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PREAMBLE

This Agreement, entered into on December 28, 2021 between the SUPERINTENDENT OF THE BETHLEHEM
CENTRAL SCHOOIL DISTRICT and THE BETHLEHEM CENTRAL UNITED EMPLOYEES
ASSOCIATION, and ratified January 6, 2022, shall serve to:

1. Provide for the declaration of mutually agreeable terms and conditions of employment.

2. Assure the orderly and most effective continuation of the business of the Bethlehem Central School
District by providing a mutually-agreeable declaration of the rights and responsibilities existing between
the employees represented by the Bethlehem Central United Employees Association and the Bethlehem
Central School District, and mutually-agreeable procedures for the resolution of such differences as may
arise between the employees represented by Bethlehem Central United Employees Association and
Bethlehem Central School District during the term of this Agreement.

3. Both parties herein pledge to exercise their best efforts to effectuate this Agreement and that neither
party shall engage in conduct, proceedings, or activities contrary to the terms, conditions and intent

herein set forth.

ARTICLE I - RECOGNITION

The Board recognizes the Association as the exclusive bargaining agent for all regularly employed non-instructional
personnel of the School District, except the School District Clerk; School District Treasurer; Director of Facilities
and Operations; Director of Transportation; Assistant Supervisor of Transportation; Superintendent of Buildings
and Grounds; Assistant Superintendent of Buildings and Grounds; Food Service Director; employees declared
confidential or managerial by PERB; and substitute employees.

ARTICLE II - RESERVATION OF RIGHTS

Except as provided by the terms of this Agreement, the District, Board and Superintendent reserve and retain unto
itself and themselves all rights, authorities; duties and responsibilities conferred and invested in it and them by the
Constitution and Statutes of the State of New York, the rules and regulations of the Commissioner of Education
and agencies of the State and Federal Government.

ARTICLE III -CONDITIONS REGARDING AGREEMENT

1. It is agreed by and between the parties that any provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing the additional funds thereof, shall not
become effective until the appropriate legislative body has given approval.

2. The provisions hereof shall be effective as of July 1, 2021 and remain in effect until June 30, 2024. Either
party shall notify the other party by February 1, 2024, in writing, to commence negotiations.

3. Should cither party timely notify the other of a desire to amend or modify this Agreement as hereinbefore
provided, negotiations for a subsequent Agreement shall commence and proceed pursuant to Article IV
hereof.



ARTICLE IV - NEGOTIATIONS

1.

Designated representative(s) of the District shall meet at such mutually agreed upon places and times with
the representatives of the Association for the purpose of effecting a free exchange of facts, opinions,
proposals and counterproposals in an effort to reach mutual understanding and agreement. Both parties
agree to conduct such negotiations in good faith and to deal openly and fairly with each other on all matters.
Following the initial meetings as described above, such additional meetings shall be held as the parties may
require to reach an understanding on the issue(s) or until an impasse is reached. Meetings preferably shall
not exceed two (2) hours and shall be held at a time other than during the regular school day. While no
final agreement shall be executed without ratification by the Association and the Board, the parties mutually
pledge that their representatives will be clothed with all necessary power and authority to make proposals,
consider proposals and reach compromises in the course of negotiations.

Both parties shall furnish each other, in good faith, available information, except confidential information,
which shall enhance the negotiating process.

The parties agree that during the period beginning with the first meeting after the preliminary exchange of
proposals, and prior to reaching agreement or the declaration of an impasse, the specific details of the
negotiations shall not be released to the general public, except with the approval of both parties. If one of
the parties should violate this provision, the other party is free to make public details of the negotiations.

When tentative agreement is reached covering an area under discussion, the tentative agreement shall be
reduced to writing, dated and initialed by a representative of each party to the negotiations. The final
agreement shall be subject to ratification by the Board and the Association.

When agreement is not reached concerning a specific issue or area, all parties will commit their positions to
writing. If agreement still cannot be reached following the exchange of these statements, the issues will be
set aside for discussion at a later date.

By mutual consent, mediators provided by the Public Employees Relation Board may be used at any time
during the negotiation procedure. However, unless waived by mutual agreement, if comprehensive
agreement is not concluded by March 1, the parties shall, within two working days, request the Public
Employees Relation Board to appoint a mediator or a fact-finder. Such mediation and fact-findings will be
governed by the provisions of Article 14, Section 209 of the Civil Service Law.

ARTICLE V - ASSOCIATION RIGHTS AND PRIVILEGES

1.

If labor difficulties occur which are not caused by the BCUEA, the represented employees shall report for
work. The employer may assign the employee to jobs other than their regular one at their regular pay. If
the employer decides to send the employees home, salary will be paid. The employer will endeavor to provide
employment for the employees, but if the labor difficulties continue beyond ten (10) workdays, the employer
may layoff employees without pay, or provide employment at a different job and different rate of pay.

The employer agrees to recognize the Association’s grievance committee, which shall be comprised of no
more than five (5) employees who shall be certified by the Association to the employer in writing. Such
certification shall be no later than ten (10) working days after the execution date of this agreement.

The Association shall have the right to use school buildings at all reasonable hours for its Association
business meetings. Application for the use of the buildings requested shall be made to the building principal
and the School District Chief Business and Financial Officer as may be required. Applications shall be
made at least two (2) days prior to the date for which use is requested. The Association will pay to the
District any additional costs incurred by the District as the result of any such use.



10.

11.

12.

The agenda for each official Board meeting shall be transmitted to the Association President as soon as it is
available.

Minutes of the official Board meetings shall be transmitted to the Association President as soon as it is
available.

The Association will provide a camera-ready copy of the finalized Agreement to the Board who will then
provide 500 copies of the Agreement in booklet form to the Association.

The Association shall be allowed to use a reasonable amount of existing bulletin board space in each work
area for posting notices. The Association shall have the right to make use of existing school delivery
services to communicate with its members on Association business. The Association will provide its own
envelopes properly addressed.

The Association shall be entitled to appoint representatives in each work area or department of the
negotiating unit.

The President of the Association and the Superintendent of Schools may meet from time to time on matters
deemed to be important to either party. By mutual consent the Board and the Association may agree to
meet for further discussions.

The District agrees to provide up to ten (10) days release time to an employee(s) selected by the Association
whose presence, in the opinion of the Association, is required at a grievance meeting, arbitration, or PERB
hearing, or to attend lobby day or the delegate assembly but only if the same are scheduled during that
employee’s normal work hours. The employee(s) entitled to such release time will be selected by the
Association provided that no more than ten (10) full days of release time will be provided for the entire unit
per year of the contract.

In addition to the release time provided hereinabove, the District agrees to provide up to three (3) hours per
week of release time for the Association President. The Parties agree that there shall be no substitute cost
to the District and that such release time shall be non-cumulative and subject to a maximum of 60 hours per
year. When possible, the Association will provide 24 hours’ notice to the District.

Prior to school opening for students, the Association will be allowed space and opportunity to conduct an
Association meeting.

ARTICLE VI - DUES DEDUCTION

1.

The District agrees, upon the written authorization of the Association, to deduct the dues for the Association
from their members’ salaries, and to transmit such dues to NYSUT and/or BCUEA within thirty (30) days
of deduction, in the format as mutually agreed upon.

The dues deduction shall be computed by dividing the dues owed by the number of pay periods from which
dues are to be deducted without rounding.

The Association will certify to the District in writing the current rate of membership dues for each
Association member. The Association will give the District thirty (30) days’ written notice, prior to the
effective date of any change.

Deductions referred to above will be made in equal installments. The District will not be required to honor
for any month’s deduction any authorizations that are delivered to it later than two (2) weeks prior to the
distribution of the payroll from which the deductions are to be made.



5. No later than September 30th of each year, except the employees hired by the School District after that date,
the Association will provide the Board with a list of those employees who have voluntarily authorized the
District to deduct dues.  The list will show the amount of dues to be deducted from each payroll. This will
be affixed to a claim form and transmitted to the business office for payment. The District will notify the
Association of any changes in said listing.

6. During the term of this agreement, the District agrees it will not accord dues deductions or similar check off
rights to any other organizations or associations purporting to represent those employees presently
represented by the Association, unless another organization is lawfully recognized.

7. Any employee represented by the Association may individually and voluntarily authorize the District to make
certain deductions other than dues deductions from their salary. Such other deductions include health and
dental insurance, repayment of employee loans to retirement systems, United Way pledges, individual
adjustments for withholding tax, tax sheltered annuities, NYSUT/NEA/AFT member benefit programs,
VOTE/COPE, flexible spending plans, and credit union.

8. Except as otherwise provided, any organization authorized to receive moneys deducted from employees’
salaries, must maintain records and submit invoices to the Chief Business and Financial Officer to have
funds which have been withheld remitted to that organization.

ARTICLE VII - GENERAL CONDITIONS OF EMPLOYMENT

1. Work Schedules. Employees shall work at the schedules listed in Appendix 5 exclusive of the time
scheduled for lunch.

a. TFull-time, 10-month clerical employees shall work every day from September 1 through June 30, except
Saturdays, Sundays and holidays designated by the holiday schedule. The work year for full-time 10-
month clerical employees may be amended to work up to two weeks in the summer in exchange for not
working a like period during the school year. Any such change must be mutually agreed upon between
an administrator and the employee. Full time custodial and maintenance employees, except as
otherwise expressly provided herein, shall work every day in the year except their vacations, Saturdays,
Sundays and holidays designated by the holiday schedule.

i.  The 260 and 215 day titles will have an annual reconciliation of work days. After the official
district calendar is adopted by the Board of Education in each year for the following school
year. Prior to June 30, employees will be credited with comp time for any scheduled work days
beyond the number reflected for their position in Appendices 5 and 6 for the following school
year. For 10-month employees with 215 days the work days shall be counted between
September 1 and June 30. For 12-month employees with 260 days, the work days shall be
counted between July 1 and June 30. Such comp time will be used during the school year in
which it is credited at a time mutually agreed upon between the employee and supervisor.
Notice of the resulting comp time, if any, per the annual review, will be provided to the
President of the association by the Chief Business and Financial Officer.

b. All custodial overtime opportunities shall be offered on a voluntary rotating basis by building.

1. The District shall have the right to assign a Tuesday through Saturday custodial position and a
Wednesday through Sunday custodial position.

ii. The District shall have the right to assign a Tuesday through Saturday groundskeeper position.

iii. The District shall have the right to assign a Tuesday through Saturday maintenance position.



The District will first solicit volunteers for the above assignments giving senior staff priority
when appropriate. The positions will be assigned according to least senior where necessary.
Any custodial, groundskeeper or maintenance employee who held a full time position in one of
these categories on June 30, 1998, will not be involuntarily assigned to one of the above positions.

iv. Establishing Call Lists for Alarms Drops and Other Emergent Matters: The District will annually

solicit interest from maintenance staff who wish to be on the emergency call list. Emergency
calls require an immediate response, therefore eligible employees must be able to arrive at the
response scene within 15 minutes of the call, from the employee’s home (as per Google Maps).
The District will assign interested and eligible employees to a building-specific call list that is
provided to the alarm company and to the police. Employees will be assigned to building(s), in
an order that is anticipated to evenly distribute the unplanned work; however, because of the
unknown number of calls to each building, there is no expectation that extra work will be
assigned solely by seniority. The calls from the alarm company or the police will be made in the
order of assignment to the building list, and calls will continue to be made until an employee
answers the call and indicates they are responding.

Full-time bus drivers shall work every day school is in session, plus working on a rotating basis with
part-time drivers, at the applicable houtly rate when Bethlehem schools are closed, but non-public
schools are in session.

Cafeteria employees shall work every day school is in session.

All 10-month staff, including non-benefit eligible staff, are expected to work on all student attendance
days, except for accepted reasons under Article VIII. Should an employee be absent, the standard process
for reporting absences should be followed.

Any time worked beyond the daily hours stated in Appendix 5 will be eligible for additional
compensation or compensatory time (if approved) based on the following: overtime rates at time and
one half compensation will only apply to hours worked beyond 40 hours. Straight time rates will apply
to hours worked beyond the daily hours stated in Appendix 5 and for hours worked up to 40 hours. All
overtime must be authorized by an immediate supervisor. Employees assigned for a partial day will not
be paid at an overtime rate until the weekly hours exceed 40 hours. Paid leave shall count toward the
full time hours.

The beginning and ending time of a work day shall be determined by the employee and their department
supervisor and shall be one that is best suited to the needs of the area served. The department
supervisor’s decision shall be final.

The immediate supervisor shall be responsible to implement all changes in an employee’s scheduled
workday that have been authorized by the department supervisor.

When employees’ work schedules have been finalized, each employee shall file with the Chief Business
and Financial Officer a time card showing the hours they are regularly scheduled to work. Deviations
from this schedule shall be reported and appropriate deductions shall be made for time lost due to
lateness, failure to attend scheduled meetings held during the work day, or unauthorized leave taken
unless compensatory service is rendered. Where possible, the immediate supervisor will notify affected
employees of deviations in work schedules at least five (5) days in advance of the contemplated change.
The weekly pay period includes time worked from Saturday through Friday.

Compensatory Time: The district retains the right to approve both the earning of compensatory time
and when it is used, to be used at times agreeable to the employee and his immediate supervisor. The




maximum compensatory time balance that may be accrued by 10 and 12-month employees is three (3)
days. The maximum compensatory time balance that may be accrued by 215-day staff is ten (10) days,
excluding any days that may be credited pursuant to paragraph 1.a.i. Thereafter, any extra time worked
must be paid out at the appropriate rate. 12-month staff may carry-forward any compensatory balances
remaining on June 30. 215-day staff must use all compensatory time within the fiscal year, on days
mutually agreed to with their immediate supervisor. Other 10-month staff will be paid the
compensatory time at the end of the school year if not used by the end of the school year.

j. Accounting for time will be in multiples of no less than fifteen (15) minutes.

2. Seniority. A seniority list shall be maintained by the District and be provided to the Association upon
request.

a. Seniority shall remain in effect for each employee until:

1. The resignation of the employee or termination of services.

ii.  The employee is discharged and the discharge is upheld, or the non- compliance with a recall to
work following an employment release due to a reduction in the work force.

b. Seniority Accrual

1. Except as may otherwise be provided by the Civil Service LLaw covering reduction of work force
in the competitive class, seniority shall accrue as follows:

As of July 1, 1977, employees hired who work less than one-half of the regular work hours per
week for a given job title, as defined in Article VII.1 and Appendix 4, shall accrue no seniority.

c. Seniority by Classification
Seniority shall commence from an employee’s first date of regular employment with the District. Such
seniority shall be based upon continuous service in a classification with no lapse in service exceeding
one year.

School monitors shall accrue seniority within one of the following distinct sub-classifications:

1. Transportation monitors (bus attendants)

ii. Aides to students with disabilities, Teacher aides

1ii. Library monitors, Clerical monitors, Restricted Study Hall monitors and In-School Suspension
monitors

1v. Hall monitors

All non-paid leave time in excess of thirty days and all layoff time in excess of thirty days shall not be
counted for seniority purposes.

3. Provisional Appointments.
Unit members may be provisionally appointed to Competitive Class bargaining unit positions in the
Classified Service in accordance with New York State Civil Service Law.

4. Probationary Appointments
Each employee appointed to a permanent position in a competitive, non-competitive or labor class position




under NYS Civil Service Law shall serve a nine (9) month probationary period.

The District may extend the probationary period for up to an additional three (3) months, providing one (1)
month notice of such extension to any such employee together with specific reasons for such extension and
specific performance expectations.

Regular represented employees reassigned through the process of promotion to a higher class, to a
newly-established position, or to a vacancy in another class, shall be subject to a ninety (90) working day
probationary period on the new assignment. At the completion of the ninety (90) working day probationary
period, the reassigned employee shall be appropriately appointed to the new classification if they have
satisfactorily demonstrated to the District their ability to perform the duties of the new assignment, and they
are qualified under the Civil Service Regulations. Should the employee fail to prove their ability to perform
the duties of the new assignment, then the employee shall be returned to their former position without loss
of rights.

Vacancies, New Jobs, Promotions and Temporary Assignments.

When a vacancy occurs in a particular classification, location or work shift, or an opportunity for promotion
occurs, notice shall be delivered to the President of the Association. Notices shall also be posted by the
District in each job location.

Represented employees desiring to be considered for the posted position shall file written request with the
contact person listed on the vacancy posting within ten (10) work days of the posting date.

Merit and ability shall be the criterion for appointment to such position. Other factors being substantially
equal, applicants from within the School District will be given first consideration and be given an interview
upon request.

For Operations and Maintenance, when a vacancy occurs in a particular location or work shift, in order to
give existing employees an opportunity to make a lateral transfer to a different location or shift assignment,
ptior to release of the vacancy posting by the Business Office, an Internal Announcement will be released
by the department supervisor, and will be posted for five (5) work days. Employees should respond to the
Internal Announcement within the five day period if they wish to be considered for the lateral transfer;
however, interviews are not required for lateral transfers, and will only be granted upon request. There may
be several Internal Announcements prior to the vacancy posting, if there are one or more employee transfers
between locations and work shifts. Selection of a candidate to fill a lateral transfer to a different location ot
shift assignment are at the discretion of the departmental/building supervisor.

Represented employees deemed appropriate by the employer may be assigned to fill vacancies or be
temporarily assigned to perform the duties of an employee on leave, or absent for another cause.

When a vacancy occurs, the vacated job may be temporarily filled by a member or members of the unit.
However, in the event that a permanent assignment to the vacancy has not been made within ten (10)
workdays, the unit member filling the vacancy shall receive the contractual compensation for that job title.
At no time will they receive a rate less than their current rate, excluding school monitors (noon hour aides).
After such temporary out-of-title job assignment is made, the District agrees to continue such temporary
appointment, with the employee receiving the contractual compensation for that job title after the ten
workdays, until the vacancy is filled. For these interim assignments, the District in its sole discretion shall
determine when a vacancy exists and who shall be assigned to fill such vacancy at the appropriate rate of
compensation. There will be at least two business days’ notice to BCUEA before the vacancy is filled. Such
decision shall be made by the Superintendent, the Chief Business and Financial Officer, the building principal
and/or the Director of the Depattment.

Other than as specified below or in Article XII, vacancies will be posted regardless of when they occur in
the year. For 10-month School Monitor (Aides to Students with Disabilities) positions (ASWD’s), if the



vacancy occurs with fewer than five (5) months remaining between the appointment date and the end of the
school year, the person filling the vacancy will be appointed to a temporary assignment, with a specified
beginning and ending date. However, if the vacancy occurs on or after May 1st, the posting will be for a
position that begins in the new school year. For ASWD’s, if the person receiving the appointment has been
continuously serving in the same student/classroom assignment while the student’s needs were being
evaluated, then the step to which they are appointed will be made retroactively, to the 61st day serving in
the position.

The posting and bidding provisions of this contract will be used in the filling of vacancies, except that the
employer shall have the right to fill non-competitive positions and competitive positions where no Civil
Service list is available with persons not currently in the employ of the School District.

Reduction, Bumping, Retreat and Recall

a. Competitive

In the event of a reduction of work force, provisions of N.Y.S. Civil Service Law regarding bumping
and retreat shall apply to the competitive class employees.

Employees shall be laid off in the inverse order of their seniority and be placed on a Civil Service
preferred recall list, such list to remain in effect for four years, unless otherwise provided by the Civil
Service Law. Once an employee is placed on a recall list, during the month of June each year, they shall
notify the Chief Business and Financial Officer in writing of their intention to remain on said list. If
the employee fails to so notify the Chief Business and Financial Officer, their name shall be deleted from
the recall list and they shall be declared to have terminated their employment with the School District.

When an employee is required to move to another job title in a lower pay grade, in accordance with the
procedures herein set forth, credit shall be given for the years of service in the grade from which they
are being relocated and their former grades to ascertain their appropriate compensation on the
compensation grade scale.  In no case, however, shall the rate of pay be greater than that being paid in
the displaced grade.

b. Non-Competitive

Non-competitive employees in job titles to which there is a direct line of promotion who are displaced,
may displace employees in the same or next lower occupied title in the same line of promotion who have
the least seniority, but only if the displacing employees have greater seniority. Where displacement
involves more than one position in a title, the order of displacement will be in the inverse of the original
displacement. That is, the most senior employee shall be the first to displace, etc. If an employee refuses
to displace the junior employee, they must be laid off. When the next lower title has been occupied by
means of displacement, regardless of when displacement into the title occurred, the position is
considered occupied for further displacement purposes by another displaced employee with requisite
seniority.

Where no lower occupied position in direct line of promotion is available, a non-competitive employee
may retreat back to the last permanently held civil service title and displace the most junior employee, if
the employee who is retreating has greater seniority. If an employee refuses to displace a junior
employee, they must be laid off.

If no position by bumping or retreat is available, an employee may be assigned any available position,
which the Chief Business and Financial Officer deems the employee able to perform.

When an employee is required to move to another job title in a lower pay grade, in accordance with the
procedures herein set forth, credit shall be given for the years of service in the grade from which they
are being relocated and their former grades, to ascertain their appropriate compensation on the
compensation grade scale. In no case, however, shall the rate of pay be greater than that being paid in



7.

the displaced grade.

Non-Competitive employees shall be laid off in the inverse order of their seniority and placed on a
preferred recall list, such list to remain in effect for four years. Employees will be recalled in order of
their seniority to the position formerly held, or to another position for which they may be qualified if
the position held at the time of layoff is not available. Once an employee is placed on the recall list,
during the month of June each year, they shall notify the Chief Business and Financial Officer in writing
of their intention to remain on said list and current mailing address. If the employee fails to so notify
the Chief Business and Financial Officer, their name shall be deleted from the recall list and they shall
be declared to have terminated their employment with the School District.

c. Recall
Employees who are affected by reduction, bumping, retreat or relocation, shall receive at least fourteen
(14) calendar days’ notice, or earlier notice when the District knows the employee will be affected, and
such notice can be given.

Recall of listed employees laid off by a reduction of work force shall be in order of their seniority from
the seniority recall list. ~ Notice of recall shall be by certified mail, return receipt requested, to the last
known address.

An employee shall be dropped from the recall list and declared to have terminated their employment
with the School District, if they do not respond to the employer within five (5) days after receipt of
notice of recall or five (5) days of proof of non-delivery.

Any employee who refuses to return to work to a position for which they are qualified and which position
pays at least 80% of their salary at the time of layoff, shall be declared to have terminated their
employment with the School District.

d. Return to Rank
Any employee who is reduced in rank and compensation by the procedures herein set forth shall be
placed on a promotion preferred list. Employees on this list shall have absolute priority for return to
the prior rank and compensation without regard to the posting and bidding provisions for job openings
set forth elsewhere in this Agreement.

e. Relocation - Work Site and Shift
Any employee who is displaced from his regular work site and/or shift, in complying with the procedures
herein set forth, shall have one opportunity to be relocated to their former work site and/or shift should
a vacancy occur and the employee has requisite seniority. Any employee so displaced shall have one
oppottunity to be reinstated to the regular work site and/or shift from which they were displaced when
a vacancy reoccurs. An employee shall have either, but not both of the above opportunities.

f.  Notice of Position Availability for Ten Month Staff
Ten month employees who are not going to be offered a position for the following September will be
so notified by June 30th.

Resignations
All non-instructional employees shall be required to give at least thirty (30) days written notice to the

Superintendent of their intention to terminate their employment with the School District, unless waived by
mutual agreement.

Use of Part-Time Help

Subject to the limitations above, the employer may utilize part-time help as substitute for regular full-time
employees, who may be absent, or to perform required services of an unanticipated nature, or to augment
the regular working staff during peak demand periods.




10.

11.

12.

13.

Protection

It is agreed that in the event a represented employee pursuing his employment with the School District is
involved in an occurrence which results in property damage or personal injury, the employee involved will,
unless disabled, give immediate notice to his supervisor and thereafter file a written narrative report with the
School District Clerk within five (5) calendar days of the occurrence, and provide such other information as
is thereafter deemed appropriate by the School District.

Bomb Scares, Disasters and Emergencies

It is agreed that in the event of a bomb threat, disaster or emergency, represented employees shall not be
required to remain in any area evacuated, in the interest of safety, unless agreed between an affected
represented employee and the appropriate supervisor.

In the event particular premises of the School District are evacuated, represented employees shall remain
available for reassignment to such other work as is deemed appropriate by the employer for the duration of
the emergency situation.

The emergency preparedness plan, available in each facility, delineates procedures to be followed in the event
of a bomb scare, disaster or other emergency situation.

Uniforms
When uniforms are required by the School District, they will be provided at School District expense.

In such instance, uniforms and work clothes will be furnished and required to be worn by, all cafeteria,
transportation and plant personnel on all days while on duty and schools are in session. Maintenance and
laundry of the uniforms will be the responsibility of the employees. The plant maintenance mechanics will
be furnished one pair of coveralls per year. Uniforms are not to be worn on days when employees do not
render service.

