / Credit 63
Vacancies 15
Work Day and Work Year 4

Workers Compensation 20
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