School Calendar

The Superintendent will meet annually, prior to March 1, with a Committee, including two (2) members
appointed by the Association, to study and review the existing school calendar and to make suggestions for
the following year. Having received suggestions of the Committee, the Superintendent will confer with the
Administrative staff, surrounding districts, BOCES and area private and parochial schools and will meet
again with the Committee for further recommendations before preparing such recommendations to be
submitted to the Board of Education for adoption.

Employees are expected to attend any training scheduled for their position on Superintendent conference
days. Employees will be paid for any training that exceeds their contracted work days. The District will
provide at least 60 days’ notice prior to the training.

Video Camera

The parties agree that the District has the right to install video cameras in the schools, buses and District
property to ensure a safe and secure environment for the school community. These cameras will be placed
in areas where there is no expectation of privacy and may be used to follow up on complaints from staff,
students or the community. Such cameras shall not be used for routine evaluation of employees. No
information generated from such systems shall be used in any discipline unless the conduct concerns issues
affecting the health, safety, or welfare of persons or the theft or destruction of District equipment or

property.
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ARTICLE VIII - LEAVES AND ABSENCES

Eligible Employees
Employees hired after July 1, 1977, who work less than one-half of the full-time weekly hours as defined in Appendix

5, or who are employed on a temporary basis for six months or less, shall accrue no leave rights hereunder.

1. Personal lllness and Family Illness

a. Effective July 1, 2018, regularly-employed personnel hired into a benefit-eligible position on or after
July 1, 2018 will be credited with three (3) days of sick leave upon appointment. Beginning in the
seventh month of employment and thereafter, employees will be credited with one and one quarter
(1-1/4) days per month.

Regularly employed personnel hired into a benefit-eligible position prior to July 1, 2018 will be
credited with one and one quarter (1-1/4) sick days per month.

b. Sick leaves may be taken in not less than 15-minute increments.

c. An accounting of sick leave and personal leave for the prior fiscal year will be given to all employees
no later than October 1st of the following year.

d. Regularly-employed personnel may use up to fifteen (15) days per year of their annual sick leave
entitlement for occasions of illness in the immediate family. “Immediate family” is defined as
husband, wife, mother, mother-in-law, step-mother, father, father-in-law, step-father, son, son-in-
law, step-son, daughter, daughter-in-law, step-daughter, brother, brother-in-law, step-brother, sister,
sister-in-law, step-sister, grandmother, grandfather, grandchildren, any relative living as a member of
an employee’s household, or any other person with whom the employee has developed an immediate
family-like obligation due to established past personal relationships. The expansion of the definition
of “immediate family” will sunset as of June 30, 2024, reverting to the language in the 2013-2017
agreement, unless there is written agreement otherwise.

In the event an employee has used all fifteen (15) days of this family sick leave, extensions may be
granted at the discretion of the CBFO, including, should the CBFO specifically require, a physician’s
statement at the expense of the employer and with authorization to be provided by the employee.
Any such extensions or additional time shall be deducted from sick leave and shall be conditioned
on satisfactory performance of the employee.

e. In accordance with the Federal Family and Medical Leave Act requirements, an employee will be
required to provide medical documentation for any illness that causes them to be absent for three
or more consecutive days, or for a chronic condition requiring intermittent leave.

2. Bereavement [eave

Regularly employed unit members will be granted an annual paid leave of up to five (5) days to be used in
the event of death in the immediate family. In the event an individual has used all five (5) days of his or her
annual leave for death in the immediate family, the additional days will be granted for each additional death.
Such days to be the first five (5) work days for which the unit member is regularly scheduled for work which
occur in the first seven (7) calendar days following the death of the member of the immediate family. For
example, the death occurs on a Friday and the unit member is scheduled to work the following Monday
through Friday, then they can take the Monday through Friday as paid bereavement leave. If the death
occurs on the Friday immediately before a recess period for which the unit member is not scheduled to
work, then no paid bereavement leave is available.
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3.

Such leave may be taken on non-consecutive days and beyond the first seven (7) calendar days following the
death of the member of the immediate family, based on proof of arrangements. Such leave is not to be
deducted from sick leave and is not to be cumulative.

Immediate family is defined as husband, wife, mother, step-mother, mother-in-law, father, step-father,
father-in-law, son, step-son, son-in-law, daughter, step-daughter, daughter-in-law, brother, brother-in-law,
sister, sister-in-law, grandmother, grandfather, grandson, granddaughter, other members of the employee’s
household, or other person with whom the employee has developed a family like obligation due to past
personal relationships. The Superintendent, in his/her sole discretion, will determine whether the “family-
like-obligation” cited by the employee qualifies them for use of bereavement time, and such decision shall
be non-grievable. The expansion of the definition of “immediate family” will sunset as of June 30, 2024,
reverting to the language in the prior contract, unless mutually agreed to continue the expanded language.

Jury Duty and Court Appearance

a. Regularly-employed personnel shall be granted time necessary to serve as required on Jury Duty with
payment of their regular salary for such service not to include money received as payment for jury
duty for up to 10 (ten) days per contract year. Any additional time off shall be with payment of their
regular salary, less the amount of money received as payment for jury duty, except in the case of unit
personnel who receive a salary less than the compensation provided by jury duty. In such cases,
when compensation for jury duty is received, the employee shall reimburse the School District for
salary received during the period of jury duty which shall be verified by the jury duty voucher.

b. Regularly-employed personnel subpoenaed to appear before a court or any agency with the power
of subpoena shall be granted leave with pay for the necessary time. The subpoena, or its copy, must
be presented to the Chief Business and Financial Officer. If the employee is a party to the
proceeding, they may have leave without pay, in the event they have no available personal leave time
remaining.

c. If jury duty or court appearance is cancelled, adjourned, postponed or not required for any reason
for the full or partial day, the employee will telephone the department supervisor as soon as the
employee knows of the change and arrange to report to work at the earliest time.

d. Second shift employees will not be required to work their shift if they have served four (4) hours or
more on jury duty and notify their supervisor.

4. Personal Leave

a. Each employee at his/her own discretion, without submitting a reason to the employer, will be
granted three (3) days of personal leave annually. Except in the case of emergency, the employee
shall notify his/her supervisor five (5) days in advance of the leave date. Personal leave will not be
used for the first day of the school year, or the day immediately preceding or following a holiday or
holiday period, except in the case of an emergency, as determined by the Chief Business and Financial
Officer. During the month of June, 10-month staff may not use personal time at times where
students are in attendance without an approved written request to the CBFO. Such requests are
intended to address important and infrequent family events. The CBFO may request information to
prove the need for such a request. Such decisions by the CBFO are non-grievable.

Personal leave may be used on the last day of the school year, if students are not in attendance, and
as may be allowed by their Building Principal (or departmental supervisor), subject to the overall
staffing needs of their department. Personal time may only be used on days that are before or after
a “non-holiday” weekday that school is not in session, with the approval of his/her supervisor,
subject to staffing availability. While approvals will not be unreasonably withheld, should a
supervisor decline the request, said decision will be grievable, but not arbitrable.
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No personal leave may be used in combination with unpaid leave to extend a recess period. No
more than two personal leave days may be used consecutively except as allowed by the Chief
Business and Financial Officer. Personal leave days will not be cumulative, will not be deducted
from the employee’s sick leave, and will be granted without salary deduction. Personal leave shall
be taken in not less than one hour multiples.

Any exceptions to the contractual restrictions on the use of personal days as written herein will be
made on a case-by-case basis as determined by the CBFO. Decisions on any exceptions are non-
grievable. The practice of “one-time waivers” is discontinued and any past one-time waivers will
have no future effect.

b. One day of unused personal leave may be utilized, at the option of the employee, to participate in
the sick leave bank in accordance with Section 13. Any unused personal leave not designated for
the sick leave bank will be added to the employee’s cumulative sick leave.

c. Any staff requesting time off for religious holidays, shall be granted by the District, and charged to
personal time, if available, or unpaid, if personal leave is not available.

Childcare Leave
Childcare Leave shall be granted without pay for a period not to exceed one year from the commencement
of leave.

Other Leaves

An employee shall be granted an extended leave of absence without loss of position for a period not to
exceed six months for reasons of personal illness upon receipt of a written statement of a physician stating
the need for same. In the discretion of the employer, additional leave may be granted for personal illness.
The leave referred to in this paragraph shall be without pay.

At the District’s discretion, the District may grant personal leave for non-FMLA-eligible purpose. Such
leave will not be granted for outside employment. The district may grant such leave upon written request
from employee to CBFO. Ten-month staff are limited to a one-semester leave and 12-month staff are limited
to six (6) months leave. Decisions will be non-grievable.

Return From Leave of Absence

Any employee on approved leave of absence in excess of one month shall notify their immediate supervisor
of the date they intend to return to service fifteen (15) days before the termination of the leave, unless such
leave of absence is a period exceeding four (4) months, in which case the employee shall notify their
supervisor of their intention to return to service thirty (30) days before the expiration of leave.

Restoration of Benefits

All benefits to which the employee was entitled at the time their approved leave of absence commenced,
including unused cumulative sick leave, shall be restored to the employee at the time of their return to
employment.

Use of Paid Leave

In the event any employee uses paid leave for any purpose other than as defined in this contract, they will
be subject to discipline, which may include loss of leave pay and suspension for an equivalent period of time,
but not less than one day.
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10.

11.

12.

Attendance Conferences: The immediate supervisor or the School District Chief Business and Financial
Officer or his assistant shall confer with an employee where a claimed violation of the above paragraph
occurs or where the use of leave appears excessive or abused. A report of the conference shall be filed with
the Chief Business and Financial Officer for the employee’s personnel file. The employee has the right to
respond in writing. After said conference whenever a regular employee is absent from work for reason of
illness on the day immediately preceding or following a holiday or holiday period, or for three (3) consecutive
days or for frequent illnesses, the employee may be required to furnish a doctor’s statement certifying as to
the illness, whether their own or in their family, and any expenses for said doctor’s statement will be paid by
the employer, and the employee will provide any necessary authorization.

Emergency Days

When schools are closed due to inclement weather, clerical, custodial and maintenance personnel,
technology personnel, and garage mechanics are expected to report to work. Cafeteria employees, school
monitors, and bus drivers are not expected to report to work. On full day closures, pre-approved personal
time, FMLA, or sick time requests will not be charged against an employee’s leave accruals.

On full day closures, or if the District releases staff early, the Superintendent, at his/her sole discretion, will
specify a time for district staff to report, or to leave, that is different than the normal times, resulting in a
shorter work day. In those circumstances, such time off shall be paid without charge to available leave
accruals. This clause will sunset on June 30, 2023, unless the parties mutually agree otherwise.

If schools are delayed, or closed early due to inclement weather, cafeteria employees, school monitors, and
bus drivers are to check with their supervisors for clarification on when to report to work, or when to leave
work. On partial day closures, pre-approved personal time, FMLA, and sick time requests will not be
charged against an employee’s leave accruals if the leave time falls within the period when school is closed.

If all district facilities are closed due to extremely hazardous emergency conditions, all employees may be
directed not to come to work. If Operations and Maintenance staff are required to report to work in order
to secure building and grounds, or for emergency clean-up work, all time worked on such a day will be paid
at time and a half.

Full recognition exists that conditions severe enough to close schools will create hardships and danger for
personnel coming to work. It is not the intention of the Board of Education or administration that the
employees should jeopardize their personal safety. Efforts to report to work should be governed by good
judgment and if the decision is made not to report to work, and such absence is not charged against any
available personal or vacation leave day, there will be a loss of pay by the employee unless, at the discretion
of the department supervisor, the time the employee was absent from work is made up during the current
pay period or the pay period immediately following.

If the Board declares a non-used snow day to be a day off, members of the bargaining unit who were required
to be at work in accordance with the first paragraph of this provision, shall be given this day off with pay.

Absence Notification

If a regular employee fails to report to work at the beginning of the work period and fails to notify the
employer that they will be absent or late, and if a substitute has been engaged to do their work, the regular
employee will not work that day and will lose the day’s pay. If the employee presents an acceptable reason,
the time lost may be charged against any available personal leave, or if absence qualifies for any other type
of leave, such leave will be granted if substantiated.

Absent Without Leave
An employee absent from work without authorization pursuant to the provisions herein contained or
notification by the employee to the District for ten (10) or more consecutive work days shall be deemed to
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13.

have resigned from their position if they have not provided a satisfactory explanation for such absence on
ot before the eleventh (11th) work day following the commencement of such unauthorized absence. This
procedure shall be in lieu of the disciplinary procedures prescribed under this contract or by Civil Service
Law. Any action taken pursuant to the provisions herein contained shall require notice to the employee by
the District. Such notice shall be in the form of a registered letter to the last known address of the employee
on file with the business office. This provision shall not apply to any employee on an authorized, unpaid
leave.

Sick Leave Bank
A sick leave bank is hereby established for employees who work half time or more and who are physically
disabled for an extended period during the school year.

Such bank shall be made up of personal leave days provided under Article VIII, paragraph 5, that remain
unused by employees at the close of each school year.

In order to participate in the bank, employees must have at least one personal leave day remaining at the end
of such school year. The bank shall thereafter be replenished by sick leave days as it may be diminished
through use, up to the prescribed maximum of 200 days. Effective July 1, 2005 a compulsory lottery list of
all participating members will be created in a random fashion as mutually determined by the Association and
the District. As new members enter the program, their name will be added to the bottom of the list. On
a routine basis (month of December) the number of hours needed to maintain the bank at the 1500 hours
will be charged to members, at the rate of one day per member, on a rotating basis, using this list.
Employees will be notified when their sick leave will be charged to replenish the bank. Part-time employees
may join the plan with an equivalent contribution of not less than four (4) hours to the bank.

The granting of such extended leave benefit shall be subject to the following conditions:
a. 'The employee’s accumulated sick leave is exhausted.

b. The employee satisfies a five (5) unpaid working day waiting period after exhaustion of the
accumulated sick leave.

c. The employee provides medical evidence acceptable to the District of the extended nature of the
disability. The District may require an examination by another physician. Should sick leave or sick
leave bank extend beyond 10-months (or 12-months for 260-day staff), the District may require
additional medical documentation for approval.

d. Individual withdrawals shall be limited to the equivalent number of accumulated sick leave days in
the employee’s account at the beginning of the school year during which the onset of the disability
occurs.

The District reserves the right to withhold such extended leave benefit when:

a. The employee cannot continue to provide medical evidence acceptable to the District of the
continuation of the disability when requested to do so by the District.

b. The employee may qualify for disability retirement under either any public retirement system or
social security.
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14. Summer Leave for 10-Month Staff

Any 10-month employee, who is employed during the summer, is expected to work all scheduled session
days. The employee can charge up to one (1) day of leave for any valid reason currently provided in the
contract. Said charge shall be against any accrued sick leave. Employees must request the time off from
their supervisor in advance, unless the reason is for unexpected illness or an emergency. Supervisors may
deny an advance request if sufficient staff are not available to fulfill program requirements.

ARTICLE IX - HOLIDAYS AND VACATIONS

Holidays and Vacations - Eligible Employees
Employees hired after July 1, 1977, who work less than one-half of the full time weekly hours as defined in Appendix

5 or who are employed on a temporary basis for six months or less, shall accrue no rights hereunder.

1. Holidays

a. 12-month employees shall be granted thirteen (13) paid holidays in accordance with the District’s
annually published holiday schedule, following mutual agreement during the development of the
school calendar. 215-day employees shall be granted twelve (12) holidays (exc/uding July 4). 10-month
employees shall be granted eleven (11) paid holidays (excluding July 4 and Labor Day). 1f an employee
is in no-pay status on the day before or after a holiday, they are not paid for the holiday.

b. Any service required to be performed on any one of the holidays listed in Appendix 3 shall be
compensated for at the rate of 2 times the houtly rate paid the employee, and shall be paid at said
rate in addition to their regular holiday pay, except as provided under Article VIL.1.

2. Vacation
All regularly employed 12-month personnel shall be granted vacation as follows:

a. During the first year of employment, employees shall earn paid vacation time equal to one (1) day
for each month worked prior to June 30™. After completion of six (6) months of service, an
employee may elect to use up to three (3) days of vacation time in the year of hire. The balance of

time earned will then be credited July 1%

b. For each year of employment thereafter, each employee shall receive twelve (12) days paid vacation
for that year through the 7" year of employment.

c. An additional annual entitlement of five (5) days of paid vacation shall be granted after the
completion of seven (7) years of employment.

d. An additional three (3) days of paid vacation shall be granted after the completion of fifteen (15)
years of service.

e. Vacation days are to be taken at times mutually agreeable to the employee and the immediate
supervisor. Vacation days are not cumulative.

. Vacations should be taken during July and August following the year in which earned, or may be
taken during a school recess period in the year following that in which the vacation was earned.
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g. Employees are encouraged to take vacations in blocks of time of one (1) week, unless the employee
has accrued less than one (1) week of vacation time. Employees may take vacation in blocks of one
hour in the discretion of and with the approval of the immediate supervisor.  Exceptions may be
made with the approval of the immediate supervisor. When exceptions are made, vacation time
must be taken in full days.

h. A day of vacation will not be charged when a day observed as a holiday falls within the vacation
period.

1. In the event that sickness, disability, or compensable accident occurs prior to and interferes with the
scheduled vacation of an employee, the vacation will be rescheduled whenever practicable within the
school year. If prolonged disability occurs prior to an employee’s vacation and makes it impossible
for the employee to take their vacation that year, they shall be allowed their normal vacation without
curtailment of concurrent benefits.

j. Whenever a unit member employee, employed not less than six (6) months voluntarily resigns, enters
military service, is laid off because of lack of work, is discharged or is retired, they shall be entitled
to their earned paid vacation at their regular rate.

k. If any vacation is taken beyond that granted under this policy, pay deduction will be made at the rate
of 1/260 of a yeat’s salary for 12-month employees covered by this Agreement for each extra
vacation day.

. Employees who have completed three (3) years of continuous service with the District may carry
over up to five (5) days of unused vacation leave from one year to the next under the following
conditions. The employee must notify the Chief Business and Financial Officer in writing no later
than June 1* of the request to carry over unused vacation leave days and how many are requested.
A maximum of five (5) days may be carried over from one year to the next. Any vacation days not
used and not carried forward are lost.

m. An employee who has been a ten-month employee working half time or more will be eligible to have
such service credited in determining vacation if the employee is appointed to a half time or more 12-
month position.

Vacation Days for 10-Month Clerical Staff

Ten-month clerical employees shall be entitled to two (2) paid vacation days when school is not in session
in addition to the holidays scheduled during their ten-month period. These days shall be taken at times
mutually agreeable to the employee and their immediate supervisor. These days are not cumulative.
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ARTICLE X - COMPENSATION AND REILATED ITEMS

1.

a.

Compensation Rates

1. The compensation rates effective July 1, 2021 through June 30, 2024 for all Food Service
staff are on Appendix 6, and for all Transportation Staff on the Appendices 5 and 6 salary
schedules.

. Effective retroactive to July 1, 2021, all Food Service staff will be moved off Appendix 5, to
the same step on revised Appendix 6. Employees who are off step will be moved to step 15
of revised Appendix 6.

b. All other positions’ salary schedules will be adjusted as follows and attached in Appendices 5 and 6:

1. Appendix 5 (employees hired prior to January 23, 2014):

Effective July 1, 2021, a 2.50% increase shall be applied to the preceding year’s schedules. Employees
who are beyond Step 20 shall receive a 2.50% increase.

Effective July 1, 2022, a 2.75% increase shall be applied to the adjusted preceding year’s
schedules. Employees who are beyond Step 20 shall receive a 2.75% increase.

Effective July 1, 2023, a 3.00% increase shall be applied to the schedule. Employees who are
beyond Step 20 shall receive a 3.00% increase.

Eligible employees shall advance one Step each year, effective July 1, 2022 and July 1, 2023.
Eligible employees previously were advanced one Step on July 1, 2021.

Appendix 5 Mechanics working as Drivers will be paid the same Step at the Bus Driver rate if
assigned to drive.

il. Appendix 6 (employees hired on or after January 23, 2014):

Effective July 1, 2021, a 2.50% increase shall be applied to the preceding year’s schedules

Effective July 1, 2022, a 1.00% increase shall be applied to the schedules. Those who are off schedule
shall receive 1.00%.

Effective July 1, 2023, a 1.75% increase shall be applied to the schedules. Those who are off schedule
shall receive 1.75%.

Eligible employees shall advance one step each year, effective July 1, 2022 and July 1, 2023. Eligible
employees previously were advanced one step on July 1, 2021. The schedule provides 2.25% between
each step.

Appendix 6 employees hired on or after January 23, 2014 and before June 30, 2018 (as listed on

Appendix 9 (Schedule G of the MOA) shall receive one additional Step effective and retroactive to July
1, 2021 to address salary compression.
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2.

Additional Pay

a.

Inconvenience Pay

1. All unit personnel shall be entitled to the rate of $100.00 per month if their normal workday
schedule includes at least four hours between 6:00 pm and 6:00 am.

. All full-time unit personnel shall be entitled to extra pay in any month in which they work
over one-half the possible work days in that month.

iii.  All days absent from work on authorized paid leave shall be considered as days worked.

iv. Eligible Unit personnel shall have inconvenience pay paid on a bi-weekly basis in accordance
with the established pay calendar.

v. Part-time regular unit employees shall be granted the above pro-rated in accordance with the
number of hours worked, compared with the number of hours required of a full-time
employee. To be eligible, a part-time employee must work at least one-half of their regular
daily schedule between 6:00 p.m. and 6:00 a.m.

b. Proctoring/Chaperone Duty

In the event that instructional staff are unavailable to cover a proctoring or chaperone duty related
to student supervision, unit members may be requested to provide this service. The rate of
compensation for this service is $27.50 per hour.

Call in Pay
An employee who is called in to work at the District’s request at times other than the employee’s

regular work schedule, shall be paid a minimum of two (2) hours pay at the applicable rate of pay in
accordance with Article VIL.1 (f). Employees are paid a two (2) hour minimum as a form of
inconvenience pay for the employee called-in to work during non-scheduled work hours. The
responding employee may not work a full two hour period, if the response does not require two
hours to resolve the issue. If the call-in event requires more than two hours to resolve the issue, the
employee will be compensated for all hours actually worked, at the applicable pay rate. If there are a
succession of responses that occur during overlapping times during the same off-duty time period,
the employee will be compensated from the time of the first call-in, through two hours after the final
call-in. Such compensation shall be paid in blocks of time, not on a per alarm basis. However, if
the employee has returned home before a second event occurs, then the employee will be paid a
minimum of two hours for that event. If there are a succession of responses that do not occur during
overlapping times during the same off-duty time period, each call-in that is responded to will be paid
the two hour minimum or more if additional time beyond two hours is worked to resolve the
problem.

Additional Time Worked
During the school year, outside of summer and vacation periods:

If the part-time employee is performing extra work or is subbing in the same title in which they
normally serve, the employee will be paid at the present step and grade for the current title in which
the employee serves.

If the part-time employee is performing extra work or is subbing in another title, they will be paid at
step 1 of the grade for that specific substitute title.
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e. Referral Bonus

Any BCUEA employee who refers a potential bus driver to the District (the “referring employee”),
upon board appointment of the new driver, the referring employee will receive a lump sum payment
of $300 within 30 calendar days of approval. If the new driver remains in the District’s employ as an
active driver, the referring employee will receive a lump sum payment of $300 within 30 calendar
days after the driver’s attainment of six months of active, appointed service (excludes summertime,
or any other authorized leaves in excess of 30 calendar days). There is no proration of the referral
bonus in the event the new driver leaves prior to attaining six months of active service. This referral
bonus shall remain in effect for the life of the contract and shall sunset on June 30, 2024.

Overtime and Premium Pay
The regular workweek for regularly-employed personnel shall be as contained in the work schedule set forth
in General Conditions of Employment in Article VII.

Overtime pay earned will be paid on a current basis. All full-time employees will be paid or granted
compensatory time at the rate of time and one-half for time worked over 40 hours in any workweek.
Compensatory time to be taken as per Article VIL1(1).

Opvertime work shall be made available to members of the particular department on a rotating seniority basis,
except for Aides to Students with Disabilities (ASWD), as stated below. Only employees qualified to
perform the overtime work at issue are eligible (e.g., operating machinery or vehicles). In the event no
employee or an insufficient number of employees volunteer for overtime work, the District has the right to
assign such work to the employee(s) first refusing the work so that the work is performed.

Notwithstanding the foregoing, an ASWD will be assigned additional work based on who is familiar with a
particular student’s needs, with preference given to the ASWD(s) who regularly work (or have recently
worked) with the student. The determination of which ASWD is qualified for a particular assignment rests
solely in the discretion of the Director of SESS or their designee, and this determination is not grievable.

If a student requires an ASWD in order to participate in a school activity that is not an extension of the
school day, but instead requires a return to work in the evening, or on a weekend, an ASWD assigned to
work with that student will be compensated at the rate of time and a half for all hours worked in that
assignment (salary only, not compensatory time), even if the ASWD has not worked 40 hours during the
week. A two-hour minimum compensation shall apply to these evening/weekend duties.

Assignments that merely extend the work day (such as accompanying a student to a school activity following
the school day) will be compensated at overtime rates only when the ASWD works more than 40 hours in
the week (excluding any time paid at overtimes rates per the previous paragraph). If there is no qualified
volunteer ASWD, the District retains its right to assign such work.

Earning of Overtime in Combined Positions
a. 'The District will make temporary appointments to School Monitor (Noon Hour Aide) positions

in which the employee’s hours per week may exceed 40 hours, when combined with their benefit-
eligible appointment to a transportation position that is more than half time. The School Monitor
appointments will be made for a one month period, and may be renewed by the District as
needed.

b. All temporary appointments are subject to the ability of the District to continue to provide
school services on an in-person basis as established at the time of appointment. The parties
recognize that the current issues surrounding the pandemic, the executive orders of the
Governor and the School District’s reopening plan may change the current staffing needs.

c. All regular weekly hours worked in excess of 40 hours will be paid at time and one-half, and
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4,

0.

this overtime rate will be based upon the employee’s hourly pay rate as a Transportation
employee (either as a School bus driver or as a School Bus Attendant/Monitor), if this rate is
higher.

d. All hours worked as a School Monitor will continue to be reported on a timesheet. School
Monitor hours at or below a combined 40 hours per week will be paid at straight time, at the
School Monitor hourly rate of pay based on the rate approved by the Board at the time of
appointment.

e. In the event a transportation employee performs extra work as a transportation employee, and
the extra work results in work in excess of 40 hours during the week, then the transportation
work will be paid at time and one-half based upon Article XII of the existing collective
bargaining.

. Alternatively, any Transportation employee (bus driver or monitor) who from time to time is
willing to serve as a substitute School Monitor may do so. If the School Monitor work causes
the employee to exceed 40 hours per week, the hours in excess of 40 hours will be paid at time
and one-half in their transportation position. The hourtly rate for substitute School Monitors
for hours worked under 40 hours in a work week will continue to be paid at step 1 on the
School Monitor schedule.

g. Except as agreed in this section on combined positions, there are no other contractual benefits
that accrue to the School Monitor positions other than payments for hours worked (such as
the earning of leave credits or the ability to use paid time off).

h. Itis acknowledged that the transportation role is the more difficult role to fill, and in the event
that any transportation assignment conflicts with the School Monitor duties, the transportation
employee will fulfill the transportation work, and the District will use a substitute for the
School Monitor duties.

1. The authorization to allow temporary appointments on a month to month discretionary basis to
combined positions that result in earned overtime will sunset on June 30, 2024.

Summer and Vacation Period Employment
Ten-month employees working during the summer and vacation periods of the school year will be

compensated at the employees” 10-month rate of pay if the employment is in the same title as in their
10-month position. If notin the same employment title, the employee will be compensated at the step one
pay of the applicable grade assigned to the title in which the employee is working, except for summer
custodial work and for Bus Drivers working as School Monitors (Bus Attendants). Summer Custodial
Workers will be paid at the Board-approved annual rate for Custodial Extra Help. Bus Drivers working as
School Monitors will be paid at the School Monitor grade; however, the Bus Drivers will be paid at the step
held for the regular 10-month Bus Driver position. It is expressly acknowledged that seniority will not be
a consideration in filling summer positions. (See Article XII (9) concerning rotating summer extra
trips/assignments for transportation staff).

Mileage Reimbursement
In the event an employee is required to use their personal automobile for School District purposes, they
shall be compensated at the maximum rate per mile allowable by the IRS.

Health Insurance and Retirement - Eligible Employees

A. Health Insurance
The parties agree to reopen negotiations, as necessary, to address conforming changes with the
Affordable Care Act at any time on or after July 1, 2018.

Any employee represented by the Association who is engaged in regular employment with the School
District shall be considered an eligible employee for the benefits of the programs as set forth below:
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1.

1. Employees who work less than one-half of the full-time weekly hours as defined in
Appendices 5 and 6 or who are employed on a temporary basis for six months or less, shall
not be eligible for health insurance coverage. Employees hired prior to May 1, 2014 who
work at least one half of the full-time weekly hours as defined in Appendices 5 and 6 shall
be eligible for health insurance coverage for their entire District employment so long as the
employee works at least one half of the full time weekly hours, not on a temporary basis,
for more than six months.

ii. Employees hired after May 1, 2014 who work on a regular basis between 20 hours or more
per week, and less than 30 hours per week, will be eligible to obtain health insurance coverage
by contributing an additional seven percent (7%) of the premium cost beyond the
contribution rate of full-time employees.

iii. Employees hired after May 1, 2014 who work more than 30 hours per week on a regular
basis, will be eligible for coverage under the District plans by paying the premium
contributions as set forth in A.1.

Employees may participate in either Secure Blue Preferred (PPO), or the Capital District
Physicians Health Plan (EPO). Effective July 1, 2021, all eligible employees will participate in the
CASHIC model plan with CDPHP and Blue Shield, as designed as of the date of ratification of
this Agreement. The CASHIC model plan has copays for services as set forth in Appendix 8. For
BCUEA employees who retire on or before June 30, 2021, the employee may elect to keep their
coverage and co-pay structure as of February 28, 2018 (the ratification date of this Agreement)
until the employee is eligible for Medicare; or the employee may elect the CASHIC model plan.

The District and Employee shall pay the following premium contributions effective July 1, each year:

EMPLOYEE | DEPENDENT | DISTRICT
2021-2022 | 14% 22% 86/78%
2022-2023 | 14% 23% 86/77%
2023-2024 | 14% 23% 86/77%

Any out of network benefit plan made available through the District will include a $250/500 annual
deductible with an out-of-pocket limit of $2,500 per individual and $5,000 per family per year.

Prescription drug plans offered by the District will reflect the following employee contributions:

Non-
Generic Name-brand formulary
Drugs Drugs on Name-brand
Formulary Drugs
2021-22 $5 $25 $40
2022-23 $5 $25 $40
2023-24 $5 $25 $40
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The mail order drug program will be based on a contribution by the employee equal to two months’
contribution for a three-month supply of medication. The Parties agree to a separate Drug Program
under a pharmacy benefit management company.

The District also will make available to members of the Association, on a voluntary basis, an
additional option for prescription health coverage through CanaRx under the terms stated below in
subsections 1. — iv.

1. CanaRx Services Inc. (“CanaRx”) is a privately held Canadian company which provides
certain brand name maintenance medications at a uniform reduced cost to American
residents. The advantages of participation in the program offered by CanaRx is reduced cost
to both the employer and employee.

ii. The District wishes to offer CanaRx as a prescription resource available to members of the
Association on a voluntary basis. Members would participate in CanaRx in accordance with
the requirements of CanaRx in terms of enrollment and any forms to be completed.
Information regarding participation in the program will be made available to members by
the District. Any administrative costs associated with the program being made available shall
be borne by the District.

iii. The offering of CanaRx by the District shall in no way replace or alter the existing
prescription benefit program provided pursuant to this section of the Agreement and is
offered “in addition to” not “in lieu of” that existing program. Members of the Association
may voluntarily choose to participate in CanaRx and shall continue to have the ability to use
or return to the use of the prescription program offered under this section. Only members
of the Association that participate in the District’s health insurance program may participate
in this plan.

iv. The parties agree that CanaRx will be offered as an alternative prescription program to
members of the Association.

Effective July 1, 2008, or as soon thereafter as practicable, the parties agree to participate in the
CDPHP EPO plan in place of the current COPHP HMO plan. Should the cost of the insurance
premium on this plan rise above the cost of the HMO at that point in time due to its experience
rating, the Association may require the District to revert to the community rated HMO product
offered through CDPHP at the next scheduled change date.

In the event that the Association requires the District to revert to the community rated HMO plan,
the District will make members financially whole for any premium share or out of pocket expense
that occurred beyond what would have been experienced under the CDPHP HMO plan currently
in effect, from the date of the notice from the Association of its desire to switch plans to the effective
date of the switch.

2. Health Insurance Buyout - Active Employees

a. In lieu of participating in the health insurance and prescription drug coverage provided in
this article, for which the employee would be otherwise eligible, an employee may elect to
waive such coverage in favor of direct compensation. Election to participate in this option
must be made in writing on a form provided by the District no later than June 15 for the
subsequent school fiscal year and once selected is irrevocable for the duration of the fiscal
year except for reasons of a qualifying event as defined by the Internal Revenue Code.
Elections to participate must be submitted annually, on the form provided by the District
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and with the required proof of coverage. Where one spouse is employed by the District and
receives the health insurance benefit, and the other spouse is a benefit eligible District
employee as well, one of the spouses may elect to participate in the buyout at the individual
buyout amount.

b. Compensation for Employees so electing shall be as follows:
1. The buyout is open for all employees who qualify to receive District health insurance,

who is benefit eligible pursuant to Article X, Section 6 of the contract. Employees
electing to waive such coverage will be compensated at the following rates:

Individual $1,000
Two Person $2,000
Family $3,000

The employee can only be reimbursed at the level of insurance to which they have
been receiving coverage and/or are entitled to receive coverage. Employees must
provide written documentation of health insurance coverage by a primary health
insurance carrier in order to participate in the health insurance buyout option. In the
event of a partial period of declination, there will be a pro-rata adjustment in the
buyout amount.

ii.  All above amounts will be paid directly to eligible employees in the form of a separate
check, on the second pay date in January of each school year.

C. Each school year of the agreement, eligible employees may elect to buy out health insurance
coverage in accordance with the schedules outlined above in accordance to the level of
insurance they would otherwise be entitled to, based on the level of dependent coverage by
the spouse. If there are no dependents, or if the individual’s spouse also works for the
District, then the employee is eligible for the individual buyout amount.

d. If an employee chooses to re-enroll in the District health insurance plan, the employee must
re-enroll at the open enrollment period preceding retirement, unless a qualifying event occurs
that would allow a mid-year change in coverage.

Employees retiring from the District under the NYS Retirement System and who have at least fifteen
(15) years of continuous qualifying (benefit eligible) employment in the District shall be eligible to
receive the Health Insurance Coverage applicable to retirees. For employees retiring on or after July
1, 2018, any gaps of less than 12-months in continuous qualifying (benefit eligible) employment that
is caused by an approved unpaid medical leave (including unpaid workers’ compensation leave) (not
receiving a district paycheck due to no remaining leave accruals), will not be considered a break in
service with respect to the 15 year measurement period and will not result in the measurement period
starting over.

Such retirees are eligible for the District contribution for individual coverage that was in effect as of
their retirement date, and a 50% District contribution rate for dependent coverage.

The District will offer one or more Medicare Advantage Plans (MAP) to those District employees,

retirees, spouse or family who are Medicare eligible. Participation by such participant shall be totally
voluntary. The MAP’s are offered by the existing commercial carriers for the District: Blue Shield
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and CDPHP. Eligibility to enroll is subject to the MAP’s program requirements, including residency
requirements within the local service area for at least six months during the calendar year.
Participants may revert to any of the non-MAP commercial plans offered by the District. In the
event a participant voluntarily chooses to revert to one of the non-MAP commercial plans offered
by the District, the ability to revert will be subject to the existing plan’s entrance requirements.

Any eligible employee who retires on or before June 30, 2021, who is not Medicare-eligible as of
retirement, will be able to retain the health insurance plans in place between 2018-19 through 2020-
21, should the employee so choose. The retiring employee may alternatively choose to participate in
the CASHIC model plan on a voluntary basis. Upon attaining Medicare-eligible age, the employee
then must choose between the CASHIC model plan or a Medicare Advantage Plan.

The Medicare reimbursement will be frozen at the monthly rate in effect on July 1, 1987 ($17.90 per
month, paid quarterly).

Dental Insurance - The Association will administer the NYSUT BCUEA Dental Plan. The District
will contribute an annual amount as specified in the table below (paid quarterly to the Association),
for eligible members who are employed by the District on a half-time or more basis. At no point will
the District contribution exceed 60% of the total premium. Employees are responsible for paying
their share of plan costs via payroll deductions.

Annual Individual Annual Dependent
Contribution by the District Contribution by the District
2021-22 $250 $530
2022-23 $250 $530
2023-24 $250 $530

The District shall provide and implement a full cafeteria plan under IRS code {125 with the district
paying the administrative costs thereof. Such plan will permit employee contributions for employee
health insurance premiums, unreimbursed medical and dental expenses, and allowable childcare
expenses, etc., in before-tax dollars. Staff paid on a timesheet basis are not eligible to participate. In
accordance with the IRS’s option to enable plan participants to carry over up to $500 of unused
funds for qualifying medical expenses from one plan year to the next, the maximum $500 carryover
option will be incorporated within the plan, enabling an employee access to any unused funds from
the prior plan year.

The District will pay $26,000 to the Association annually, to be used by the Association for
ancillary insurance. This payment will be made in full by October 1% of each year, or upon receipt
and acceptance by the District of the Association’s plan documentation. Provided, however, no
payment will be made by the District for the 2018-2019 through 2022-23 school years. The
District shall resume annual funding in the 2023-24 school year. Additionally, prior to payment by
the District, the Association will provide documentation to the District about the plan, as
requested by the CBFO. Such documentation may include a copy of the Summary Plan
Description, audit reports of the welfare fund for the ancillary insurance, plan utilization, and such
other documents as the District deems necessary.

Any BCUEA member who applies for the Domestic Partner Benefit shall be required to certify,
under oath, the existence of the domestic partner relationship through the Affidavit contained in
Appendix “7” to maintain this benefit. This benefit shall only apply to the BCUEA member,
his/her partner and any child of the BCUEA member, not a child or dependent of the BCUEA’s
member’s partner.
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9. 10-month employees shall have employee health insurance premium amounts for July and August
deducted equally over two (2) pay periods in May and two (2) pay periods in June (in addition to
June’s premium). Premium amounts for September through June shall be deducted twice a month,
for that month’s coverage.

10-month employees who are on time-sheet status will have their July and August health insurance
deductions taken from their last four paychecks of the school year, in addition to June’s premium.

10. Health Reimbursement Account
The District will establish a Section 105(h) plan account for eligible unit members for payment of
unreimbursed medical, dental, vision expenses, and other allowable expenses, which shall be subject
to any applicable laws, rules, and regulations, beginning with the 2021-22 fiscal year. Eligible
members are those employees enrolled in the District’s Health Insurance plan. Ineligible employees
are those who have waived coverage and those who are not benefit-eligible pursuant to the collective
bargaining agreement.

The health reimbursement account’s plan year will be the calendar year.

Effective July 1, 2021 the District will fund $250 into the Section 105(h) account of eligible unit
members.

Effective on January 15, 2023 and each year thereafter, the District will fund $100 into the Section

105(h) account of eligible unit members, for the full plan year.

a. The District assumes all administrative costs and fees associated with the health
reimbursement account.

b. Unit members will utilize their Section 125 plan deposits, if any, prior to
their Section 105(h) plan deposits.
C. Once a unit member retires from or terminates his/her employment with the District,

there will be no further contributions to the individual’s account but he/she may
continue to access any remaining deposits until the account is exhausted, subject to plan
requirements. Should the member predecease their spouse or domestic partner, the
remaining funds may be used by their spouse or domestic partner until the funds are
exhausted.

d. In the event of a partial year of service, the annual deposit will be prorated in the fiscal
year. However, if there are insufficient funds in the individual’s account, there will be
no requirement for the individual to make the District or fund whole.

e. The third party administrator and/or District will provide members no less than four
(quarterly) statements per year.

f. Unit members may not elect cash in lieu of the district funding of the health
reimbursement account.

g. All unused deposits, if any, will roll over from year to year, with no maximum limit.

B. Retirement
1. All employees covered by this Agreement who are members of the New York State Retirement

System shall be covered by the 1/50th “Non- contributory 25 Year Career Plan.” (Section 759,
N.Y.S. Retirement and Social Security Law)
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2. Tier I and Tier II employees covered by this Agreement who are members of the New York

State Retirement System shall be covered by the “New Career Retirement Plan.”  (Section 75-1,
N.Y.S. Retirement and Social Security Law)

C. Retirement Incentive

The following retirement incentive program will be instituted:

1.

Eligibility

Employees who retire under the rules of the New York State Employees Retirement System
with fifteen (15) years of full-time service in the Bethlehem Central School District shall be
eligible for the incentive. Employees who retire under the rules of the New York State
Employees Retirement System with fifteen (15) years of part- time and/or full-time service in
the Bethlehem Central School District shall be eligible for the incentive hereinafter provided for
at a pro-rata percentage based on their total district-wide part-time service or combination
thereof.

In addition, employees must give a written letter of retirement at least six (6) months in advance
of retirement.

Payment
One-half of the payment shall be made on the first pay date following July 1st of the retirement

date. The remaining half of the payment shall be made on the first pay date following January
1st.

The retirement incentive shall be as follows:

Eligible employees as defined in this section shall receive the following flat dollar amount in
addition to specified payment for unused accumulated sick leave, subject to a maximum overall
limitation of $25,000 to any retiring employee based on Sections C3 and C4. If the employee
retires within the first three years of eligibility in the NYS Employees’ Retirement System, the
incentive is as follows:

2021-22 | 2022-23 | 2023-24
$5,000 $5,000 $5,000

The effective date of retirement must fall within the eligibility window. The first year of
eligibility begins the year a person is eligible to retire (without penalty) under the NYS retirement
system (NYSERS).

The first year of eligibility is specific to the membership tier and is as follows:
Tier 2,3,4,5,6 - The first year of eligibility is the fiscal year you turn 62 OR the fiscal year you
have 30 or more years of retirement system service credit, at or after age 55.

In addition to the above incentive employees in Tiers 1 — 5 of the ERS shall have up to the
tirst 165 days of unused accumulated sick leave to supplement retirement service credit subject
to the provisions of the New York State Employees’ Retirement System, including those
applicable to section 41(j). Employees in Tier 6 will be limited to 100 days, as per 41(j).
Employees will be eligible for the section 41j option regardless of their status with respect to
any eligibility incentive payment as per section C.3.
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Thereafter, the cash value of unused accumulated sick leave days in excess of 165 days or 100
days if Tier 6, will be applied toward the cost of any contributory health insurance premium
upon retirement at the following percentages of the employee’s per diem rate at that time, subject
to a maximum of $25,000 (including any incentive payment paid in section C.3):

2021-22 2022-23 2023-24
35% 40% 40%

This provision shall only apply to full-time unit members employed at least half-time or more.
The Parties agree to prorate the above payment based upon full-time equivalency for part-time
employees. Employees are not required to receive the incentive as per sections 1, 2 and 3 above,
in order to participate in the option to apply excess credits towards the employee’s share of
health insurance premiums.

The District will make a $500 payment to any member retiring with 25 or more years of service,
and such amount will not be offset within the $25,000 incentive cap.

5. The parties agree that in the event the District elects to implement any New York State-provided
early retirement incentive plan, this language shall be void for that particular school year.

6. For any purpose under this article, at the discretion of the Superintendent, a waiver may be
granted on the basis of a written application regarding:

a. The effective date of retirement.
b. Notice of retirement.
c. Retraction of a previously-submitted notice of retirement.

Such decision by the Superintendent is final and binding, non-grievable, and not subject to any
review.

7. Work Connected Disability Absences

a. Absences due to work-connected disability will not be charged against the employee’s sick leave
accruals under the following conditions. Employees up to their fifth year of continuous service
shall be provided with a single bank of sixty (60) work days from which they may charge absences
due to work-related disability before their absence is charged against their sick leave accruals.
Employees commencing their fifth year of continuous service with the District shall be provided
with an additional bank of eighty (80) work days from which they may charge absences due to work
related disability before their absence is charged against their sick leave accruals. In each case, the
bank of days are non-renewable. Any unused days from the initial bank of sixty days shall roll over
to the next period.

b. Once an employee has exhausted the bank of days, their absences due to work related disability shall
be charged against any sick leave accruals they may have. Employees may also utilize the sick bank
if they are a member and satisfy any requirements for participation in the sick bank. Any
reimbursement from Worker’s Compensation payments shall first be used to reimburse the sick
bank. If the employee does not have sick leave accruals and is not eligible for the sick bank, then
their pay shall cease and they shall only be entitled to retain any Worker’s Compensation payments
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8.

10.

11.

12.

received.

c. During the period in which the employee is using the bank of days, any Worker’s Compensation
payments shall be provided directly to the District. During any period of time in which the
employee is using their own accumulated sick leave, any Worker’s Compensation payments shall be
provided directly to the District with the employee’s sick leave being reinstated on a pro-rated basis.
For example, if an employee has used sixty work days of paid sick leave and the value of any payment
received by the District from Worker’s Compensation is equivalent to forty work days, then only
forty sick leave days shall be reinstated to the employee.

d. If a case is controverted by the carrier of the Worker’s Compensation Insurance, the employee’s
absences shall be charged against his/her accumulated sick leave until the work connection is
established. When established, the used sick leave will be returned to the employee’s credit and
absences shall be administered in accordance with the above procedure.

e. 'The District may require physical examinations of the employee by physicians specializing in the
field of the disability for the purpose of determining if the employee is capable of performing any
work in the District.

Rates for New Jobs

Salary rates for any new position within one of the several general employment categories represented by
the Association, shall be established by the employer, using the compensation and grade charts from this
Agreement as a guide for determining the salary. Jobs created and filled for periods of six months or more
shall be reviewed semi-annually by the District and Association to determine whether a recommendation is
to be made to the Board of Education that the position be designated permanent, rather than temporary.
Student employees are excluded.

Advancement on the Salary Scale

For unit employees to advance to the next step on the salary scale on July 1, the date of their official
appointment must be no later than the prior January 1% for 12-month employees, or the prior February 1
for 10-month employees. Any person whose official appointment date is later than those specified may
advance to the next step of the salary scale on July 1 of the following year.

Placement on Step When Upgrading

Employees shall be placed on a step on the salary schedule commensurate with their years of service with
the District if they continue in the same civil service title or who advance through the direct titles of
promotion as determined by the Department of Civil Service. When an employee is reemployed in a title
not in a direct line of promotion as determined by the Department of Civil Service, the employee will be
placed on a step commensurate with their years of related experience at the District’s sole discretion.

Credit for Work Experience
New staff may not be appointed as a permanent employee at a rate below the first step or above the sixth
step of the salary schedule for their position.

In-service Training and Tuition Assistance
The Association and the Employer will meet to explore and implement in-service training programs for the

mutual benefit of the parties hereto. The employer will bear the cost of such in-service programs provided.

It is the intention and expectation of the Employer and the Association that the represented employees will
attend and participate in the in-service training programs in their respective fields of work.
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13. Continuing Education
The District shall provide employees with the opportunity to take continuing education classes approved by

the Chief Business and Financial Officer and related to and enhancing job skills of employees and offered
by the District at no cost to the employee.

14. Aides to Students with Disabilities

a.

Notice of Assignments: Aides to Students with Disabilities (ASWD) will be notified of his or her
assignment no later than five (5) days prior to the start of the school year. Provided, however,
that any time a change in student enrollment requires reassignment of ASWD, the assignment may
change and will not be considered a contract violation.

TCIS Training: ASWD hired on or after January 23, 2014 will be expected to have Full TCIS
training, and certification within one year of hire, and recertification prior to expiration, to be
qualified to be assigned to skills classes. The initial training will be paid at the ASWD regular pay
rate. The district will offer an opportunity for ASWD to receive a second training session in the
event an ASWD does not pass the initial training. Such re-training, if desired by the ASWD, will
be on an unpaid, voluntary basis, to help the ASWD meet the minimum qualifications.

Stipends:

1. ASWD assigned to an intensive or other skills class, with Full TCIS training, shall receive
an annual stipend as per the chart below. The anticipated assignment for the fall will be
communicated to the ASWD in June, and the actual assignment will be finalized by
October 1st.  Such stipend will be paid bi-weekly over the academic year beginning with
the second payroll in October, retroactive to the start of the school year (or the start of the
assignment, if later). Such stipend will be pro-rated if there is a change in assignment during
the year. For purposes of this Article, “Other Skills” classes include only the following:
elementary skills, social development, social communication and Linking Education and
Academic Development (LEAD). Intensive Skills is a separate and distinct program. All
other assignments of ASWD falls outside of skills classes, including assighments in a
resource room. An ASWD asked to occasionally cover for another ASWD assigned to a
stipend-eligible role is not eligible for a prorated stipend unless assigned for more than a 60
calendar day period, covering the other ASWD’s authorized leave.

2021-22 | 2022-23 | 2023-24
Intensive Skills, all day, K-12 $1,200 | $1,500| $1,500
Int. Skills, MS/HS, assigned
< 50% of school day $600 $750 $750
Other Skills, all day, K-12 $750 $850 $850
Other Skills, MS/HS, assigned
< 50% of school day $375 $425 $425
Elementary lunch time
coverage in skills classroom $175 $225 $225

i. If an ASWD is assigned to a student in an Other Skills program, and the student’s needs
are more typical of the needs of a student assigned to an Intensive Skills program (such as
toileting), in the sole discretion of the Director of SESS, the ASWD may be authorized to
receive the Intensive Skills stipend amount. The ASWD may request a review of the
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Director of SESS’ decision by the Director of Human Resources or the Chief Business and
Financial Officer; however, the District’s decision is non-grievable.

iii. If an ASWD is assigned to a student who is not in a skills program, and the student’s needs
are more typical of the needs of a student assigned to an Other Skills program (requiring
more intensive assistance), in the sole discretion of the Director of SESS, the ASWD may
be authorized to receive the Other Skills stipend amount. The ASWD may request a review
of the Director of SESS’ decision by the Director of Human Resources or the Chief
Business and Financial Officer; however, the District’s decision is non-grievable.

iv. In addition, any ASWD attending Nature’s Classroom will be paid $75 in a lump sum,
following completion of the multi-day program (stipend is for working the entire program, not
a daily amount).

d. Medical Accommodations for ASWD’s: Effective July 1, 2017, ASWD who have not completed Full

TCIS training will be deemed unqualified for the position of ASWD and will be subject to
termination. Provided, however, that ASWD who have completed all TCIS training, except the
physical portions of the training due to physician’s certification that such employee has medical
restrictions that prevent completion of the physical portion of the TCIS training, will not be subject
to termination for failure to complete all TCIS training.

Students in Swimming Pools: No ASWD will be required to enter a swimming pool with the student
to whom the ASWD is assigned.

Effective July 1, 2021, ASWD’s will be required to work a full day on the first day of the new
school year, to participate in opening day activities, meetings with teachers as may be requested,
and mandatory training. Additionally, ASWD’s will be required to work a full day on the March
superintendent’s conference day, for mandatory training. The 191-day work year will become 193-
days, effective July 1, 2021. The two (2) additional days will be paid without the need to submit a
timesheet for the training days (unless the ASWD is otherwise subject to submitting a timesheet
each pay period).

15. Lead Food Service Helpers

16.

A Lead Food Service Helper assigned to one of the elementary schools where no cook is assigned will receive
a stipend each year, payable on or after January 1. Such payment will be pro-rated if a Lead Food Service
Helper serves less than one full school year. The stipend amounts are as follows, based on the number of
years serving as a Lead:

Upon Appointment as a Lead Amount:
In years 1 through 3 $250
In years 4 through 6 $500
In years 7 through 9 $750
In years 10 and beyond $1,000

Lead Custodians

A Lead Custodian assigned to one of the elementary schools where no Head Custodian is assigned or an
evening shift Custodian at the Middle School and at the High School where no Head Custodian is assigned,
will receive a stipend of $500 each year, payable on the second payroll in January. Such payment will be
pro-rated if a Custodian serves less than one year as a Lead Custodian.
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17. Step Placement for Transportation

Effective July 1, 2013, if a bus driver returns to regular status within one year or less of dropping to substitute
status, the bus driver shall be restored to the same step he or she held prior to substitute status consistent
with Article IX, Section 9, Advancement on the Salary Step. If a bus driver returns to regular status more
than one year after dropping to substitute status, the bus driver shall be appointed to no higher than the
third step of the salary schedule based on prior experience. Such bus driver who returns within one year to
regular status shall have any sick leave accumulation restored to his or her credit.

18. Timesheet Language

a. Definition of “contracted”: when an houtly, non-exempt employee is paid an amount equal to an
annualized salary, divided over the number of pay periods in a given year.

b. Definition of “time-sheeted”: when an employee becomes ineligible for contracted status, and they
must submit all hours worked on a bi-weekly time sheet, and are paid on a two-week lag.

c. When an employee’s use of sick leave causes their sick leave accrual balance to drop below one day
of sick leave remaining, they are notified in writing by the business office that they will be required
to submit a time sheet for the remainder of the school year, and will continue to be on a time sheet
until such time that they accrue ten (10) or more sick days, measured as of June 30th. Upon attaining
a balance of at least 10 days, the employee will return to regular, contracted status at the beginning
of the next fiscal year.

19. Restoration of I.eave Accruals upon Return to Benefit-Eligible Status (non-transportation employees):

Effective March 1, 2016, if a 10-month employee (“employee”) is benefit eligible and entitled to leave
accruals, but experiences a reduction in hours due to District needs which results in a loss of benefit
eligibility including leave accruals, the employee may be eligible for restoration of any sick leave accruals
earned and unused as of the date that they became ineligible, if the employee meets the following conditions:
. The employee returns to eligibility within one (1) year after the time that they lost their benefit eligible
status.

. The employee continuously maintains a less than half time position without interruption in service
during this time period.

. The maximum amount of sick leave to be restored will be the balance on record as of the last day of
eligible status, in hours (without conversion based on the new assignment). Any personal time remaining
as of the reduction in hours is forfeited.

. If an employee declines a benefit eligible position within the one year period, the employee forfeits
any accrued sick leave balances.
. If an employee resigns or is otherwise separated from service, any leave time held as of their

separation date is permanently forfeited.

ARTICLE XTI - RESOLUTION OF DIFFERENCES

1.

Grievance Procedure
The following is the grievance procedure established by the Board of Education and the Bethlehem Central
United Employees Association of the Bethlehem Central School District:

It is the purpose of this procedure to secure, at the lowest possible administrative level, equitable solutions
to grievances of employees through procedures by which the Board of Education and its non-instructional
employees are afforded adequate opportunity to dispose of their differences without the necessity of
time-consuming and costly proceedings before administrative agencies or in the courts.

Except for disciplinary action, due process under Article V 2, where a represented employee elects to resolve
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a grievable issue by judicial or administrative proceedings other than the grievance procedure herein
provided, then grievance proceedings, other than initiation of same shall be suspended pending the
conclusion or termination of such other action or proceeding. Where a binding judicial or administrative
determination on a grievable issue is made in such judicial or administrative proceeding other than the
grievance procedure herein, the grievance procedure shall be deemed waived and concluded in accordance
with the judicial or administrative determination made. Otherwise, nothing shall be deemed a waiver of the
rights of grievance, should a represented employee elect to so proceed.

All documents, communications and records dealing with the processing of a grievance shall be filed
separately from the personnel files of the participants.

It is agreed that if the School District receives a complaint that could negatively affect evaluation of job
performance or the opportunity for advancement of an employee, the employee involved shall be advised
of the complaint by the School District and be given an opportunity to confer with appropriate supervisory
personnel about the complaint and make such response as the employee deems appropriate to protect their
employee record.

2. Right of Grievance
A grievance proceeding may be initiated by a permanent employee or their representative. Every employee
has the right to present their grievance personally or through their representative in accordance with the
procedures established herein.

3. Definition of Grievance
Grievance shall mean a claimed violation, misinterpretation or inequitable application of the terms of this
Agreement, or, upon completion of a nine (9) month probationary period as provided herein, a claim by a
represented employee that they have been reduced in rank, disciplined, discharged, or suffered a loss of
compensation without just cause. In the event that such employee’s probationary period has been extended
as provided herein, the inclusion provided hereinabove shall be extended to coincide with the duration of
the probationary period.

4. Procedures

a. All grievances shall be in writing on the standard form, a copy of which is attached hereto in
Appendix 2, and shall include the name and position of the aggrieved party, a general statement of
the nature of the grievance and the redress sought by the aggrieved party. A grievance shall be
signed by the aggrieved party or on behalf of the aggrieved party by an Association representative
acting under the authority of the Association.

b. All decisions shall be in writing, dated, and signed at each Step of the grievance procedure. Each
decision shall be transmitted to the employee, the Association and the Superintendent within three
days of the date of decision.

c. If, in the opinion of the Association, a grievance affects a group of employees and appears to be
associated with Department-wide or System-wide policy, it may be submitted by the Association
directly at Step 2.

d. Ifa grievance is related to discharge or suspension, it shall commence at Step 1.

e. The Board of Education and the Association agree to facilitate any investigation which may be
required concerning an alleged grievance.

f. An aggrieved party and any other party in interest shall have the right at all formal steps of the
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grievance procedure to present relevant information, including witnesses, and request relevant
information from the other party reasonably necessary to facilitate review of the grievance.

Nothing contained herein will be construed as limiting the right of any employee having a grievance
to discuss the matter informally with a supervisor or any member of the administration and having
the grievance informally settled without intervention of the Association, provided the adjustment is
not inconsistent with the terms of this Agreement. In the event that a grievance is adjusted without
formal determination, pursuant to this procedure, while such adjustment shall be binding upon the
aggrieved party and shall, in all respects, be final, it shall not create a precedent or ruling binding on
either of the parties to this Agreement in future proceedings.

The Superintendent shall be responsible for accumulating and maintaining an Official Grievance
Record, which consists of the written grievance, all exhibits, transcripts, communications, minutes
and transcribed notes of testimony, written arguments and briefs and all written decisions. The
Official Grievance Record shall be available for inspection by the aggrieved party, the Grievance
Committee and the Board, but shall not be deemed a public record.

Since it is important to good relationships that grievances be processed as rapidly as possible, every
effort shall be made by all parties to expedite the process. The time limits specified for either party
may be extended only by mutual agreement.

If a decision at one step is not appealed to the next step of the procedure within the time specified,
the grievance will be deemed to be discontinued and further appeal under this Agreement shall be

barred.
The parties agree to abide in good faith to the final determination under this procedure.

A grievance shall be deemed waived unless it is submitted within thirty days (30) after the aggrieved
party knew or should reasonably have known of the events or conditions on which it is based.

5. Four-Step Grievance Procedure

a.

Step 1

An employee must first present their grievance to their department supervisor. Although the
employee is free to informally discuss the grievance with their department supervisor consistent with
Section 4(g) above, it is the filing of a written grievance with triggers the grievance process. The
aggrieved or their Association representative shall set forth their grievance fully in writing, signed,
and filed with the Department Supervisor. Once a grievance has been filed in writing with the
department supervisor, the supervisor shall provide for a complete review and decision within five
(5) business days. If the grievance is not satisfactorily determined, the employee or Association may
appeal to Step 2 within five (5) business days.

Step 2
The aggrieved or their representative shall set forth their grievance fully in writing, signed and filed

with the department supervisor and the Chief Business and Financial Officer.

The Chief Business and Financial Officer shall investigate all matters relating to the grievance and
conduct a hearing within ten (10) business days after receipt of the appeal. All parties shall
cooperate with the investigation and work for a satisfactory solution. The decision shall be given
in writing within thirty (30) business days after the hearing. Signed copies of the decision shall be
given to all parties.
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Step 3

If the grievant feels the decision at the conclusion of Step 2 is not satisfactory, the grievant may
submit the grievance to the Grievance Committee for its consideration for a Step 3 hearing. If the
Grievance Committee decides that the employee has a grievance of merit, it shall, within fifteen (15)
business days of receiving the decision at Step 2, appeal in writing to the Board of Education. Upon
receipt of the appeal, the Board shall conduct a hearing within thirty (30) business days of the regular
Board meeting following receipt of the appeal. The decision of the Board of Education shall be
issued in writing within fifteen (15) business days after the hearing or the receipt of the transcript of
the hearing, if one is taken, and copies of the decision will be filed with the other records of the
proceeding.

Step 4
If the grievant feels that the decision at the conclusion of Step 3 is not satisfactory, the grievant may

submit the grievance to the Grievance Committee of the Association for its consideration for
arbitration. If the Grievance Committee decides that the employee has a grievance of merit, it shall,
within fifteen (15) days after receiving the written decision from Step 3 file a written demand for
arbitration with Superintendent of Schools. The parties agree to utilize a panel of arbitrators which
shall include Dennis Campagna, Louis Patack and Jeffrey Selchick. The parties shall rotate the
above mentioned arbitrators, unless they mutually agree to go out of order and choose another one
of the arbitrators. The parties may mutually agree to amend this list at any time in writing and may
agree to submit a particular grievance to any mutually acceptable arbitrator, even if said arbitrator
does not appear on this list. The American Arbitration Association Voluntary Labor Arbitration
Rules shall be followed in any arbitration, unless mutually agreed otherwise. The decision of the
arbitrator shall be final and binding on all parties involved.

Expenses

The parties shall share equally the costs of arbitration and the costs of two copies of any hearing transcripts
at Step 3, and three copies at Step 4.

Discipline, Suspension and Discharge

a.

The employer may discipline, reprimand, discharge or reduce an employee in rank or compensation,
or deprive him of any advantage, subject to review as provided for under the grievance procedure
provided herein. All rights arising under this provision shall apply upon completion of a probationary
period as provided in Article VII, Section 4.

The parties agree that such review procedure in arbitration hereunder shall be the sole and exclusive
due process remedy available to employees for any disciplinary action taken by the District. Such
limitation is a specific waiver of Sections 75 and 76 of the CSL only.

Transfers between work sites and work assignments will not be presumed subject to the disciplinary
procedure provided herein. If an employee claims that such transfer constitutes improper
discipline, the burden of proof shall rest with the employee.

The forms of disciplinary action shall be limited to oral reprimand, written reprimand, suspension,
discharge or as further provided above. If an employee is reprimanded, it shall be done in a manner

that is not intended to embarrass the employee.

When an employee is suspended or discharged, written notice shall be forwarded to the employee.
Permanent employees shall also receive written notice of the cause of suspension or discharge.
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t. If the employee is reinstated, compensation and other rights shall be determined by the body or
tribunal making the determination directing reinstatement and if the determination is not complete
with regard to such rights, the parties shall meet to determine the conditions of reinstatement.

ARTICLE XII - TRANSPORTATION

1. Bidding - Bidding for bus runs shall be in accordance with the following procedures and conditions.

a. The District has the right and discretion to establish what runs exist and how they are configured
(e.g., what partial runs may be joined to form a single bus run); Effective upon ratification (January
6, 2022), the District will establish a minimum schedule of six hours per day for all regular K-12
bus runs, inclusive of both the morning and afternoon trips. The District has the discretion to
assign other duties. This clause will sunset June 30, 2024 unless mutually agreed to extend it. It
is mutually agreed to grandfather the one p.m. only driver Eric Edlund, and upon mutual
agreement, to any other drivers and attendants who voluntarily seek fewer than 6 hours.

b. There shall be two bidding opportunities per year.

L.

1.

1.

The first bidding opportunity shall be at the beginning of the school year (i.e., before the
first day of school). At this time, all bus runs are open to bid by all drivers based on
seniority. Similarly, all bus attendant runs are open to bid by all bus attendants based on
seniority. The School District will schedule a day for orientation, mandated safety refresher
course, and route bidding each year. Should this day occur prior to Labor Day, it will be
scheduled during the week prior to Labor Day and members of the Transportation
Department shall be notified of that date no later than June 15th of that year. Each
bargaining unit member who is required to attend and who is not otherwise already
scheduled to work that day will be paid time and one-half for actual hours of attendance that
day. In such instances, Labor Day will not be paid out as a holiday. Should the selected
day fall after Labor Day, the affected unit members would experience normal compensation
rates.

The second bidding opportunity shall occur in January. At that time, only those runs which
are vacant (i.e., unencumbered and filled by a substitute) plus any runs which have changed
in length by 31 minutes or more per day, are available for bidding. Such runs shall be bid
by seniority until all runs are filled. A bus driver or bus attendant can only bid on a run
which would result in a monetary gain to that bus driver or bus attendant (i.e., no lateral
moves).

In the event a bus driver or bus attendant resigns, retires, or otherwise leaves employment
after the initial bidding at the beginning of the year, the most senior driver will fill such run
only if the run would result in a monetary gain (no lateral moves). After the bid of the
vacancy by the senior driver, all other such assignments will be filled on a temporary basis
by a driver or attendant determined by the Transportation Director until the January bidding
when such assignment shall be bid by seniority, except that effective upon ratification
(January 6, 2022) and through March 31, 2024, a new driver or attendant appointed to such
vacancy on or before March 31st will be considered a regular appointment (not a temporary
appointment), and eligible for leave accruals or insurance benefits, consistent with those
sections of the contract. This clause shall remain in effect for the life of the contract and
shall sunset on June 30, 2024.

In the event a bus driver or bus attendant resigns, retires, or otherwise leaves employment
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after the January bidding but before March 31%, the most senior driver will fill such run only
if the run would result in a monetary gain (no lateral moves). After the bid of the vacancy
by the senior driver, all other such assignments will be filled on a temporary basis by a driver
or attendant determined by the Transportation Director until the next bidding at the
commencement of the next school year, when such bidding shall be by seniority , except that
effective upon ratification (January 6, 2022) and through March 31, 2024, a new driver or
attendant appointed to such vacancy on or before March 31st will be considered a regular
appointment (not a temporary appointment), and eligible for leave accruals or insurance
benefits, consistent with those sections of the contract. This clause shall remain in effect for
the life of the contract and shall sunset on June 30, 2024.

iii. Inthe eventabus driver or bus attendant resigns, retires, or otherwise leaves employment
after March 31%, all other assignments will be filled on a temporary basis by a driver or
attendant determined by the Transportation Director until the next bidding at the
commencement of the next school year.

Drivers shall receive a minimum of two (2) hours pay at the appropriate rate for trips driven outside their
regular daily runs. If a driver reports for an assigned trip which is cancelled, the driver shall receive two hours
pay at the applicable rate unless additional time is authorized by the Transportation Director. When trips
originate prior to the end of the regular day, a full-time driver shall be compensated at his overtime rate for
the actual hours in excess of his eight-hour daily schedule. When the trip involves a second full-time driver,
the second full-time driver shall be paid at time and one-half (1-1/2) his rate from the end of his workday
until the end of his overtime trip.

a.  On regular workdays of a week when school is recessed and Bethlehem student bussing is needed,
it shall be on a voluntary basis and at the regular hourly rate. Such trips shall be assigned on a
seniority basis, with each volunteer assigned at least one trip. If there are more trips than volunteers,
such assignment shall be made again by seniority, until available trips are filled.

b. Bus drivers who are employed during the recess weeks shall receive overtime only in accord with
Article VIL1.f. of the contract.

Part-time drivers shall have a minimum of two (2) hours for call-backs. This minimum does not apply if
the part-time driver is merely continuing existing runs.

Transportation vehicles operated by the District’s Transportation Department shall be operated by
Transportation Department personnel.

The District will reimburse drivers for the actual cost of acquiring and maintaining their commercial driver’s
license (fee to DMV for class D license conversion to a CDL, and subsequent renewal fees). This provision
shall apply to new employees after they have completed their first year of employment.

Drivers and bus monitors working during the summer and vacation periods of the school year shall be
compensated based upon their regular contractual rate in accordance with Article X(4) - Summer and
Vacation Period Employment.

Extra Trips

a. All extra trip assignments shall be posted at least one day in advance of the day of its performance
where there is advance notice to the Transportation Director or designee. Any extra trip assignment
not posted at least one day in advance of the day of its performance shall not deprive a driver of a
turn if he cannot meet the schedule. A driver will lose the turn for any extra trip assignments posted
a day in advance which is refused or when the driver is absent. Any extra trip accepted by a driver
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with less than 24-hour notice will be counted as a trip on the regular trip rotation list.

Any driver “booking off” or refusing to accept three (3) consecutive extra trip assignments offered
in accordance with this article shall have his/her name removed from the extra ttip rotation list and
remain ineligible for the remainder of that school year in which the three (3) consecutive refusals
occurred. Any exceptions to this rule will be jointly determined by the Transportation Director and
a BCUEA representative.

The Transportation Director shall determine and designate whether an extra run is one-way (i.e., it
consists solely as a trip to or trip from a destination without the driver remaining) or roundtrip (i.e.,
the same driver takes the bus to and from the destination and waits for the students while at the
destination.

If the extra trip is one-way to a destination, a regular driver is not eligible for that assignment if it
conflicts with the driver’s regular run (e.g., afternoon student run).

Regular drivers are eligible for assignment to one-way extra trips returning from a destination on a
rotating seniority basis.

Regular drivers and Bus Attendants are not eligible for assignment to extra round trips on a rotating
seniority basis even if part of the extra round trip conflicts with the driver’s regular run as determined
in Section 7(b). Regular Drivers and Bus Attendants will maintain their eligibility for
assignment to one way trips if the one way trip does not conflict with the driver's and
attendants’ regular run. At the sole discretion of the Transportation Director an employee
may be pulled from their regular route by seniority to cover an extra one way or round trip.
This provision shall remain in effect for the life of the contract and shall sunset on June 30, 2024.

A pool of drivers consisting of 35 drivers (full-time then part-time by seniority) shall be established
each year from which those extra trips which return after 4:00 p.m. (i.e., one-way return trips and
weekend trips) are assigned on a rotating seniority basis. Such list shall be renewed each January at
the time of bidding.

The Transportation Director will prepare and post separate seniority lists of bus drivers for the
purpose of rotating extra trip assignments and assignments when Bethlehem schools are not in
session and other schools are in session.

Bus Drivers and Bus Attendants that successfully bid on out-of-District routes have priority when
Bethlehem schools are not in session when the other schools are in session to drive those routes. If
the assigned drivers or attendants choose voluntarily not to drive the routes, then the extra work will
be assigned in accordance with Section 7, (g). This provision shall remain in effect for the life of the
contract and shall sunset on June 30, 2024.

Field trips and other extra trips during the regular school day will be rotated among part-time bus
drivers (who are not on the list of drivers described in Section 7(f)) in accordance with Section 7(a)
of this article.

Athletic or other trips returning after four o’clock (4:00p.m.) during the regular school week, and
during weekends and holidays, will normally be rotated among full-time and part-time bus drivers in
accordance with Section 7(f) above of this Article. However, when, in the sole determination of the
Transportation Director, district drivers or buses are not available to handle an athletic or other trip
on a round-trip basis, or to handle the entire group going on the trip, the Transportation Director
may arrange for contracted transportation services to and from the athletic or other trips on a
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8.

10.

11.

round-trip basis.

g. Any additional time worked by a driver, which exceeds his/her regular work assignment will be
additionally compensated.

h. Notwithstanding any provision to the contrary, the District shall have the right to include on any
rotation list for extra trip assignments all full-time and part-time drivers. Staff other than school
bus driver (e.g., dispatcher, 19A Head Trainer) shall not be placed on any such extra trip assighment
list.

1. For purposes of this Article, “extra trip assignments” shall not be interpreted to apply to drivers’
meetings, mid-day runs during examination weeks and early dismissals. This means drivers assigned
to their regular routes on early dismissal days will experience a shift in their usual work times,
therefore the shifted run shall not qualify as an “extra trip assighment”. During examination weeks
and early dismissal events, bus drivers may improve their overall hours by accepting extra work or
exams runs even where it conflicts with their regular run. Once the extra work or exam run is
completed, drivers are expected to be available for any remaining time to complete his/her contract
time. Personal (or other applicable leave) may be charged with advance notice if a driver is unable
to work the early dismissal run.

j.  The District will only use a charter bus if the trip is over 75 miles one way or if special student needs
require a charter bus. Provided, however, that the District agrees that the trip to Silver Bay and
Chingachgook will continue to be made on a District bus.

Monthly safety meetings where the District provides a cancellation notice via bulletin board with more than
24 hours notice, the employees shall receive no extra compensation. When monthly safety meetings are
cancelled with less than 24 hours notice, employees will be compensated one and one-half hours pay at the
employee’s regular houtly rate.

Summer Employment: The 10-month Bus Drivers or Bus Attendants will be offered first consideration for
employment during the summer months with compensation in accordance with the nature of the summer
employment. The parties agree to continue the practice of rotating summer extra trips/assignments based
upon seniority from among those drivers who indicate an interest in summer extra trips/assignments on a
sign-up sheet posted in May for a minimum of ten working days. The tentative routes will be posted for a
minimum of five working days, in the second full week in June. Any changes to the tentative routes, based
on changes in student needs, will be updated prior to bidding on the summer work. Bidding will occur on
Monday during the last week that school is in session. Bidding will be done based upon seniority, from the
drivers who wish to work summer assignments. Any new routes that occur after bidding will be assigned by
the Transportation Director on a first refusal basis to any driver whose route was eliminated, by seniority.

Any 10-month Bus Driver or Bus Attendant who is employed during the summer can charge up to one (1)
day of leave for any valid reason currently provided in the contract, with the approval of their supervisor.
Said charge shall be to accrued sick leave.

Reimbursements for Bus Mechanics: Bus Mechanics shall be entitled to up to a $400 reimbursement for
tools each year, subject to approval of their supervisor and submission of receipts to the Business Office by
June 1st. The District will repair or replace tools that are not covered under warranty.

Bus mechanics shall be entitled to up to a $200 reimbursement every two (2) years for OSHA compliant
work shoes upon providing receipts to the Business Office.

The parties agree to discuss the application of seniority rights as they pertain to reduction in force among
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12.

13.

14.

bus drivers in the transportation department, including the order of lay-off, bumping, retreat, and recall,
particularly with respect to aggregated seniority among all bus driver classifications and/or discrete seniority
within individual bus driver classifications.

Bus attendants will start the same day as bus drivers in order to learn the route and review IEPs as necessary.

19-A Medical Exams: Any Bus Driver required to have a medical examination as a requirement of their
employment will have such examination performed by the school physician, without charge. The dates and
places of such examinations are to be made at the discretion of the District, but if such examinations are
held during working hours, employees will not suffer any loss of time. Should the examination be held
outside the employee’s workday, then he/she will be compensated 90 minutes of regular pay for the initial
exam. Should any follow up medical appointments be necessary, the District will compensate the Bus Driver
60 minutes of regular pay, for up to two additional physician’s visits. This last provision shall not apply to
any applicants who are required to have a medical examination as part of the pre-employment process.

Driver Trainers, 19-A Examiners, School Bus Driver Instructors (SBDI), and Bus Attendant Training for

Drivers: Effective July 1, 2018, the Director of Transportation will determine how many driver trainers, 19-
A Examiners and SBDI’s are needed each year, and who shall fill such assignments, in his/her sole discretion.
Assignments will be posted for 10-days by the end of May each school year, unless an extension is mutually
agreed upon, in writing, by both parties.

Driver Trainers, 19-A Examiners and SBDI’s who are selected by the Transportation Director shall be
eligible for this work at their regular rate, and shall rotate these assignments based on their seniority as a Bus
Driver, from those who responded to the posting.

Subject to attaining prior approval from the Transportation Director and the CBFO, the district will
reimburse the initial course fees for the SBDI accreditation (approx. $880) and the 19-A examiner course
tee (approx. $700), when Bus Drivers are selected to perform this work.

Additionally, if approved by the Transportation Director, based on available staffing, prospective 19-A
Examiners and SBDI’s may be granted paid release time to attend training if it occurs when school is in
session. If the training occurs when school is not in session, Bus Drivers will be paid for their training time.
Although the course hours may be in excess of the driver’s regular contract hours, drivers will not be paid
more than the amount of their regular daily hours (as of the preceding school year, for training that occurs
during the summer).

Any Driver Trainers (including SMART team or other initiatives where drivers are being trained by their
peers) must have three years of school bus driving experience, and no chargeable accidents within the last
three years, in order to be eligible for these assignments. Consideration for participation on the BEAT Team
(or other similar initiatives where drivers are training students) will be based on a posting and interview
process. If additional members are needed for the team, as determined by the Transportation Director, a
10-day posting period will be utilized to give an opportunity for potential new members to be considered.
Current members of the applicable team will be asked to participate on an interview committee, led by the
Transportation Director (or designee). The interview committee will make a recommendation to the
Transportation Director with respect to new members. The decision as to which employees are selected for
these assignments rests with the Transportation Director, and such decision is non-grievable. This process
will be complete by the end of May each school year, unless an extension is mutually agreed upon, in writing,
by both parties.

Any Bus Driver who has been approved by the Transportation Director to serve as a Bus Attendant, upon

attaining their certification as a Bus Attendant, will be paid for any mandatory training necessary to maintain
their Bus Attendant certification.
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15. Rotation of Work for Bus Attendants: Extra work for bus attendants will be assigned according to seniority
from the seniority list. Two lists will be maintained, as follows:

a. Attendants, who work at least half time (3.75 hours), but less than full-time (7.5 hours), are eligible
for mid-day extra work.

b. Attendants who work full-time (7.5 hours) are eligible for trips that occur after 4:00 pm or on
weekends.

The Transportation Director or his/her designee will update the seniority list of the attendants every school
year and as needed throughout the school year.

The list will start at with the most senior attendant (the top) and then go through the entire list, and then
back to the top, in a continuous rotation. It will not start at the top of the list for every extra work request
received, but rather where it last left off.

16. Placement on Step When Upgrading: If a Bus Driver on Appendix 6 (grade 6) is promoted into an Appendix
6, grade 11 title (Full Time Dispatcher, Head 19-A Trainer, or Mechanic), the employee will maintain their
current step upon transferring into the higher grade title.

17. Retention Bonus
Any bus driver hired and board-appointed on or after ratification, upon attainment of 10 full months of
service during the academic year (excluding summertime work), will receive a lump sum retention bonus of
$1,000, payable within 30 calendar days of attainment of their 10-month service mark. This retention
incentive shall remain in effect for the life of the contract and shall sunset on June 30, 2024.

ARTICLE XIIT -GENERAL PROVISIONS

1. Contract Statements

a. This contract constitutes the full and complete Agreement between both parties, and it may be
altered, changed, added to, deleted from, or modified only by the mutual consent of the parties by
an instrument in writing signed by the duly authorized representatives of the respective parties.

b. This contract supersedes any rules, regulations, or practices of the Board or Association which shall
be contrary to or inconsistent with its terms. The provisions of this Agreement are incorporated into
and are considered part of the established policies of the Board.

c. The Board of Education agrees to include in the proposed budget submitted to the electorate all
moneys necessary for the implementation of this Agreement.

d. The Employer may issue and post rules affecting each of the several departments within the School
District.

e. Except in case of emergency, when the Employer intends to make a change, which substantially
affects working conditions of represented employees, the Association will receive two days prior
notice and be provided the opportunity to confer with the Employer regarding such changes. If an
emergency occurs which mandates an immediate change, such change shall be effected with
notification to the Association and a conference, if requested, to follow.
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2. Savings Clause
The parties recognize that this Agreement has been entered into pursuant to the Public Employees’ Fair

Employment Law. If any provisions of this Agreement or any application of the Agreement shall be found
contrary to law by a court of competent jurisdiction, then such provision or application shall not be deemed
to be valid and subsisting, except to the extent permitted by law, but all other provisions of applications will
continue in full force and effect. ‘

ARTICLE XIV — CONTRACT SIGNATURES

CONTRACT SIGNATURES:
ASSOCIATION: BOARD OF EDUCATION:

H/olly De&nbaugh, President

%y Monroe, Superintendent of Schools
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APPENDIX 1

GLOSSARY OF TERMS

GENERAL TERMS

DISTRICT - Bethlehem Central School District of the Towns of Bethlehem and New Scotland.
BOARD - The Board of Education of the School District.

SUPERINTENDENT - The Chief Executive Officer of the District.

CHIEF BUSINESS AND FINANCIAL OFFICER - The official in charge of School District Business Operations.

EMPLOYER - Board of Education of the District.
EMPLOYEE - BCUEA Unit Personnel as defined by Article 1.

ASSOCIATION - The Bethlehem Central United Employees Association (BCUEA).

SUPERVISOR - Any supervising officer or director.

DEPARTMENTS - Transportation, Food Service, Clerical, Custodial and Maintenance, and School Monitor
Departments.

FIRST DAY OF THE SCHOOL YEAR - The first day that all students are scheduled to report to the school prior

to summer vacation.

LAST DAY OF THE SCHOOL YEAR - The last day that students are scheduled to report to the school prior to

summer vacation.

GRIEVANCE TERMS

GRIEVANCE COMMITTEE - BCUEA appointed committee for grievance.

AGGRIEVED PARTY - Person or group of persons filing a grievance.

PARTY OF INTEREST - Grievance committee, party filing a grievance, party named in a grievance, Board of
Education, Superintendent and Supetrvisor.

EMPLOYEES REPRESENTATIVE - Grievance Committee, or persons selected to represent an employee.

HEARING OFFICER - Individual or Board with duty to render decisions.

INFORMAL PROCEEDINGS - First step of grievance procedure.
FORMAL PROCEEDINGS - Steps following Step I of grievance procedure.

DAYS - Working days for 12-month office employees.



BETHLEHEM CENTRAL SCHOOL DISTRICT
700 Delaware Avenue
Delmar, New York 12054

Name of Grievant: Date of Filing:
Position: School:
GRIEVANCE:

Location of:

Date: Time:

Provision of Master Agreement or School Policy Allegedly Violated:

Statement of Grievance and Party Responsible:

SUPPORTING INFORMATION

APPENDIX 2

Information and documents accompanying grievance are to be labeled Appendix A, B, C, etc., and listed below:

Appendices
A

B

C

ACTION REQUESTED:

Signature of Complainant

Grievance Representative




BETHLEHEM CENTRAL SCHOOL DISTRICT

NON-INSTRUCTIONAL EMPLOYEES HOLIDAY SCHEDULE

INDEPENDENCE DAY

LABOR DAY

COLUMBUS DAY

VETERAN’S DAY
THANKSGIVING RECESS (2 days)
CHRISTMAS (2 days)

NEW YEAR’S DAY

MARTIN LUTHER KING’S BIRTHDAY
PRESIDENTS’ BIRTHDAY
GOOD FRIDAY

MEMORIAL DAY

APPENDIX 3




LIST OF JOB TITLES

APPENDIX 4

CUSTODIAL TITLES GRADE
Custodial Worker 7
Custodian 9
Head Custodian 11
MAINTENANCE TITLES GRADE
Building Maintenance Helper 7
Building Maintenance Person 9
Building Maintenance Mechanic 11
CLERICAL TITLES GRADE
Account Clerk I P/T )
Clerical Assistant 5
Senior Account Clerk 7
Senior Keyboard Specialist 7
Secretary I 9
Secretary I (SESS) 10
Secretary II 12
SCHOOL MONITOR TITLES (1) GRADE
School Monitor (Aide to Students with Disabilities) (Teacher Aide) 3-1
School Monitor (Clerical) (Includes Copy Machine Operators) 3-1
School Monitor (Library Aide) 3-1
School Monitor (ISS/RSH) 3-1
School Monitor (Hall Monitor) 3-1
School Monitor (Noon Hour Aide) (employees hired after May 4, 2005) 3-1
School Monitor (Noon Hour Aide) (incumbents hired on or before May 4, 2005) A/l
TECHNOLOGY TITLES GRADE
Technology Procurement & Support Specialist 7/1
Technology Support Specialist (Education) 7/1
Help Desk Technician 9/1
Technical /Database Support Specialist 11/1
Network and Systems Technician 11/1
TRANSPORTATION TITLES GRADE
Bus Attendant (incumbents hired on or before May 4, 2005) A/l
Bus Attendant (employees hired after May 4, 2005) 3-1
School Bus Driver 9

School Bus Garage Dispatcher

6 (App- 5), 11 (App. 6)

19-A Examiner/Driver Trainer

6 (App- 5), 11 (App. 6)

Automotive Mechanic I 11
FOOD SERVICE TITLES (2) GRADE
Cook B/1
Food Service Helper C
Food Service Technician F

(1) Civil Service Title is School Monitor. The Titles listed are for BCUEA differentiation purposes
(2) Civil Service Title is Food Service Helper. The Titles listed are for BCUEA differentiation purposes.




INDEX FOR POSITIONS ON APPENDIX 5

= Custochal Worker o ”S-hl

Custodian 5.0

He

] Building Maintenance Helper
Building Maintenance Person
Buﬂdm Malntenance Mechanic

Account Clerk i P/T 5-4

Clerical Assistant 5-4 3-6
Senior Account Clerk 5.7
Senior Keyboard Specialist 5-5 3-7
Secretary | 5-8
Secretary I {SESS) 5-9

€School Momtor (A1de to Students with Disabilities) 5-12B8B

School Monitor (Teacher Aide) 5-12A
School Monitor (Clerical) {Includes Copy Machine Operators) 5-12A 3-12A
School Monitor (Library Aide) 5-12A
School Monitor {ISS/RSH) 5-12A
School Monitor {(Hall Monitor) 5-12A
School Monitor (Noon Hour Aide) (employees hired after May 4, 2005) S-12A
{

Schqboi Monitor

Noon Hour Aide) (incumbents hired on or before May 4, 2005) 5-11

Bus Attendant (mcumbents hired on or before May 4, 2005) 5-13
Bus Attendant {employees hired after May 4, 2005) 5-14
School Bus Driver 5-15
School Bus Garage Dispatcher 5-16
19-A Examiner/Driver Trainer ‘ 5-16
Automotive Mechanic I 3-17

In each of the attached schedules, the annual salary is calculated using the standard
workday for a given position. However, employees may be appointed to work fewer
hours than the standard workday.



Appendix 5: BCUEA Operation and Maintenance Titles
For Employees Hired Prior to January 23, 2014

12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 7 Titles: Custodial Worker:; Building Maintenance Helper

2021.22 S 2022-23 o 2023-24

Scaleup2.50% = Scaleup2.75% . - Scale up 3.00%
Hourly Annual - Hourly  Annual . Hourly Annual
Rate Salary . Rate  Salary Rate Salary

1 2066 42972° -1 2123 44,453 - 1 2186 45478
2 2158 44,887 2 2217 46321 - 2. 2284 47,505
3 2250 46803 "3 2312 48090 3 2381 49,532
A 2342 48718 4 2407 50058 4 2479 51560
5 2434 50634 5 2501 52026 5 2576 53,587
6 2526 52549 6 2596 53,994 -6 2674 55614
7 2618 54465 7 2691 ° 55963 = 7 2771 57,641
'8 2618 54465 8 2691 55963 .8 2771  57.641
9 2618 54465 19 2691 5593 .9 2771 57,641
10 26.18 54,465 - Liq 2691 55963 10 @ 27.71 57,641
11 2711 56380 11 27.85 57,931 11  28.69 59,669
12 2711 56380 12 27.85 57,931 20 2869 59,669
13 2711 56380 13 2785 57931 13 2869  59.669
142711 56380 14 2785 57,931 14 2860 59,669
15 2711 56,380 15 27.85 57,931 15 2869 59669
16.  28.03 58206 16  28.80 59,809 -16. 29.66 61,696
17 2803 58206 17 28.80 59,899 17 2966 61,696
18 2803 58296 18  28.80 59,899 18  29.66 61696
19 2803 58296 19 2880 59,899 .19 2966 61,696
20 2895 60,211 20 2974 61,867 20 30.64 63,723

For reference:
Current 2022-23 scale:
1 21.18 44,046
20 29.67 . 61,717

Employees at or above step 20 will receive the percent increases noted above
for each year. )



Appendix 5: BCUEA Operation and Maintenance Titles
For Employees Hired Prior to January 23, 2014

12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 9 Titles: Custodian; Building Maintenance Person

2021-22 2022-23 o 2023-24

Scale up 2.50% Scaleup 2.75% = Scale up 3.00%
Hourly Annual .  Hourly Annual Hourly Annual
Rate Salary Rate * Salary .. Rate Salary

1 2334 48136 1 2378 49459 . 1 2449 - 50,943
2 2415 50,227 2 2481 51,608 2 2556 53,157
3 2515 52,319 .3 2584 53757 .3 2662 55370
4 2616 54,410 4  26.88 55907 4 27.68 57,584
5 2716 56502 5 2791 58056 5 2875 59,797
6 2817 58593 6. 2894 60,205 6 2981 62,011
7 2918 60,685 7. 2998 62354 .7 30.88 64,224
8 29.18 60,685 .8 2998 62,354 .8  30.88 64,224
9 2918 60,685 . 9. 2998 62,354 9  30.88 64,224
10 2918 60,685 10 2998 62,354 10  30.88 64,224
11 3018 62,777 ~11 3101 64,503 -11 3194 66,438
12 3018 62,777 ;12 3101 64503 -12 3194 66,438
13 30.18 62,777 “"I3. 3101 64,503 13 2194 66,438
iZ 3018 62,777 .14 3101 54,503 14 3195 66,438
"15 3018 62,777 (15 3101 64503 15 3194 66,438
16 3119 64,868 16 3204 66652 -16  33.01 68,652
17 3119 64,868 17 3204 66,652 17 3301 68,652
18. 3119 64,868 - ‘18 3204 66,652 18  33.01 68,652
19 3119 64,868 19 3204 66652 19  33.0% 68,652
20 3219 66,960 20, 33.08 68,801 -20 3407 70,865

For reference:
Current 2022-23 scale:
1 23.72 49,339
20 33.00 68,634

Employees at or above step 20 will receive the percent increases noted above
for each year.



Appendix 5: BCUEA Operation and Maintenance Titles
For Employees Hired Prior to January 23, 2014

12 month, 260 days, 8 hours per day
Contract Period: july 1, 2021 through June 30, 2024

Grade 11 Titles: Head Custodian; Building Maintenance Mechanic

2021-22 2022-23 g 2023-24

Scale up 2.50% Scale up 2.75% ~ Scale up 3.00%
Hourly Annual . | Hourly Annual . . Hourly Annual
Rate  Salary - . Rate. Salary - - Rate Salary

1 2601 54094 1 2672 55582 1 2752 57,250
2 2710 56,368 2  27.85 57,918 2 2868 59,655
'3 2819 58641 3 2897 60,254 3. 29.84 62,061
4 2929 60,914 4 3009 62589 4 3099 64,467
-5 3038 63187 .5 3121 64925 .5  32.15 66,873
6 3147 65461 -6 3234 ° 67,261 16 3331 69,279
7 3256 67,734 .7 3346 69,596 7 3446 71,684
8 3256 67,734 8 3346 69,596 .8  34.46 71,684
9 3256 67,734 -9 3346 69596 .0 3446 71,684
10 3256 67,734 '-ffl_.é 33.46 69,596 10 34.46 71,684
11 3366 70,007 .11 3458 71,932 :11 3562 74,090
12 3266 70007 12 2452 71222 13 angn 24,828
13 3366 70,007 13 3458 71,932 13 3562 74,090
14 3366 70,007 14 3458 71,932 4 3562 74,090
15 3366 70,007 “15 3458 71,932 15 3562 74,090
16 3475 72,280 ;16 3571 74268 .16 3678 76,496
17 3475 72,280 17 3571 74268 <17 3678 76,496
18 3475 72,280 18 74,268 18, 3678 76,496
19 3475 72,280 74,268 19 3678 76,496
20 3584 74,553 © 76,604 20 3793 78,902

For reference:
Current 2022-23 scale:
i 26.66 55,447
20 36.74 - 76,417

Employees at or above step 20 will receive the percent increases noted above
: for each year. '



Appendix 5: BCUEA 10-month Clerical Titles
For Employees Hired Prior to January 23, 2014
10 month, 215 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Grade 5 Titles: Account Clerk I; Clerical Assistant

2021-22 - 2022-23 ' 2023-24
Scaleup 2.50% - Scale up 2.75% ~ Scale up 3.00%

Hourly  Annual - Hourly Annual Hourly Annual

Rate Salary | Rate Salary Rate Salary
1 19.72 31,794 1 2026 32,669 1. 20.87 33,649
2 20.62 33,257 2 2119 34,172 2 21.83 35,197
3 2153 34,720 3 2212 35674 3 22.79 36,745
4 2244 36,182 4 2306 .37,177 4 23.75 38,293
5 23.35 37,645 5. 2399 38680 5 @ 2471 39,841
6 2425 39,108 6. 2492 40,183 & 25.67 41,389
7 2516 40,570 7., 2585 41,686 7  26.63 42,937
8 25.16 40570 8 & 2585 41,686 . 8 26.63 42,937
9 2516 40,570 9 2585 41,68 9 26.63 42,937
10 25.16 40,570 10 2585 41,686 10  26.63 42,937
11 2607 42,033 11 2678 43,189 11  27.59 44,485
12 26.07 42,033 12. 2678 43,180 12. 27.59 44,485
13 26.07 42,033 13  .2678 43,189 13  27.59 44,485
14 26.07 42,033 14 2678 43,189 14  27.59 44,485
i35 ¥8O7 4033 I XF8 33,185 35 27.55 35,585
16 26.97 43,486 16-  27.72 44,692 ‘16 2855 46,033
17- 2697 43,496 17 2772 44,692 17 2855 46,033
18 26.97 43,496 18 2772 44,692 18  28.55 46,033
19 26.97 43,496 19 27.72 44,692 19 2855 46,033
20  27.88 44,958 20  28.65 46,195 20 .29.51 47,581

For reference:

Current 2022-23 scale:
1 20.21 32,589
20 28.58 46,082

Employees beyond step 20 receive the scale percentage increases noted
' above for each year.



Appendix 5: BCUEA 10-month Clerical Titles
For Employees Hired Prior to January 23, 2014

10 month, 215 days, 7.5 hours/day

Contract Period: July 1, 2021 through June 30, 2024

Senior Keyboard Specialist, Grade 7

2021-22
Scale up 2.50%
Hourly  Annual
Rate Salary
1 22.04 35,534
2 23.02 37,118
3 24.00 38,702
4 2498 40,286
5 25.97 41,870
(3] 26.95 43,454
7 27.93 45,038
8 27.93 45,038
9 27.93 45,038
10 27.93 45,038
i1 28.91 46,622
12 2891 46,622
13 2891 46,622
=% +8.2F F6,63%
15 28.91 46,622
16  29.90 48206
i7 29.90 48,206 .
18 29.90 48,206
19 25.90 48,206
20 30.88 49,790

b
(4]

W N GO A WM e

B
N -

¥
15-
16
17
18
19

L 2022-23

. Scale up 2.75%
o Hourly  Annual
L Rate Salary
1. 2264 36511
2. 2365 38139
3 2466 39,766
4 25.67 41,394
5 26.68 43,022
6. 2769 44,649
7. 2870 46277
8 2870 46277
9 2870 46,277
10 2870 46,277
11 2971 47,904
120 2971 47,904
13- 2971 47,904
T OIBFI O AREE
157 2971 47,904
16 3072 49,532
17 3072 49,532
18 3072 49,532
19 3072 49,532
20. 3173 51,159

For reference:

Current 2022-23 scale:

1 22,59
20 31.65

36,423
51,035

20

2023-24
Scale up 3.00%

Hourly Annual

Rate Salary
23.32 37,607 .
24.36 35,283
25.40 40,959
26.44 42,636
27.48 44,312
28.52 45,989
29.56 47,665
29.56 47,665
29.56 47,665
29,56 47,665
30.60 49,341
30.60 49,341
30.60 49,341
36.50 45,383
30.60 49,341
31.64 51,018
31.64 51,018
31.64 51,018
31.64 51,018
32.68 52,684

Employees beyond step 20 receive the scale percentage increases noted
above for each year.



Appendix 5: BCUEA 12-month Clerical Titles
For Employees Hired Prior to January 23, 2014
12 month, 260 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024 -

Clerical Assistant, Grade 5

For reference:

Current 2022-23 scale:

1 20.21
20 28.58

39,410
55,728

2021-22 ' 2022-23 _ 2023-24
Scale up 2.50% Scale up 2.75% Scale up 3.00%

Hourly °~ Annual Hourly  Annual Hourly Annual

Rate Salary Rate Salary Rate Salary
1 19.72 38,449 1 2026 39,506 1 20.87 40,691
2 20.62 40,218 2 2119 41324 2 21.83 42,563
3 2153 41,987 3 2212 43141 3 22.79 44,435
4 22.44 43,755 4  23.06 44,95 4 23.75 46,307
5 2335 45524 5 2399 46,776 5 2471 48,179
& 24.25 47,293 6. 2492 48594 -6 = 25.67 50,051
7 2516 49,062 7. 2585 50,411 7 26.63 51,923
8 2516 49,062 8 2585 50411 & 26.63 51,923
9 2516 49,062 ‘9. 2585 50411 9. 2663 51,923
10 2516 49,062 10 2585 50411 10  26.63 51,923
11 2607 50,831 11 2678 52,229 a1 27.59 53,795
12 26.07 50,831 “12. 2678 52,229 12 27.59 53,795
.14 26.07 50,831 14 2678 52,229 14  27.59 53,795
15 26,07 50,831 15. 2678 52,229 .15 27.59 53,795
16 26.97 52600 16  27.72 54,046 16 28.55 55,667
17 26.97 52,600 17 27.72 54,046 17 2855 55,667
18 2697 52600 18 2772 54,046 18 2855 55,667
19 26.97 52,600 19 27.72 54,046 19 . 28.55 55,667
20 27.88 54,368 20  28.65 55863 20  29.51 57,539

Employees beyond step 20 receive the scale percentage increases noted
above for each year.
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Appendix 5: BCUEA 12-month Cierical Titles
For Employees Hired Prior to January 23, 2014
12 month, 260 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Senior Keyboard Specialist and Senior Account Clerk, Grade 7

2021-22 o 2022-23 . 2023-24

Scale up 2.50% ©  Scale up 2.75% - Scale up 3.00%
'Hourly Annual Hourly  Annual Hourly Annual
Rate Salary Rate Salary - Rate Salary

1 22.04 42972 1 2264 44,153 " 1 23.32 45,478
2 23.02 44,887 2 23.65 46,121 2 24.36 47,505
3 24.00 46,803 3 2466 48,080 3 25.40 49,532
4 24.98 48,718 4 2567 50,058 4 2644 51,560
5 2597 50,634 5 2668 52,026 .5  27.48 53,587
6 2695 52,549 6. 27.69 53994 6. 2852 55,614
7 2793 54465 7. 2870 55963 ‘7 2956 57,641
8 27.93 54465 8 2870 55963 8  29.56 57,641
9 27.93 54,465 9. 2870 55963 9 . 2956 57,641
10 2793 54465 10 2870 55963 10 2956 57,641
11 28.91 56,380 11° 2971 57,931 11 30.60 59,669
12° 2891 5638 12 2971 57,931 13  30.60 59,669
13 2891 56380 13 2971 57,931 13 3060 59,669
id- 28981 55,330 14 2971 57,931 ‘14 30.60 59,669
15 2891 56,380 15 29.71 57,931 15 3060 59,669
16 29.90 58,296 16. 30.72 59,898 16 31.64 61,696
17 29.90 58296 170 30.72 59,899 17 3164 61,696
18 29.90 58296 18 3072 59,899 18  31.64 61,696
19 29.90 58296 19. 3072 59,899 19 31.64 61,696
20 30.88 60,211 20° 3L73 61,867 20 32.68 63,723

For reference:
Current 2022-23 stale;
1 - 22.58 44,046
20 31.65 61,717

Employees beyond step 20 receive the scale percentage increases noted
above for each year.



Appendix 5: BCUEA 12-month Clerical Titles
For Employees Hired Prior to January 23, 2014
12 month, 260 days, 7.5 hours/day
Contract Period: july 1, 2021 through June 30, 2024

Secretary |, Grade 8

For reference:

Current 2022-23 scale:

1 25.30
20 35.20

49,339
68,634

2021-22 : 2022-23 ' 2023-24
Scale up 2.50% Scale up 2.75% Scale up 3.00%

Hourly Annual - Hourly  Annual Hourly Annual

Rate Salary - Rate Salary Rate Salary
1 2468 48,136- 1 2536 49,459 1 26.12  -50,943
2 25.76 50,227 2 26.47 51,608 .2 27.26 53,157
3 26.83 52,319 3 27.57 53,757 3 - 2839 55,370
4 2790 54,410 4 28.67 55807 4 29.53 57,584
5 28.98 56,502 5 2977 58056 5 30.67 59,797
6 3005 58593 6  30.87 60,205 6. 3180 62,011
7 31.12 60,685 7. 31.98 62,354 7 32.94 64,224
8 31.12 60,685 8  31.98 62,354 8. 32.94 64,224
9 31.12 60,685 9. 3198 62,354 9. 3294 64,224
10 3112 60,685 10. 31.98 62,354 10. 32.94 64,224
11 3219 62,777 “11 33.08 64503 11 34.07 66,438
12 3219 62,777 12° 33.08 64,503 12 34.07 66,438
13 32,19 62,777 13 33.08 64,503 13 34.07 66,438
13 3219 52777 14 3308 64,503 di4.  34.07 66,438
15 3219 62,777 15 33.08 64,503 1S.  34.07 66,438
16. 3327 64,868 16  34.18 66652 16 3521 68,652
7. 33.27 64,868 17 3418 66,652 17 3521 68,652
18 3327 64,868 18  34.18 66,652 18 3521 68,652
19 33.27 64,868 19. 3418 66,652 19. 3521 68,652
20 3434 66,960 20 3528 68,801 20  36.34 70,865

Employees beyond step 20 receive the scale percentage increases noted
above for each year.
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Appendix 5: BCUEA 12-month Clerical Titles
For Employees Hired Prior to January 23, 2014
12 month, 260 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Secretary | (SESS), Grade 10

2021-22 3 2022-23 .. 2023-24
Scale up 2.50% . Scaleup2.75% . - Scale up 3.00%
Hourly  Annual Hourly Annual .. Hourly Annual
Rate Salary Rate Salary i Rate Salary

27.74 54,094
28.93 56,405
3011 58,716
3130 61,028
32.48 63,339
33.67 65,650
34.85 67,961
32.93 64,216 33.84 65982 34.85 67,961
32.93 64,216 33.84 65,982 34.85 67,961
10 3293 64,216 10  33.84 65982 10  34.85 67,961
11 3405 66399 11 3499 68225 11  36.04 70,272
12 3405 66,399 12 3499 68225 12. 3604 70,272

LE: L5 65392 137 2490 sgaa% 13 2604 72,272
14 34.05 66,399 14 3499 68225 14 36.04 70,272
15 3405 66,399 15° 3499 68225 15 36.04 70,272
16. 3517 68583 16 3614 70469 16 3722 72,583
17 3517 68583 17 3614 70469 17  37.22 72,583
18 3517 68583 18 3614 70469 18 3722 72,583
19 3517 68583 19 3614 70469 19 37.22 72,583
20 3629 70,767 20 3729 72713 20 3841 74,894

26.93 52,519
28.08 54,762
29.23 57,006
30.38 58,250
31.54 61,494
32.69 63,738
33.84 65,982

26.21 51,113
2733 53,297
28.45 55,480
29.57 57,664
30.69 59,848 -
31.81 62,032
32.93 64,216

I SN S TR T SR
A0 N A W N e
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For reference:
Current 2022-23 scale:
1 26.87 52,391
20 37.20 72,536

- Employees beyond step 20 receive the scale percentage increases noted
above for each year.
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Appendix 5: BCUEA 12-month Clerical Titles
For Employees Hired Prior to January 23, 2014

12 month, 260 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Secretary ll, Grade 12

For reference:

2021-22 2022-23
Scale up 2.50% Scale up 2.75%
Hourly Annual: = Hourly Annual
Rate Salary - Rate Salary
1 2935 57,2341 3016 58808
2 30.57 59,609 2 3141 61,248
3 31.79 61,984 3.  32.66 63,689
4 33.00 64,360 4 3391 66,129
5 3422 66735 '5. 3516 68,570
6 3544 69,110 .- 3642 71,010 -
7 36.66 71,485 7., 37.67 73,451
8 3666 71,485 8  37.67 73,451
9 36.66 71,485 9.  37.67 73,451
10 36.66 71,485 10 37.67 73,451
i1 37.88 73,860 11 3892 75,892
127 37.88 73,860 12 3892 75,802 -
13 37.88 73,860 13 3892 75892
14 37.88 73,860 14 3892 75892
15 37.88 73,860 15. 3892 75892
16 3910 76,236 16  40.17 78332
17 39.10 76,236 ‘17. 4017 78,332
18 3910 76,236 18  40.17 78332
19 3930 76,236 19 40.17 78332
20 4031 78,611 20 4142 80,773 .

Current 2022-23 scale:

1 30.08
20 41.32

58,665
80,576

© m e w W
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2023-24
Scale up 3.00%

Hourly Annual

Rate Salary
31.06 60,572
32,35 63,086
33.64 65,600
34.93 68,113
36.22 70,627
37.51 73,141
38.80 75,655
38.80 75,655
38.80 75,655
38.80 75,655
40.09 78,168
40.09 78,168
40.09 78,168
40.09 78,168
40.09 78,168
41.38 80,682
41.38 80,682
41.38 80,682
41.38 80,682
42.66 - 83,196

Employees beyond step 20 receive the scale percentage increases noted
above for each year.
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Appendix 5: BCUEA School Monitor Titles
For Employees Hired Prior to January 23, 2014

10 month, 191 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

School Monitor (Noon Hour Aide) (grandfathered, Grade A}

2021.22

Scale up 2.50%
Hourly Annual
Rate

1 23.46 33,613
2 24.08 34,492
3 24.69 35,370 -
4 25.30 36,249
5 25.92 37,127
6 26.53 38,005
7 27.14 38,884
8 27.14 38,884
‘9 27.14 38,8384
10 27.14 38,884
i1 27.76 39,762
12 27.76 39,762
13 27.76 39,762
i4 27.76 39,762
i5 27.76 39,762
16 28.37 40,641
i7 28.37 40,641
18 28.37 40,641
19 28.37 40,641
20 28.98 41,519

Salary . :

W N O b W

10
11
12
EE

14

15
16

17

18
19

20

1
20

2022-23
Scale up 2.75%
Hourly Annual

Rate Salary
24.11 34,538
2474 35440
25.37 36,343
26.00 37,245
26.63 38,148
27.26 39,051
27.89 39,953
27.89 39,953
27.89 39,953
27.89 39,953
28.52 40,856
28.52 40,856
28.52 40,856
28.52 40 256
28.52 40,856
25.1%5 41,758 -
28.15 41,758
28.15 41,758
29.15 41,758
29.78 47,661

For reference:
Current 2022-23 scale:

24.05
29.71

34,454
42,557

g
G

;;o'ob‘vmm.b.wmu-

Pl gl g g
N e D
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2023-24
Scale up 3.00%
Hourly Annual
Rate Salary
24.83 35,5{74
25.48 36,503
26.13 37,433
26.78 38,363
27.43 39,292
28.08 40,222
28.73 41,152
28.73 41,152
28.73 41,152
28.73 41,152
29.38 42,081
29.38 42,081
29.38 42,081
7938 42,081
29.38 42,081
30.03 43,011
30.03 43,011
30.03 43,011
30.03 43,011
30.67 43,841

Employees at or above step 20 will receive the percent increases noted above for -

each year.
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Appendix 5: BCUEA School Monitor Titles
For Employees Hired Prior to January 23, 2014
10 month, 191 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

School Monitors (grade 3/1)
Includes Clerical, Library Aide, ISS/RSH, Hall Monitor & Noon Hour Aides

2021-22 - 2022-23 o 2023-24

Scale up 2.50% - . Scaleup 2.75% - Scale up 3.00%
Hourly Annual , Hourly  Annual. Hourly Annual
Rate Salary. Rate Salary " Rate Salary

1 18.08 25,897 1 1858 - 26,609 1 1913 27,407
2 18.90 27,081 2 19.42 27,825 . 2 20.01 28,660
3 1973 28,265 -3 2027 29042 3 2088 29,913
4 2056 29,445 4 2112 30259 4 2176 31,167
5  21.38 30,633 5 2197 31,476 -5 2263 32,420
6 2221 31,817 6  22.82° 32,692 -6 2351 33,673
7 23.04 33,001 7 2367 33909 .7 24.38 34,926
8 23.04 33,001 .8 2367 33909 8 2438 34,926
9  23.04 33,001 .'9 2367 33909 9 2438 34,926
10 23.04 33,001 10 2367 33,908 10  24.38 34,926
11 23.86 34,185 11, 2452 35126 11 2526 36,179
12 23.86 34,185 12 2452 35126 12 25.26 36,179
i3 22.85 3,185 15 MEr 35126 13 25.726 386,179
- 14  23.86 34,185 14 2452 35126 14 2526 36,179
15 23.86 34,185 45 2452 35126 15 2526 36,179
16 24.69 35,370 16 2537 36342 16 2613 37,433
17 24.69. 35370 17 2537 36342 17 26.13 37,433
18 24.69 35,370 18 2537 36,342 18  26.13 37,433
19 24.69 35370 19, 2537 36,342 19  26.13 37,433
20 25.52 36,554 20 2622 37,559 20 27.01 38,686

For reference:
Current 2022-23 scale:
1 18.53 26,544
20 26,16 37,468

Employees at or above step 20 will receive the percent increases noted above
for each year.

NOTE: the annual salaries above are calculated assuming a 191 day work year at 7.5 hours per
day. School Manitor positions may be 180 days if less than half-time, 215 days for ISS/RSH
positions, 260 days for Clerical positions, or as may otherwise be approved by the Board of

Education {and freqiently less than 7.5 hours per day). '
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Appendix 5: BCUEA School Monitor Titles

For Employees Hired Prior to January 23, 2014

10 month, 193 days, 7.5 hours/day

Contract Period: July 1, 2021 through June 30, 2024

School Monitors (grade 3/1)
Alide to Students with Disabilities

2021-22
Scale up 2.50%

Hourly
Rate
1 18.08
2 18.90
3 19.73
4 2056
5  21.38
6 2221
7  23.04
8 23.04
5  23.04 .

10 23.04
11 23.86
12 23.86
5 x3Es
14 23.86
15 23.86
16 24.69
17 24.69
18 24.69
19 24.69
20 2552

2022-23
Scale up 2.75%

Annual Hourly

Salary . - Rate
26,168 1 1858
27,364 -2  19.42
28561 -3 20.27.
29,757 4 2112
30,954 5  21.97
32,150 T 6 22.82
33,347 - 7 2367
33,347 .8 23.67
33,347 9 23.67
33,347 10  23.67
34,543 11 2452
34,543 12 2452
54583 13 2452
34,543 14 2452
34543 15 2452
35,740 .16 2537
35,740 17  25.37
35740 18 2537
35740 19  25.37
36,936 - 20 2622

For reference: -

Annual .
Salary

26,887
28,117
29,346
30,576
31,805
33,035

34,264 .

34,264
34,264
34,264
35,493
35,493
35,493
35,493
35,493
36,723
36,723
36,723
36,723
37,952

Current 2022-23 scale:

1 18.53
20 26.16

26,822
37,867

Mk
(=]
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2023-24
Scale up 3.00%

Hourly
Rate

19.13
20.01
20.88
21.76
22.63
23.51
24.38
24.38
24.38
24.38
25.26
25.26
25.25
25.26
25.26
26.13
26.13
26.13
26.13
27.01

Annual
Salary

27,694
28,960
30,227
31,493
32,759
34,026
35,292
35,292
35,292
35,292
36,558
36,558
35,558
36,558
36,558
37,824
37,824
37,824
37,824
39,091

Employees at or above step 20 will receive the percent increases noted above
for each year.
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Appendix 5: BCUEA Transportation Titles
For Employees Hired Prior to January 23, 2014
10 month, 191 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Bus Attendant (grandfathered), Grade A

2021-22 . 2022-23 | 2023-24
Scaleup 2.50% .. - Scaleup2.75% Scale up 3.00%
Hourly Annual- Hourly  Annual Hourly ° Annual

Rate Salary . .. Rate Salary Rate Salary

1 2348 33637 1 2413 34562 1 24.85 _ 35,599
2 2408 34,49 2 2474 35445 2 25.49 36,508
3 2468 3535 3 2536 36328 3 26.12 37,418
4 2528 36215 4 2598 37211 4 26.76 38,327
'5 2588 37074 . 5 2659 38094 .5 27.39 39,236
6 2648 37933 6 2721 38977 6  28.02 40,146
7 2708 38793 7 2783 39859 7 28.66 41,055
8 2708 38793 8 2783 39859 B 28.66 41,055
9 27.08 38,793 .f.'-ié 27.83 39858 9o 28.66 41,055
10 27.08 38793 10 27.83 39859 10 28.66 41,055
11 2768 39652 11 2844 40742 11 2929 41,965
12 27.68 39,652 12 2844 40742 12 29.29 41,965
13 2768 39,652 . .13 28 44 40,742 13 29.29 41,965
14 27468 39652 14 2244 30747 1g 2339 31,365
15 2768 39,652 .15 28.44 40,742 15 29.29 41,965
16 2828 40,511 .16  29.06 41,625 16 29.93 42,874
17 2828 40511 .. 17. 2906 41,625 17 29.93 42,874
18 2828 40,511 ("18 2906 41,625 18 29.93 42,874
19 2828 40,511 19  29.06 41,625 19 29.93 42,874
20 2888 41,370 20 2967 42,508 20 30.56 43,783

For reference:
Current 2022-23 scale:
1 2407 34,478
20 28.60 42,405

Employees at or above step 20 will receive the percent increases noted above
for each year.
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Appendix 5: BCUEA Transportation Titles
For Employees Hired Prior to January 23, 2014
10 month, 191 days, 7.5 hours/day
Contract Period: July 1, 2021 through June 30, 2024

' - Bus Attendant, Grade 3/

2021-22 o 2022.23 | 2023-24
Scale up 2.50% . Scale up 2.75% Scale up 3.00%

Hourly Annual Hourly  Annual Hourly Annual

Rate Salary : Rate Salary - Rate Salary

1 1808 2587 1 1858 26609 1 1943 27,407
2 1890 27,081 .2 1942 27,825 2 2001 28,660
3 1973 28265 3 2027 29,042 3  20.88 29,913
4 2056 29,449 4 2112 30258 4  21.76 31,167
5 2138 30633 5 2197 31,476 5  22.63 32,420
6 2221 31,817 6 2282 32692 .6 2351 33,673
7 2304 33001 7 2367 33909 7 2438 34,926
8 2304 33001 8 2367 33909 '8 2438 34,926
9 2304 33,001 -9 2367 33909 9 2438 34,926
100 2304 33,001 10 23,67 33,908 10  24.38 34,926
11 2386 34,185 "11 2452 35126 11 2526 36,179
12 23.86 34,185 12 2452 35126 12 2526 36,179
13 23.26 34185 13 2482 35126 13 2526 36,179
14 2386 34,185 14 2452 35126 14 2526 36,179
15 2386 34,185 15 2452 35126 15 2526 36,179
16 2469 35370 16 2537 36342 16  26.13 37,433
17 2469 35370 17 2537 36342 17  26.13 37,433
18 2469 35370 18 2537 36342 18  26.13 37,433
19 2469 35370 19 2537 36342 19  26.13 37,433
20 2552 36,554 20  26.22 37559 20  27.01 38,636

For reference:
Current 2022-23 scale:
i 18,53 26,544
20 26,16 37,468

Employees at or above step 20 will receive the percent increases noted above
for each year,
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Appendix 5: BCUEA Transportation Titles
For Employees Hired Prior to January 23, 2014
10 month, 193 days, 8 hours/day
Contract Period: July 1, 2021 through June 30, 2024

- Bus'Driver, Grade 6

2021-22 - 2022-23 2023-24
Scale up 2.50% - Scale up 2.75% Scale up 3.00%
Hourly Annual .  Hourly Annual *  Hourly Annual
Rate  Salary -~ Rate  Salary Rate Salary
1 2647 40863 1 2719 41,987 1 2801 43,247
2 2766 42,707 2 2842 . 43882 2 2927 45,198
3 2885 44552 3 2965 45777 3 3054 47,150
4 30,05 46,3% 4 3088 47,672 4  31.80 49,102
5 3124 48240 5 3210 49567 5  33.07 51,054
6 3244 50,085 6 3333 51462 6  34.33 53,006
7 3363 51,929 - .7 34536 53357 7 3559 54,958
8 3363 51,929 8 3456 53357 8 3559 54,958
9 3363 51,929 9 3456 53357 9  35.59 54,958
10 3363 51,929 10 3456 53357 10 3559 54,958
11 3483 53,773 : 11 3578 55252 11 36.86 56,909
12 3483 53773 12 3578 55252 12  36.86 56,909
13 3483 53,773 13 3578 55252 13 36.86 56,909
14 3483 53773 14 3578 55252 14 3686 56,200
15 3483 53,773 15 3578 55252 15 3686 56,909
16  36.02 55617 16 3701 57,147 16  38.12 58,861
17 3602 55617 17 3701 57,147 17 3812 58861
18 3602 55617 .18 3701 57,347 18 3812 58,861
19 3602 55617 19  37.01 57,147 19 3812 58,861
20 3722 57,462 20

38.24 59,042 20 39.39 60,813

For reference:
Current 2022-23 scale:
1 2713 41,885
20 38.15 58,898

Employees at or above step 20 will receive the percent increases noted above
for each year.
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Appendix 5: BCUEA Transportation Titles
For Employees Hired Prior to lanuary 23, 2014
12 month, 260 days, 8 hours/day
Contract Period: July 1, 2021 through June 30, 2024

19-A Examiner/Driver Trainer, Dispatcher, Grade 6

2021-22 - 2022-23 a 2023-24
Scale up 2.50% - Scale up 2.75% - Scale up 3.00%
Hourly Annual ~  Hourly Annual Hourly Annual
Rate Salary Rate Salary - Rate Salary
1 2647 55049 1 2719 56563 1 28.01 58,260
2 2766 57,533 2 2842 59116 2 2927 60,889
'3 2885 60,018 3 2965 61668 3  30.54 63,518
4 3005 62502 4 3088 64221 4 3180 66,148
5 3124 64987 5 3210 66774 5  33.07 68,777
6 3244 67,471 6 3333 69327 6  34.33 71,407
7 3363 69,95 .7 3456 71,880 7  35.59 74,036
8 3363 69,956 8§ 3456 71,880 8 3559 74,036
9 3363 69,956 9 3456 715880 9 3559 74,036
10 3363 69,956 10 3456 71,880 -10 3559 74,036
11 34.83 72,440 11 3578 74433 11  36.86 76,666
12 3483 72,440 ‘12 3578 74,433 12  36.86 76,666
13- 3483 72,440 13 3578 74,433 13  36.86 76,666
14 3483 77440 14 3578 74433 14  36.86 76,666
15 3483 72,440 15 3578 74,433 15  36.86 76,666
16 3602 74,925 16 37.01 ' 76985 16  38.12 79,295
17 3602 74925 17 3701 76985 17 3812 79,295
18 3602 74925 18 3701 76985 18  38.12 79,295
19 3602 74925 19 3701 76,985 . 19  38.12 79,295
20 3722 77,410 20 3824 79538 20  39.39 81,924

For reference:
Current 2022-23 scale:
1 27.13 56,425
20 38.15 79,345

Employees at or above step 20 will receive the percent increases noted above
for each year.
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Appendix 5: BCUEA Transportation Titles
For Employees Hired Prior to January 23, 2014
12 month,260 days, 8 hours/day
Contract Period: July 1, 2021 through June 30, 2024 -

- Automotive Mechanic, Grade 11

2021-22 2022-23 ' 2023-24
Scaleup2.50% ° ° Scaleup2.75% Scale up 3.00%

Hourly  Annual B Hourly  Annual . Hourly Arnual

Rate Salary a Rate Salary Rate Salary

1 2601 54094 1 2672 55582 1 2752 57,250
2 2730 56368 2 27.85 57918 2 2868 59,655
3 2819 58641 3 2897 60254 .3 29.84 62,061
4 2929 60914 4 3009 62589 4  30.99 64,467
5 3038 63187 5 3121 64,925 -5 3215 66,873
‘6 3147 65461 6 3234 67,261 6 3331 69,279
7 3256 67,736 .7 3346 . 69596 7  34.46 71,684
8 3256 67,734 8 3346 69596 8  34.46 71,684
9 3256 67,734 .9 3346 69,596 9 3446 71,68
10 3256 67,734 10 3346 69,596 10  34.46 71,684
11 3366 70,007 11 3458 71,932 11 3562 74,090
12 3366 70,007 |12 3458 71,932 12 3562 74,090
13 3366 70,007 33 3458 71,932 13  35.62 74,090
14 3366 70007 14 3458 71932 14 2562 7400
15 3366 70,007 15 3458 71,932 15 3562 74,090
16 3475 72,280 16 3571 74,268 16  36.78 76,496
17 3475 72,280 17 3571 74268 17 3678 76,496
18 3475 72,280 - 18 3571 74268 18  36.78 76,496
19 3475 72,280 19 3571 74268 19 3678 76,496
20 3584 74553 20 3683 76,604 20  37.93 78,902

For reference:
Current 2022-23 scale:
1 26.66 55,447
20 36.74 ' 76,417

Employees at or above step 20 will receive the percent incréases noted above
for each year.
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INDEX FOR POSITIONS ON APPENDIX 6

10-Month

“Custodial Worker | 6-1
Custodian 6-2
_ Head Custodlan _ ‘ 6-3

& Buﬂdmg Mamtenance Helper

Building Maintenance Person 6-2
Building Maintenance Mechanic _ 6-3

Account Clerk I P/T 6-4 6-7 |

Clerical Assistant 6-4 6-7
Senior Account Clerk 6-8
Senior Keyboard Specialist 6-5 6-8
Special Education Specialist 6-8
Secretary I 6-9
Secretary I (SESS) 6-10

Secretary I

“School Monitor {Aide to Students with Disabilities) ~ 6-12B

School Monitor (Teacher Aide) 6-12A
School Momnitor {Clerical) 6-6

School Mouiter (Library Aide)

School Monitor (ISS/RSH)

School Monitor (Hall Monitor)
School Monitor Noon Hour Aid

OL LES i 2
Technology Procurement & Support Specialist 6-13
Technology Support Specialist {Education) 6-13
Help Pesk Technician 6-14
Technical /Database Support Spec1allst 6-15

School Bus Driver 6-17
School Bus Garage Dispatcher 6-18
19-A Examiner/Driver Trainer 6-18

Automotive Mechanic 1 6:_18

"Food Service Helper 6-19

Cook 6-20
Food Service Technician 6-21
Cook Manager I 6-21

In each of the attached schedules, the annual salary is calculated using the standard
workday for a given position. However, employees may be appointed to work fewer
hours than the standard workday.



APPENDIX 6: BCUEA Operations and Maintenance Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 7 Titles: Custodial Worker; Building Maintenance

Helper .
2021-22 ' 2022-23 L _': 2023-24
- Scale up add'l 2.50% . Scale up 1.00% " Scaleup 1.75%
: Hourly Annual Hourly Annual - Hourly Annual
~ Rate Salary % Rate Salary .- Rate Salary
1 19.81 41,205 1 2001 | 41,617 1 20.36 42,345
2 20.26 42,132 2 . 2046 42553 .2 20.82 43,298
3 20.71 43,080 3 20.92 43,511 3 21.28 44,272
4 21.18 44,049 4 21.39 44,490 4 21.76 45,268
5 21.65 45,040 5 21.87 45,491 5 22.25 46,287
6 22.14 46,054 5 22.36 46,514 6 2275 47,328
7 22.64 47,090 7 22.87 47,561 7 23.27 48,393
8 23.15 48,149 8 23.38 48,631 3 23.79 49,482
9 23.67 49,233 9 23.91 49,725 9 24.32 50,595
10 24.20 50,341 10 2444 50,844 10 24.87 51,734
11 24.75 51,473 11 24.99 51,988 11 2543 52,898
12 25.30 52,631 12 25.56 ° 53,158 12 26.00 54,088
13 25.87 53,816 413 26.13 54,354 13 26.59 55,305
i3 25.45 55,6356 i4 2b.72 55277 13 27.13 56,543
15 27.05 56,264 15 27.32 56,827 15 27.80 57,822

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 19.33 40,198
i5 26.39 54,850



APPENDIX 6: BCUEA Operations and Maintenance Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 9 Titles: Custodian; Building Maintenance Person

2021-22 Co 2022-23 : 2023-24
Scele up add’] 2.50% ' Scale up 1.00% " Scaleup 1.75%

Hourly Annual Hourly Annual = Hourly Annual

Rate Satary Rate Salary Rate Salary
1 2219 46,155 1 2241 - 46617 1 2280 47433
2 22.69 47,194 2 22.92 47,666 2 2332 48,500
3 23.20 48,256 3 23.43 48,738 3 23.84 49,591
4 23.72 49,341 4 23.56 49,835 4 24.38 50,707
5 2426 50451 5 2450 50956 5 2493 51,848
6 24.80 51,587 6 25.05 52,103 6 25.49 53,014
7 2536 52,747 7 25.61 53,275 7 26.06 54,207
8 25.93 53,934 - 8 26.18 54,473 8 26.65 55,427
g 26.51 55,148 "'-_‘9 26.78 55,699 o] 27.25 56,674
10 2711 56,388 10 27.38 56,952 10 27.86 57,949
11 2772 57,657 11  28.00 58,234 11 2849 59,253
1z 28.34 58,955 12 28.63 55,544 12 29,13 60,586
i3 2898 60,281 13 2927 60,884 13 29.78 61.949
14 29.63 61,637 14 28.93 ' 62,254 i4 30.45 63,343
15 30.30 63,024 15 30.60 63,654 15 31.14 64,768

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 21.65 45,036
15 29.57 61,496



APPENDIX 6: BCUEA Operations and Maintenance Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 11 Titles: Head Custodian; Building Maintenance

Mechanic
2021-22 : 2022-23 : 2023-24
Scale up add’l 2.50% ‘ Scale up 1.00% Scale up 1.75%
Hourly Annual * | Hourly Annual Hourly Annual
Rate  Salary Rate Salary "~ Rate Salary
1 24.95 51,896 1 25.20 52,415 1 25.64 53,332
2 2551 53,064 ‘ 2 2577 53,594 2 26.22 54,532
3 26.09 54,258 3 26.35 54800 3 26.81 55,759
4 26.67 55,478 4 26.94 56,033 4 27.41 57,014
5 27.27 56,727 5: 27.55 57,294 5 28.03 58,297
6 27.89 538,003 6 28.16 58,583 6 28.65 59,608
7 28.51 58,308 7 23.80 59,501 7 29.30 60,949
8 29.16 60,643 8 29.45 61,249 8 2996 62,321
g 29.81 62,007 9 30.11 62,627 9 30.64 63,723
10 30.48 63,402 10 30.79 64,036 10 31.33 65,157
11 31.17 64,829 11 31.48 65,477 11 32.02 66,623
12 32187 56287 12 2218 7 88980 12 22.7% gg,222
13 32.59 67,779 13 3291 68,457 13 33.49 69,655
14 33.32 69,304 14 33.65 69,997 14 34.24 71,222
15 34.07 70,863 15 34.41 71,572 15 35.01 72,824

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 24.34 50,621
i5 33.23 69,123



APPENDIX 6: BCUEA 10-month Clerical Titles
For Employees Hired on or after January 23, 2014
10 month, 215 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 5 Titles: Account Clerk I; Clerical Assistant

2021-22 - 2022-23 ' 2023-24
Scale up add12.50% . Scale up 1.00% _ - Scale up 1.75%
" Hourly Annual , _': Hourly Annual _ Hourly Annual
Rate Salary Rate Salary " Rate Salary
1 18.91 30,492 1 19.10 30,797 . 1 19.43 31,336
2 18.34 31,178 2 19.53 31,480 2 19.87 32,041
3 19.77 31,880 . 3 19.97 32,189 3 20.32 32,762
4 20.22 32,587 4 20.42 32,923 4 20.77 33,499
5 20.67 33,331 . 1';—:_5 20.88 33,664 3 21.24 34,253
6 2114 34,081 6 2135 34421 6 2172 35,024
7 2161 34847 .7 2183 3519 7 2221 35,812
8 2210 35632 -8 2232 35988 .8 2271 36,618
9 2259 36433 .9 2282 36798 9 2322 37,442
10 23.10 37,253 'i'I'D 2333 37,626 10 2374 38,284
11 2362 38091 11 2386 38,472 11 24.28 39,145
12 2415 38948 12 2440 39,338 - 12 2482 40,026
13 2470 39,825 13  24.94 40,223 13 2538 40,927
14 25.25 40,721 14 25.51 41,128 14 25.85 41,848
15 25.82 41,637 15 26.08 © 42,053 15 26.54 42,789

increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 18.45 29,750
15 25.19 40,623



APPENDIX 6: BCUEA 10-month Clerical Titles
For Employees Hired on or after January 23, 2014
10 month, 215 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Senior Keyboard Specialist, Grade 7

2021-22 B 2022-23 o 2023-24
Scale up add’l 2.50% - Scale up 1.00% Scale up 1.75%

Hourly Annual = Hourly Annual " Hourly Annual

Rate Salary © Rate  Salary Rate Salary
1 2114 34,088 "1 21.35 34,429 1 21.73 '35,032
2 21.62 34,855 2 21.83 35,204 2 22.21 35,820
3 22,10 35,639 -3 22.32 35,996 3 22.71 36,626
4 22.60 36,441 4 22.83 36,806 4 23.22 37,450
5 23.11 37,261 .  5 23.34 37,634 5 23.75 38,283
6 23.63 38,100 6 23.86 38,481 6 2428 39,154
7 2416 38,957 7 2440 39,346 7 24.83 40,035
g 24.70 39,833 8 24.95 40,232 & 25.39 40,936
9 25.26 40,730 9 25.51 431,137 - 9 25.96 41,857
10 25.83 41,646 10 26.09 42,063 10 26.54 42,799
11 26.41 42,583 - 11 26.67 43,009 11 27.14 43,762
i2 27.00 43,541 12 27.27 43 977 i2. 27.75 44,746
13 27.61 44521 113 2789 44,966 .13 2837 45753
14 2833 45,523 14 2851 45,978 14  29.01 46,783
15 28.87 46,547 15 28.15 47,012 15 29.67 47,835

Increases retroactive to \
7/1/2021,

For reference:
Current 2021-22 scale:
1 20.62 33,247
15 28.15 45,398



APPENDIX 6: BCUEA 12-month Clerical Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

School Monitor (Clerical), Grade 3-1

2021-22 - 2022-23 - 2023-24
Scale up add'f 2.50% Scale up 1.00% N Scale up 1.75%

Hourly Annual Hourly Annual . Hourly Annual

Rate Salary Rate Salary Rate Salary
1 17.33 33,799 i 17.51 34,137 1 17.81 34,734
2 17.72 34,5559 2 17.90 ' 34,905. 2 18.21 35,516
3 18.12 35,337 3 18.30 35,690 3 18.62 36,315
4 18.53 36,132 4 18.71 36,493 4 19.04 37,132
5 18.95 36,945 5 19.14 37,314 5 15.47 37,967
& 19.37 37776 6 19,57 38,154 3] 19.91 38,822
7 19.81 38,626 7 20.01 39,012 7 20.36 39,695
8 20.25 39,485 8 20.46 38,890 8 20.81 40,588
9 20.71 40,384 9 20.82 40,788 g 21.28 41,502
10 21.18 41,293 10 21.39 41,705 10 21.76 42,435
11 21.65 42,222 11 21.87 42,644 11 22.25 43,390
12 22.14 43,172 12 22.36 43,603 1z 22,75 44,366
13 22.64 44,143 13 22.86 44,584 13 23.26 45,365
14 23.15 45,136 14 23.38 45,588 14 23.79 46,385
1= 2287 45,152 1S 23:88 456,513 15 24,33 47,429

Increases retroactive to
7/1/2023.

tor reference;
Current 2021-22 scale:

1 16.91 32,971
15 23.09 45,028



APPENDIX 6: BCUEA 12-month Clerical Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade § Titles: Account Clerk I; Clerical Assistant

2021-22 : 2022-23 : 2023-24
. Scale up add'12.50% . ©  Scale up 1.00% "1 Scaleup 1.75%

Hourly Annual Hourly Annual "'. Hourly Annual

Rate Salary .  Rate Salary "~ Rate Salary
1 18.91 36,875 1 19.10 37,243 1 19.43 - 37,895
2 18.34 - 37,704 2 19.53 38,081 2 19.87 38,748
3 19,77 38,553 3 19.97 38,938 3 20.32 39,619
4 20.22 39,420 4 2042 39,814 4 20.77 40,511
5 20.67 40,307 5 20.88 40,710 5 21.24 41,422
6 2114 41,214 6 21.35 41,626 6 21.72 42,354
7 21.61 42,141 7 21.83 42,563 7 22.21 43,307
8 2210 43,089 8 22.32 43,520 8 22.71 44,282
g 22.59 44 059 9 22.82 44,489 S 23.22 45,278
10 23.10 45,050 10 23.33 45,501 10 23.74 46,297
11 23.62 46,064 11 23.86 46,524 11 2428 47,339
12 2415 47,100 12 24.40 47,571 12 24.82 48,404
i3 2470 48,160 13 24.94 48642 13 25,38 48,493
13 5.5 45,234 1§ 2551 49,736 14 7535 50,606
15 25.82 50,352 15 26.08 50,855 15 26.54 51,745

Increases retroactive to
7/1/2021.
For reference:
Current 2021-22 scale:
1 18.45 35,977
15 25.19 49,126



APPENDIX 6: BCUEA 12-month Clerical Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 7.5 hours per day
Contract.Period: July 1, 2021 through June 30, 2024

Grade 7 Titles: Senior Account Clerk; Senior Keyboard Specialist;
Special Education Specialist

2021-22 2022-23 2023-24
Scale up add’l 2.50% Scale up 1.00% Scale up 1.75%

Hourly  Annual . Hourly  Annual . Hourly  Annual

Rate Salary ' Rate Salary ~ Rate Salary
1 21.14 41,223 1 21.35 41,635 1 21.73 42,364
2 21.62 42151 2 21.83 . 42,572 2 22.21 43,317
3 22.10 43,099 3 22.32 43,530 3 22.71 44 292
4 22.60 44,069 4 22.83 44,509 4 23.22 45,288
5 23.11 45,060 5 23.34 45,511 5 23.75 46,307
6 23.63 46,074 6 23.86 46,535 6 2428 47,348
7 24.16 47,111 7 24.40 47,582 7 24.83 48,414
8 24.70 48,171 8 24.95 48,652 8 25.39 49,504
9 25.26 49,255 9 25.51 49,747 ] 25.96 50,618
10 2583 50,363 10 26.09 50,866 10 26.54 51,757
i1 26.41 51,496 11 26.67 52,011 11 27.14 52,921
12 27.00 52,655 12 27.27 53,181 12 2775 54,112
i3 2n6i 55,835 13 2789 54,378 13 2837 55,329
14 28.23 55,051 14 28,51 55,601 14 28.01 56,574
i5 28.87 56,289 15 28.15 56,852 15 29.67 57,847

increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:

i 20.62 40,205
15 28.15 54,900



APPENDIX 6: BCUEA 12-month Clerical Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 7.5 hours per day
Contract Period: july 1, 2021 through June 30, 2024

Secretary I, Grade 9

2021-22 L 2022-23 e 2023-24
Scale up add'l 2.50% - Scale up 1.00% .~ Scaleup 1.75%

Hourly Annual Hourly Annual " Hourly Annual

Rate Salary ' Rate Salary " Rate Salary
1 23.68 46,176 1 2392 - 46,638 1 2434 47,454
2 2421 47,215 2 24.45 47,687 2 24.88 48,522
3 24.76 48277 3 25.01 48,760 3 25.44 45,613
4 25.31 49,364 4 25.57 49,857 4 26.02 50,730
5 25.88 50,474 5 26.14 50,979 5 26.60 51,871
6 26.47 51,610 6 26.73 52,126 6 27.20 53,038
7 27.06 52,7711 7 27.33 53,299 7 27.81 54,232
3 27.67 53,958 8 27.95 54,498 8 28.44 55,452
9 28.28 55,373 9 28.58 55,724 9 29.08 56,699
10 28.93 56,414 10 28,22 56,978 10 29.73 57,975
11 29.58 57,683 11 29.88 58,260 11 30.40 59,280
12 30.25 58981 12 30.55 59,571 12 31.08 60,613
i3 30.93 50,308 13 31.24 60911 13 3178 61,977
14 31.62 81,665 14 31.94 62,282 14 32.50 63,372
15 3233 83,053 15 32.66 63,683 15 33.23 64,798

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:

1 23.10 45,047
15 31.54 61,512



APPENDIX 6: BCUEA 12-month Clerical Titles

For Employees Hired on or after January 23, 2014

Contract Period: July 1, 2021 through June 30, 2024

Secretary | (SESS), Grade 10

2021-22

Scale up add’l 2.50%

Hourly Annual

Rate Salary
1 2514 49,029
2 2571 50,132
3 26.29 51,260
4 26.38 52,414
5 27.48 53,583
6 28.10 54,799
7 28.73 56,032
8 28.38 57,293
9 30.04 58,582
10 30.72 59,900
i1 31.41 61,248
12 3212 62,626
i3 32.84 64,035
14 33.58 65,476
15 34.33 66,949

Increases retroactive to

7/1/2021.

For reference:

Current 2021-22 scale:

1 24.53
15 33.49

47,830
65,311

12 month, 260 days, 7.5 hours per day

W0 N

T
R TRl R e O

2022-23
Scale up 1.00%
Hourly Annual
Rate Salary
25.39 49,520
25.97 50,634
26.55 51,773
27.15 52,938
27.76 54,129
28.38 55,347
29.02 56,592
29.67 57,866
30.34 59,168
31.03 60,499
31.72 61,860
32.44 63,252
3317 64,675
33.91 66,130
34.68 67,618

Wo N b WN R

(Y
=)

11
12
i3
14
15

2023-24
Scale up 1.75%
Hourly  Annual
Rate ~ Salary
2584 50,386
26.42 51,520
27.01 52,679
27.62 53,864
28.24 55,076
28.88 56,316
29.53 57,583
30.19 58,878
30.87 60,203
31.57 61,558
32.28 62,943
33.00 64,359
3375 65,807
34.51 67,288
35.28 62,802
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APPENDIX 6: BCUEA 12-month Clerical Titles
. For Employees Hired on or after January 23, 2014

Contract Period: July 1, 2021 through June 30, 2024

Secretary I, Grade 12

2021-22

Scale up add’'l 2.50%

Hourly Annual

Rate Salary
i 28.15 54,853
2 28,78 56,128
3 25.43 57,390
4 30.09 58,682
5 30.77 60,002
6 31.46 61,352
7 32.17 62,733
8 32.89 64,144
9 33.63 65,587
10 34.39 67,063
11 3517 68,572
12 35.96 70,115
13 36.77 71,692
14 37.59 73,305
i5 38.44 74,955

Increases retroactive to
7/1/2021.

For reference:

Current 2021-22 scale;

1 27.46
15 37.50

53,549
73,120

12 month, 260 days, 7.5 hours per day

W oo N o n o N

e
Wb o

2022-23
Scale up 1.00%
Hourly  Annual
Rate Salary
28.43 55,441
- 29.07 56,689
29.73 57,964
30.38 59,269
31.08 60,602
31.78 61,966
32.49 63,360
33.22 ' 64,785
33.97 66,242
34.74 67,734
35.52 69,258
36.32 70,816
37.13 72,408
37.97 74,038
38.82 75,764

10

W oo N DU B W R

2023-24
Scale up 1.75%
Hourly  Annual
Rate Salary
2393 56,412
- 29.58  57,681°
30.25 58,979
30.93 60,306
31.62 61,663
3233 63,050
33.06 64,465
33.80 65,919
3457 67,402
35.34 68,919
36,14 70,470
36.95 72,055
37.78 73,676
38.63 75,334
39.50 77,029
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APPENDIX 6: BCUEA School Monitor Titles
For Employees Hired on or after January 23, 2014
10 month, 191 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

, . School Momtor, Grade 3/1.
Includes Teacher A.lde, Clenca.' Lrbrary Arde, ISS/RSH Hall Momtor & Noon

' Hour Aides
Scale up add ’I 2.50% Scale up 1.00% Scale up 1.75%
Hourly  Annual . Hourly Annual = = Hourly Annual
Rate Salary Rate Salary ' Rate Salary
2021-22 ) 2022-23 i 2023-24
1 17.33 24,828 1 17.51 25077 1 17.81 25,516
2 17.72 25,388 2 17.90 25,642 2 18.21 26,090
3 18.12 25859 3 18.30 26,219 3 18.62 26,677
4 18.53 26,543 4 18.71 26,809 4. 19.04 27,278
5 18.95 27,140 5 19.14 27412 5 19.47 27,891
6 18.37 27,751 B 19.57 28029 6 19.91 28,519
7 19.81 28,375 7 20.01 28,659 7 20.36 29,161
3 20.25 29,014 8 20.46 28,304 8 20.81 29,817
g 20.71 28,667 9 20.92 29963 9 21.28 30,483
10 21.18 30,334 10 21.39 30,638 10 21.76 31,174
11 21.65 31,017 11 21.87 31,327 11 22.25 31,875
i1z 22.14 31,715 12 22.36 32,032 12 2275 32,552
13 2254 37,478 i3 2286 32,752 13 23.26 33,326
14 23.15 33,158 14 23.38 33,489 14 2379 34,075
15 23.67 33,904 15 23.90 34,243 15 2432 34,842

NOTE: the annual salaries above are calculated assuming a 191 day work year at 7.5
hours per day. School Monitor positions may be 180 days if less than half-time, 215 days
for IS5/RSH positions, 260 days for Clerical positions, or as may otherwise be approved by
the Board of Education {and frequently less than 7.5 hours per day).

Increases retroactive to
7/1/2024.

For reference;
Current 2021-22 scale:
1 16.91 24, 224
15 23.09 33,077

6-12A



Contract Period: July 1, 2021 through June 30, 2024

APPENDIX 6: BCUEA School Monitor Titles
For Employees Hired on or after January 23, 2014

10 month, 193 days, 7.5 hours per day

-, School Monitor, Grade 3/1

" Aide to Students with Disabilities

Scale up add'l 2.50%

Hourly  Annual
Rate Salary

2021.22

1 17.33 25,089
2 17.72 25654
3 1812 26,231
4 1853 26,821
5 1885 27,425
6  19.37 28,042
7 19.81 28,673
8 2025 29,318
9 2071 29,977
10 2118 30,652
11 2165 31,341
12 2214 32,047
13 2264 32,768
i4 2315 33,505
15  23.67 34,259

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale: .
1 16.91 24,477
i5 23.09 33,423

W e NG b wN e

P od R RA P
o WA e

Scale up 1.00%

Hourly  Annual
Rate Salary
2022-23

17.51 25,340
17.80 25,910
18.30 26,493
18.71 27,089
18.14 27,699
18.57 28,322
20.01 28,859
20.46 29,611
20.92 30,277
21.39 30,958
21.87 31,655
22.36 32,367
22.86 33,085
23.38 33,840
23.90 34,601

W o ;U AW

=
[oe]

i1

112

13
14
i5

Scale up 1.75%

Hourly Annual
Rate Salary
2023-24

17.81 25,783
18.21 26,364
18.62 26,957
15.04 27,563
©19.47 28,184
19.91 28,818
20.36 29,466
20.81 30,129
21.28 30,807
21.76 31,500
22.25 32,209
2275 32,934
23.26 33.675
23.79 34,432
24.32 35,207
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For All Employees

APPENDIX 6: BCUEA Technology Titles

12 month, 260 days, 7.5 hours per day
Contract Period: July 1, 2021 through June 30, 2024

Grade 7/1 TltleS' Tech Procurement & Support Spemal:st Tech

Support Spec:ahst (Education)
Scale up 1.00%

Scale up add’l 2.50%
2021-22
Hourly Annual
Rate Salary
g 20.27 39,535
2 20.73 40,425
3 21.20 41,334
4 21.67 42,264
5 22.16 43,215
& 22.66 44,188
7 23.17 45,182
8 23.69 46,199
9 2422 47,238
10 24.77 48,301 -
11 2533 49,388 -
12 25.90 50,499
13 26.48 51,635
i 27.08 £32,797
i5 27.68 53,985

Increases retroactive to

7/1/2021.

For reference:

Current 2021-22 scale:

1 18.78
15 27.01

38,573
52,671

WO N DU R W N

3 pe R g g
s LU_:‘ A LR )

2022-23
Hourly Annual
Rate Salary
2048 39,931
2094 40,829
21.41. 41,748
21.89 42,687
2238 43,648
22.89 44,630
23.40 45,634
23.93 46,660 -
24.47 47,710
2502 48,784
2558 49,881
26.16 51,004
26.74 52,151
27.35 53,325
2796 54,525

b
[ =]

ool el et
A W

W o WA W N =

et
™

Scale up 1.75%

2023-24

Hourly Annual

Rate Salary
20.84° 40,629
21.30 41,544
2178 42,478
2227 43,434
22.78 44,411
23.29 45,411
23.81 46,432
24.35 47,477
24.90 48,545
25.46 45,638
26.03 50,754
26.61 51,896
27.21 53,064
27.82 54,258
2845 55,479
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APPENDIX 6: BCUEA Technology Titles
For All Employees
12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

- Grade 9/1 Title: Help Desk Technician

Scale up add'l 2.50% Scale up 1.00% Scale up 1.75%
2021-22 e 2022-23 : 2023-24

Hourly Annual - :', Hourly Annual Hourly Annual

Rate ‘Salary " Rate Salary Rate Salary
1 22.51 46,819 1 2273 47,287 1 23.13 48,114
2 23.02 - 47872 2 23.25 48,351 2 23.65 49,197
3 23.53 48949 3. 2377 48,439 3 24.18 50,304
4 24.06 50,051 4 - 2430 50,551 4 2473 51,436
5 2460 51,177 -5 .. 2485 51,689 5 25.29 52,593
6 2516 52,328 6 - 2541 52,852 6 - 25.85 53,776
7 2572 53,506 7 L 2598 54,041 - 7 26.44 54,986
8 26.30 54,710 8 26.57 55,257 8. 27.03 56,224
9 26.88 55,940 9 . 27.16 56,500 9 27.64 57,489
10 2750 57,199 10 2777 57,771 10 28.26 58,782
11 28.12 58486 11. 28.40 59,071 11 28.90 60,105
12 2875 59,802 12 2904 60,400 12 29.55 61,457
13 2040 61,148 ‘13 2969 61,758 13 3021 62,840
14 30.06 62,523 14 - 30.36 63,149 14 30.89 64,254
i35 307 83836 15 3104 63,580 15 51.5¢9 65,699

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 21.86 45,678
i5 2989 62,373
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Grade 11/1 Titles: Network & Systems Technician,

Scale up odd'l 2.50%
2021-22
Hourly Annual
Rate Salary
1 27.66 57,543
2 28.29 58,837
3 28.92 60,161
4 29.57 61,515
5 30.24 62,899
6 30.92 64,314
7 31.62 65,761
8 3233 67,241 -
g . 33.05 68,754
10 33.80 70,301
11 34.56 71,883
12 3534 73,500
13 36.13 75,154
14 36.94 76,345
15 37.78 78,574

APPENDIX 6: BCUEA Technology Titles

For All Employees
12 month, 260 days, 8 hours per day
Contract Period: July 1, 2021 through June 30, 2024

- Technical/Database Support Specialist
Scale up 1.75%

Increases retroactive to
7/1/2021.

For reference:
Current 2021-22
1 26.99
15 36.85

scale:
56,134
76,650

B0 NN R W N

Scale up 1.00%
2022-23
Hourly Annual
Rate Salary
2794 58,118
28,57 59,426
29.21 60,763
29.87 62,130
30.54 63,528
31.23 64,957
31.93 66,419
32.65 67,913
33.39 69,441
34.14 71,004
3490 72,601
35.69 74,235
3649 75,905
3731 77,613
38.15 79,359

O NS W N

A A e R e g
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2023-24

Hourly Annual

Rate Salary
2843 59,135
29.07 60,466
29.72 61,826
30.39 63,217
31.08 64,640
31.78 66,054
32.49 67,581
33.22 69,102
33.97 70,657
34.73 72,246
35.52 73,872
36.31 75,534
3713 77233
37.97 78,971
38.82 80,748
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APPENDIX 6: BCUEA Transportation Titles
For Employees Hired on or after January 23, 2014

10 month, 191 days, 7.5 hours per day

Contract Period: July 1, 2021 through June 30, 2024

' BusAttendant, Grade 3/1

Scale up add'l 2.50%

Hourly Annual

" Rate Salary

2023-22

1 17.33 24,829
2 17.72 25,388
3 18.12 - 25,959
4 18.53 26,543
5 18.95 27,140
6 19.37 27,751
7 19.81 28,375
24 20,25 29,014
9 20.71 29,667
10 21.18 30,334
11 21.65 31,017
12 22,14 31,715
13 22.64 32,428
14 2335 32152
15 23.67 33,904

Increases retroactive to

7/1/2021,

For reference;

Current 2021-22 scale:

1 16.91
15 23.09

24,224
33,077

W oo ~ O W by W N

10

Scale up 1.00%

Hourly Annual
Rate Salary
2022-23

17.51 25,077
i7.80 25,642
18.30 26,219
18.71 26,809
15.14 27,412
19.57 28,029
20.01 28,659
20.46 29,304
20,92 29,963
21.39 30,638
21.87 31,327
22.36 32,032
22.86 32,752
23.38 33,484
23.90 34,243

0o~ nd N
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Scale up 1.75%

Hourly Annual
Rate Salary
2023-24

17.81 .25,516
18.21 26,080
18.62 26,677
i9.04 27,278
19.47 27,891
19.91 28,519
20.36 29,161
20.81 28,817
21.28 30,488
21.76 31,174
22.25 31,875
22.75 32,592
23.26 33,326
23.72 34,078
24.32 34,842
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APPENDIX 6: BCUEA Transportation Titles
For Employees Hired on or after January 23, 2014
10 month, 193 days, 8 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Scale up add’l 20.00%

Hourly Annual

Rate Salary

202122

1 23.60 36,441
2 24.13 37,261
3 24.68 38,099
4 25.23 38,956
5 25.80 39,833
6 26.38 40,729
7 26.97 41,645
8 27.58 42,582
9 28.20 43,540
10 28.83 44,520
i1 29.48 45,522
1z 30.15 46,546
i3 30.82 47,593
14 31.52 48,664
15 32.23 "49,759

increases retroactive to
7/1/2021,

For reference:

Current 2021-22 scale:

1 19.67
15 26.36

30,367
41,466

‘Bus Driver, Grade 6

=== e - B U -GV IV

O L
[ TN YR N Y

Seale up 1.00%

Hourly Annual
Rate Salary
2022-23

23.84 36,805
24.37 37,633
2492 38,480
25.48 39,346
26.06 40,231
26.64 41,136
27.24 42,062
27.86 43,008
28.48 43,976
29.12 44,965
28.78 45,977
30.45 47,011
31.13 48,069
31.83 49,151
32.55 50,257

W 00~ s W N =
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Scale up 1.75%

Hourly Annual
Rate Salary
2023-24

24.25 37,449
24.80 38,292
2536 . 39,153
-25.93 40,034
26.51 40,935
27.11 41,856
27.72 42,798
2834 43,761
28.98 44,745
29.63 45,752
30.30 46,782
30.98 47,834
31.68 48,910
32.39 50,011
33.32 51,136
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APPENDIX 6: BCUEA Transportation Titles
For Employees Hired on or after January 23, 2014
12 month, 260 days, 8 hours/day
Contract Period: July 1, 2021 through June 30, 2024

Scale up 6.00%

Hourly Annual

Rate Salary -
2021-22 i

26.25 54,600 - -1
26.84 55829 2
2744 57,085 3
28.06 = 58369 4
28.69 59,682 .5
2934 61,025 6
30.00 62,398 7.
3067 63,802 "8
3136 65238 9
3207 66,706 . .10,
3279 68,207 11
33.53 69,741 .4
3428 71,310 °
35.06 72,915 g
35.83 74,555

Increases retroactive to

7/1/2021.

For reference:
Current 2021-22 scale:

i
15

24.76
33.81

51,507
70,332

-A_ Exam

Scale up 1.00%

Hourly Annual

Rate Salary
2022-23

26.51 55,146
2711 56,387
'27.72 57,655
28.34 58,953
28.98 60,279
29.63 61,635
30.30 63,022
30.98 64,440
31.68 65,890
32.39 67,373
33.12 68,889
33.86 70,439
34.63 72,023
35.41 73,644
35.20 75,301

[ R SR T R ITTEN R

AN
CRAY NS

4a

el
=

A Exa mer/DnverTramer Dlspatcher,
'Automot:ve Mechamc o

Scale up 1.75%
Hourly Annual
Rate Salary
2023-24
26.98 56,111
27.58 57,374
28.20 58,664
28.84 59,984
29.49 61,334
30.15 62,714
30.83 64,125
31.52 65,568
32.23 67,043
32.96 68,552
33.70 70,094
34.46 71,671
35.23 73,284
36.03 74,933
36.84 76,619
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10
11
12
13
14
15

[{olie - LS o 4 ) NN JV I N, QRN

Contract Period: July 1, 2021 through June 30, 2024

~ Food Service Helpers, Grade C
Same as 3/1 Scale, incl +

2.5%
2021-22

Hourly
Rate

17.33
17.72
18.12
18.53
18.95
10.37
19.81
20.25
20.71
21.18
21.65
22.14
22.64
23.15
23.67

APPENDIX 6: BCUEA Food Service Titles

For All Employees

10 month, 191 days, 7 hours per day

Annual:
Salary

23,174

23,695

24,228
24,774
25,331
25,801
26,484
27,080
27,689
28,312
28,949
29,600

30,266 -

30,947
31,644

Increases retroactive to

77172021,

For reference:
Current 2021-22 scale:

1
15

13.23
18.06

17,684
24,147

@ o0~ Ot BwN S

Scale up 1.00%

2022-23

Hourly
Rate

17.51
17.80
18.30
18.71
19.14
19.57
20.01
20.46
20.92
21.39
21.87
22.36
22.86
23.38
23.90

Annual
Salary

23,408
23,932
24,4714
25,021
25,584
26,160
26,749
27,350
27,968
28,585
28,238
29,898
30,569
31,257
31,960

N .

"M

12

13
14

15

Scale up 1.75%

2023-24
Hourly Annual
Rate Salary
17.81 23,815
18.21 24 351
18.62 24,899
18.04 25,459
19.47 28,032
19.91 26,618
20.36 27,217
20.81 27,829
21.28 28,455
21.76 29,095
2225 28,750
2275 30,419
23.26 31,104
23.79 31,804
24.32 32,519
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APPENDIX 6: BCUEA Food Service Titles
For All Employees
10 month, 191 days, 7 hours per day
Contract Period: July 1, 2021 through June 30, 2024

~'Cook, Grade B/ -
Scale increased by .
27.8%, +2.5% - Scale up 1.00% Scale up 1.75%

Revised 2021-22 ' Revised 2022-23 ‘- Revised 2023-24
Hourly Annual .Hourly Annual . Hourly Annual

Rate Salary . - Rate Salary Rate Salary

1 19.22 25685 1. 19.41 25952 1 19.75 26,407
2 19.65 | 26274 2. . 19.85 26536 . 2 20.20 27,001
.3 20.09 26,865 - 3 20.29 27133 3 2065 27,608
4 20.55 27,469 4 20.75 27,744 4 2111 28,229
5 21.01 28,087 .5 21.22 28,368 -5 2159 28,865
6 21.48 28,719 8. 21.70 29,006 6 2207 29,514
7 21.96 29,365 7 22.18 20659 7 2257 30,178
8 22.46 30,026 -8 22.68 30,326 8 2308 30,857
g 22.96 30,702 . -9 23.18 31,009 29 2360 31,551
10 23.48 31,393 . 10 2371 31,706 10 2413 32,261
11 24.01 32,000 | 11. 24,25 32,420 11 24867 32,987
12 24.55 32,821 12- 24.79 33149 12 2523 33,729
13. 25.10 33,560 13 25.35 33,895 13 2580 34,488
14 25.67 34,315 M4 25.92 34,658 © 14 26.38 35,284
15, 26,97 36,058

15 26.24 35,087 15 26.51 35,438

increases retroactive to
7/1/2021.

For reference:
Current 2021-22 scale:
1 14.67 19,614
15 20.03 26,782
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APPENDIX 6: BCUEA Food Service Titles

For All Employees

10 month, 191 days, 7 hours per day

Contract Period: July 1, 2021 through June 30, 2024

Scale increased by
27.8%, +2.5%

Revised 2021-22

Annual
Salary

36,028
36,839
37,668
38,516

39,382

40,268
41,174

42,101 -
43,048

44,017
45,007
46,020
47,055
48,114

48,196

27,502

Hourly
Rate
1 26.95
2 27.55.
3 2817
.4 28.81
5 29.46
s 30.12
7 30.80
8 31.49
4] 32.20
10 . 32.92
11 33.66
12 34.42
13 35.19
14 35.99
15 36.80
Increases retroactive to
7/1/2021.
For reference:
Current 2021-22 scale:
1 20.57
15 28.09

37,554

N N N R

-1
12
13
“14
15,

Scale up 1.00%
Revised 2022.23

- Hourly
Rate

2722
27.83
28.48
25.10
29.75
30.42
31.10
31.80
32.52
33.25
34.00
34.76
35.55
36.35
37.16

Annual
Salary

36,389

37,208 -

38,045
38,901
39,776
40,671
41,586
42,522
43,478
44,457
45,457
46,480
47,526

48,585 -

49,688

o-m-m;.—q.m-m‘-a LA

.1{’11 :
Cip
13
- 15

| 'Food Semce Techmcxan & Cook Manager l Grade F

Scale up 1.75%

Hourly
Rate

27.69
28,32
28.95

30.27
30.95
31.65
32.36
33.09
33.83
34.59
35.37
36.17
36.98
37.81

2960

- Revised 2023-24

Annual
Salary

37,026
37,859
38,710
39,581
40,472
41,383
42,314
43,266
44,239
45235
46,252
47,293
48,357
49,445
50,558
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I.

Name of BCUEA Unit Member Employee:

Appendix 7

BCUEA Domestic Partnership Affidavit

Declaration

Name of Domestic Partner:

II.

Criteria

The undersigned employee and domestic partner, being of sound mind, having been
duly sworn (or making affirmation) under law, hereby state the following:

1.

The undersigned employee and domestic partner have an exclusive mutual
commitment to share responsibility for each other’s welfare and financial
obligations and that this commitment is of at least two years’ duration prior to the
date of this affidavit and is expected to continue indefinitely.

That the undersigned employee and domestic partner share a single permanent
residence (attach one copy of evidence such as a driver’s license and deed or
lease).

Neither of us is married to another person.

We are least eighteen (18) years old and mentally competent to consent to this
contract.

We are not related by blood to a degree of closeness, which would prohibit legal
marriage in the state in which we legally reside.

That the undersigned employee and domestic partner are financially
interdependent as demonstrated by at least three (3) of the following (check all
that apply).

A contractual commitment for such financial responsibility;

Joint ownership of significant assets such as bank accounts, investment
accounts, motor vehicles;

Designation of power of attorney for durable property and/or health care;

Designation of Domestic Partner as sole beneficiary for life insurance or
retirement benefits;

Common ownership of real estate or common leasehold interest in
property;



Appendix 7

Execution of Will naming each other as executor and/or beneficiary.

7. The information in this affidavit has been provided to the School District benefits
department solely for the purpose of determining benefit eligibility.
8. That the undersigned employee and domestic partner (check one):
have filed a domestic partner declaration with the
City/County/Borough of
do not reside in a jurisdiction which provides for the registration
of domestic partnership declarations.
9. That neither the undersigned member nor domestic partner would be able to
affirm questions 1 through 9 above with respect to any person except the other.
III.  Acknowledgments
By signing this Statement, I declare and acknowledge my understanding and
agreement that:
1. Qualified domestic partners are subject to the same plan guidelines which govern

all other participants in the benefit programs. The plan documents and the
insurance contracts govern all questions of coverage.

The School District reserves the right to request proof that a domestic partner
meets the joint residency and financial interdependence eligibility criteria and
agree to provide that School District with supporting documents if requested to do
SO.

The Internal Revenue Service currently treats as imputed income the value of the
medical and/or dental coverage provided to domestic partners minus any
contribution paid by the employee for this coverage (unless the domestic partner
meets the Internal Revenue Code definition of dependent).

By registering my domestic partnership with the School District, my domestic
partner may be eligible as a dependent for purposes of the Family and Medical
Leave Act of 1993.

All rights and privileges given to married couples by contract will be granted to us
as domestic partners, except as to the domestic partner’s dependents.

If there is any change of circumstances attested to in this affidavit or dissolution
of the partnership, the School District benefit department will be notified within
thirty (30) days. A written Statement of Termination of domestic partnership
shall be filed with a copy sent to the other domestic partner.



Appendix 7

7. After termination of a domestic partnership, another affidavit of domestic
partnership cannot be filed for a minimum of six (6) months.

8. That neither the undersigned member nor domestic partner has executed or filed a
declaration or affidavit of domestic partner status with any other person within the
past twenty-four (24) months.

9. We affirm that we will immediately inform the School District of any change in
circumstance or if any of the above criteria or acknowledgments are no longer
valid or applicable to our relationship.

STATE OF NEW YORK )
) SS.:
COUNTY OF )
On the day of ,20__, before me, the undersigned, a Notary
Public in and for said State, personally appeared
And , personally known to me or provided to

me on the basis of satisfactory evidence to be the individual(s) whose name(s) is (are)
subscribed to the within instrument and acknowledged to me that (s)he/they executed
the same in his/her/their capacity(ies), and that by his/her/their signature(s) on the
instrument, the individual(s), or the person upon behalf of which the individual(s)
acted, executed the instrument..

Notary Public — State of New York



APPENDIX 8

CASHIC MODEL PLAN HEALTH INSURANCE SCHEDULES

Blue Shield PPO

CDPHP EPO
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Bethlehem CSD Bethlehem CSD
Current
Grandfathered Non-Preventative Non Grandfathered
EPO EPO

DED S

In network deductible

n/a n/a
In network out of pocket maximum n/a $7,350 Single/ $14,700 Family
Qut of network lifetime maximum n/a n/a
Annual maximum Unlimited Unlimited
Benefit administration plan year plan year
Dependent age 26 26
Student age 26 26
Dependent/Student coverage ends End of birth month End of birth month

Domestic partner

Includes coverage for domestic partner Includes coverage for domestic pariner

PRESCRIPTION DRUGH Coverd.by

ot COPHP.

PHYSICIAN'SERVICES - Offic

Primary care physician copay $25 copay. $25 copay
Specialist copay $25 copay $25 copay
Well child visits and immunizations $25 copay Covered in full
Allergy immunotherapy Covered in full Covered in full
Chiropractic $25 copay $25 copay
Pre & post natal care

PHYSICIAN SERVICE

outine/Preventive

$25 copay Covered in full after initial $25 copay

Abdominal acrtic aneurysm screening $25 copay Covered in full
Adult immunizations $25 copay Covered in full
Flu shot $25 copay Covered in full
Bone mineral density $25 copay Covered in full
Colorectal cancer screening $25 copay Covered in full
Colonoscopy $25 copay Covered in full
Routine mammogram Covered in fuil Covered in full
OB/GYN $25 copay Covered in full
Routine pap smear $25 copay Covered in full
Physical exam $25 copay Covered in full
PSA test $25 copay Covered in fuil
Routine eye exam {(covered in fi other year) $25 $25 copa
HOSPITAL A .

Inpatient hospital stay Covered in full $250 per admission
Inpatient maternity stay Covered in full $250 per admission
Inpatient physical rehab Covered in full, 60 days $250 per admission, 60 day limit
Outpatient surgery $15 copay $100 copay

Diagnostic Testing = Lab/Radiology.

Qutpatient Hospital Laboratory Covered in fuli at designated lab Covered in full at designated lab
Qutpatient Hospital Radiology, Copay waived at preferred center Covered in full at preferred center Covered in full at preferred center
Office Based Laboratory Covered in full at designated lab Covered in full at designated lab

Office Based Radiolo
EMERGENCY; HOSPIT,

, Copay waived at preferred center

CARE

Covered in full at preferred center Covered in full at preferred center

Emergency room (copay waived if admitted to hospital) $50 copay ‘ $150 copay
Ambutance - ground ambulance $50 copay $150 copay
Ambulance - air ambulance $50 copay, prior authorization required $150 copay, prior authorization required

Urgent care centers
MENTAL HEALTH & SUBSTANCE ABUSE

_$35 copa

Mental health (inpatient) Covered in full $250 per admission
Mental health (outpatient) $25 copay $25 copay

Alcoho! & substance abuse (inpatient detox) Covered in full $250 per admission
Alcohol & substance abuse (inpatient rehab) Covered in full $250 per admission

Alcohol & substance abuse (outpatient)

$25

DIABETIC SUPPLIES & SERVICE

$25 copay $25 copay

Diabetic equipment & supplies (test strikps,“ sy |hge$, etc.) l

OTHER SERVICES:

Cardiac rehabilitation $25 copay $25 copay
Chemotherapy $25 copay $25 copay

Dialysis $25 copay $25 copay

Durable medical equipment 20% coinsurance . 20% coinsurance

Home care Covered in full Covered in full

Hospice $25 copay $250 per admission

Physical, speech & occupational therapy 60 visits speech, 120 visits PT & OT $25 60 visits speech, 120 visits PT & OT $25 copay
Prosthetic and orthotic appliances 20% coinsurance 20% coinsurance

Radiation therapy $25 copay $25 copay

Skilled nursing facility 90 days per benefit period, Covered in full 90 days per benefit period, Covered in full

This Summary of Benefits is intended to provide a general outline of coverage. In the event of any conflict between this document and the
member's Certificate and any applicable Rider(s) issued by CDPHP, the Certificate and Rider(s) will be the controlling documents.



APPENDIX 9

Employees Receiving One Additional Step

Alphabetical by Emplioyee Name

IName |Area Start Date
ADAMS, STEPHENT SCHMN HDCP 09/07/2016
ARROYO-SANTOS, GLORIAF TRN MON 09/07/2016
BAKER, MICHAELD TRN/DR/FT 04/13/2017
BARRETT, SAMANTHA NOON AIDE 10/10/2017
BEAUDET, JULIANNE TRN MON 09/07/2016
BIZZARRO, KEVEN NOON AIDE 10/24/2016
BRADY, DEAN CUS WKR 10/06/2014
BROOKS, NANCY L CLASST 04/04/2016
BURNS, AMY ) TRN/DR/FT 09/06/2016
BURTON, TRACY A TRN/DR/FT 02/61/2016
CHOPPY, BRITT NOON AIDE 01/22/2018
COCCA, JUSTIN A MAN MECH 06/26/2017
DANZA, CASEY SCHMN HDCP 10/13/2015
DEMUTH, NICHOLAS TRN MON 02/01/2016
DERAGON, CODY BLDG MTCE PERSON 12/07/2015
DICARLO, CHRISTINE NOON AIDE 01/11/2016
DOGCLEY, STEVEN MANHELPER 12/09/2014
FINOCHIARQ, JOEL TRN/DR/FT 09/05/2017
FRAZEE, BLAKE } CUS WKR 09/26/2016
FUTIA, FLORENCE M TRN MON 01/23/2017
GIFFORD, LISA SR KEY SP 07/07/2014
HAMMOND, JENNIFER CLASST 09/26/2016
HEINEMAN, BARBARA S SR KEY SP 03/07/2016
HENNESSEY, CARIE A SCHMN HDCP 09/07/2016
HUNTSMAN, GINA C SCHMN HDCP 09/25/2017
INGLIS, DAVID TRMN/DR/PT 01/23/2017
JOSHI, PRAKASHBHAIB TRN MON 09/07/2016
KELLEY, MAVIS SCHMN HDCP 01/11/2016
KELLEY, SHANNON K SCHMIN HDCP 02/08/2016
LAWRENCE, CYNTHIA SEC 08/28/2017
LEE, MICHAELR MAN MECH 12/28/2016
LEGRONE, ANDRE CUS WKR 10/07/2014
LEVASALMI, LISA SCHMN HDCP 03/23/2015
LIEBOLD, CATHLEEN SCHMN HDCP 11/10/2014
LIPUMA, RHONDA TRN/DR/FT 09/06/2016
LIS, JERRY CuUs 06/18/2014
MAHER, NICOLE A SCHMN HDCP 09/07/2017
MARIAPEN, ELVIS N TRN MECH 08/11/2017
MCELROY, ROBERTE CUS WKR 05/31/2018
MCFERRAN, LAURETTA SCHMN HDCP 10/13/2015
MCQUIDE, MARIA SCHMN HDCP 09/25/2017
MILLER, BRENDA L TRN/DR/FT 09/05/2017
MOORE, TRISHA B TRN/DR/FT 01/23/2017



APPENDIX 9

Employees Receiving One Additional Step
Alphabetical by Employee Name

[Name |Area Start Date|
MULLEN, TIFFANY M TRN MON 09/07/2016
MURRAY, MARK C SCHMN HDCP 10/11/2016
NAGENGAST, JOSEPH TRN/DR/FT 09/05/2017
NAGEOTTE, MICHAEL D TECHNTWK 09/11/2017
NUSBAUM, ERIC CUS WKR 12/05/2015
NUSBAUM, JESSICA FDSVC 08/07/2016
O'BRIEN, EVAN M CUS WKR 06/18/2018
PAUL, LESLIE FBSVC 10/06/2014
PENGU, ARTUR TRN MECH 06/18/2018
PINHEIRO, JUDY A TRN MON 09/07/2016
POKABLA, MARTINAS SCHMN HDCP 08/07/2017
POOLE, REBECCA FDSVC 03/05/2018
RHONE, JOHN K TRN MON 09/07/2016
RIDGWAY, STACEY SCHMN HDCP 10/06/2014
RIZZO, LUCIANNA SCHMN HDCP 09/07/2016
ROBERTS, TRACIE NOON AIDE 02/27/2017
SALISBURY, KAYLA CLASST 03/06/2017
SAUER, ELLEN SCHMN HDCP 09/22/2014
SCHANZ, RODNEY CUS WKR 02/02/2015
SCHREMPF, DIANE SCHMN HDCP 02/08/2016
SCHWARTZ, WILLIAM H CUS WKR 06/26/2017
SETFORD, COURTNEY SCHMN HDCP 04/30/2018
SITZER, JEFFREY FDOSVC 04/10/2017
SLAVER, JOHN CUS WKR 09/08/2015
SLAVER, STEPHANIE A TRN MON 01/23/2017
SPATARO, ANNE SECH 10/20/2014
TEETSEL, PATRICK CUS WKR 05/12/2015
TOTH, ERICA TRN/DR/ET 02/01/2016
VERSTANDIG, ROBERTF TRN/DR/FT 09/06/2016
WATKINS, HEATHER J TRN/DR/FT 01/23/2017
WESTERVELT, BROOKE CUS WKR 09/08/2015
WHALEN, LISA SECI 06/26/2015
WILCOX, LINDSAY S SCHMN HDCP 01/11/2016
WILKIE, HOLLY TRN/DR/FT 09/05/2017
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